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President's Notes 
Spring 2008 
 

      The final SUNY budget numbers are not likely to be good, and next 
year they are likely to be worse.  In addition to contract negotiations, 
a major function of our union is to lobby the legislature.  We’ll need 
your help.  During the next year, we will be asking you to send e-mails 
and faxes to your legislators.  It is an easy process.  All you have to do 
is visit the NYSUT web site, select the pro-forma letter and select the 
legislators.  The correspondence leaves from the NYSUT equipment.  In 
some cases we will need members to visit local legislative offices or 
ride a bus to Albany.  As your representatives we will need your help! 
ACCORDING TO OUR SOURCES A HIRING FREEZE MAY BE JUST AROUND 
THE CORNER AS WELL AS OTHER CONSTRAINTS ON SPENDING! 

      Although the new contract was passed, I do not know the exact 
date that you can expect to receive retroactive pay.  We’ll just have 
to wait for guidance from the state.  You can be sure that the longer 
you have to wait, the larger the check will be.  Copies of the contract 
are being printed at this time. 
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FERPA  
By Steven E. Abraham, VP for Academics 
 
     FERPA (the Family Education Rights and Privacy 
Act of 1974) is a federal law that protects the 
privacy of student education records. Because 
FERPA is very technical, faculty and staff should 
be wary of releasing any information about a 
student. 

In Touch . . . Page 2 
 

 
     There are two types of educational records 
protected by FERPA. “Directory information” (e.g., 
name, addresses, phone numbers) may be 
disclosed without the student’s written consent, 
but students may exercise the option to restrict the 
release of directory information by submitting a 
formal request to the school to limit disclosure.  
“Non-directory information” is any educational 
record not considered directory information. 
Information in this category must not be released 
to anyone, including parents of the student, 
without the student’s prior written consent. Further, 
faculty and staff can access non-directory 

information only if they have a legitimate 
academic need to do so.  
 
     Prior written consent is not required when 
educational information is disclosed directly to the 
student or to other school officials within the same 
institution, so long as there is a legitimate 
educational interest.  In addition, institutions do 
not need prior written consent to disclose non-
directory information if the health and safety of 
the student is at issue, when complying with a 
judicial order or subpoena, or in connection with 
certain violent crimes.  
 
     In sum, because FERPA provides a good deal 
of protection to students with respect to their 
personal and educational records, faculty and 
staff should err on the side of caution and not 
release student educational records without first 
consulting with university administration. 

 
 

 

 
 

RSVP by May 5th is requested to attend: email uup@oswego.edu 
 

Monday, May 12th   in the Forum Restaurant 
 

Music by the Band “Oswego Jazz Project” 
 

3:30 to 5:30 pm  
 

Complementary Hors d’oeuvres, Beer, Wine & Soda 
 

***** Names of Retirees are on Page 5 ***** 
 



NEWS FROM THE FRONT LINES 
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By Chuck Spector, President  

  
    

 
 

 
 

 The First Annual and Long Overdue Retirement Reception      

     UUP in conjunction with the Provost and the Oswego Alumni Association will fund a retirement 
reception to honor retiring academic and professional employees.  This reception will be held in the 
Forum Restaurant on Monday, May 12 at 3:30 in the afternoon.  It will feature music by the Oswego Jazz 
Project.  Stop in and raise a glass with those who have contributed to our academic community’s 
success.  We will also be inviting retirees from last year. 

  Joint Labor Management Committee on Professional Development    

     If you have been saving your receipts in a mayonnaise jar on your front porch, the time is almost here 
to turn them in.  We received notice from The State on April 3rd that something will happen soon.  The 
union was able to get significantly higher funding for professional development in this contract.  Winfield 
Ihlow will be in touch with the membership shortly, perhaps; maybe even before you receive this 
newsletter. 

 Mysterious Pay Increase      

     If your paycheck increased by about 1% in April, it’s because you are enrolled in the ORP, and you 
have been here for ten years.  The state is picking up a portion of your contribution.  “Don’t worry, be 
happy!” 

 Delta Dental Returns      

     As of April 1 your dental insurance changed to Delta Dental.  Members requested this change and I 
believe that we will see more money in our pockets with this plan.  We want your feedback. 

 Increase in Adjunct and Extra Service Pay 
     Provost Susan Coultrap-McQuin has notified the union that the starting pay for new adjunct 
instructors, as well as extra-service pay, will be increased to $2,604.  Most adjunct faculty members, 
those who have been with us for a number of years, are already receiving more than this amount.  
Special thanks go to Lori Nash of the Part-Time Concerns Committee for keeping this issue on the table. 
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Editorial Policy  
 

 
 
     The opinions expressed in In Touch 
are those of the writer. They do not 
necessarily reflect the position or 
policies of the United University 
Professions. 
 
     In Touch encourages letters to the 
editor about union, campus and 
university issues, politics and other 
membership concerns.  Letters should be 
e-mailed and include the writer’s name, 
telephone number and e-mail address.  
 
      Limit the length, when possible, to 
500 words.  In the competition for 
space, shorter letters most often will 
receive preference. Letters will be 
published based on the following 
criteria:  

the order in which they are received, 
space availability and timeliness of the 
letter’s topic.  Letters submitted by 
first-time writers may also receive 
preference.   Names of writers will be 
withheld upon request.  Inappropriate 
pieces will not be published.    
 
     In Touch reserves the right to edit 
all letters. We cannot guarantee that 
all letters will be published. The final 
decision is at the discretion of the 
editor. Please send your letters to 
uup@oswego.edu . 
 
     The Editorial Policy was liberally 
borrowed from SUNY Potsdam’s Within The 
Ranks. 

 
 
 
 

 
 
 

 
 
Inconvenience Pay 
By Heather Sponenberg, Labor Relations Specialist 
 
     Did You Know about Inconvenience Pay?  The 
collective bargaining agreement between the 
State of New York and United University Professions 
contains a provision regarding Inconvenience 
Pay. Inconvenience Pay is additional 
compensation for professional employees who 
regularly work four consecutive hours between 
6pm and 6am.  UUP members who fall into this 

category are entitled to additional yearly 
compensation.  In the previous agreement, that 
amount was $550.00 per year.  In the newly 
ratified agreement, that amount has increased to 
$575.00 per year (See Art. 20.16).  If you fall within 
this category and you feel you are not receiving 
this compensation, please contact a union 
representative.

 
 
 

 
 
 
 

mailto:uup@oswego.edu
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On A Sad Note 
By Don Vanouse 

     Long time labor leader William Mazur passed away this past weekend.  Mr. Mazur was the head of the 
Greater Syracuse Labor Council, AFL-CIO for many years until 1985.  You can read his obituary for all of his 
titles and accomplishments, but his presence was felt by many in the larger community during his tenure.  
Mr. Mazur stayed active within the Labor community well into retirement - most recently coming to the 
Association of Retired Americans meetings.  He will be missed and our condolences go out to his family. 

http://www.legacy.com/syracuse/Obituaries.asp?Page=LifeStory&PersonID=107044929

 
 
 
CK Mondavi Wine Boycott Is Over! 
By Don Vanouse 
 
     The workers at CK Mondavi won a contract and got their jobs back.  Perhaps I can recommend that UUP 
members buy a bottle of Mondavi wine as a gesture of solidarity with the workers and an act of recognition 
and appreciation to the corporation.  
  

Continued on page….7 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 Gregory F. Auleta  Marilyn Barnes  Kolan K. Bisbee 
 Paula Bobrowski  William C. Bosch  Ivan A. Brady  
 Mary Dorsey  Harold Folls  Margaret Groman 
 Nola J. Heidlebaugh  Paloma A. Jalife  Leslie K. King 
 James A. Lackey  Mary H. Loe  William G. Mercier 
 Theodore Mark Morey  Andrew P. Nelson  Mindy Lynn Ostrow 
 Luther D. Peterson  Kenneth M. Rosenberg  Harry Shock Jr.  
 Sara Varhus  Richard Zakin   

http://www.unionvoice.org/ct/6dxL16p1dcRC/
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Individual Development Awards Program (IDAP) 
By Winfield Ihlow, VP Professionals 
 
     Now that the UUP - State of New York 
membership has ratified the new contract, there 
are funds available for the Individual 
Development Awards Program (IDAP).  The exact 
allocation for the 2007-2008 academic year is yet 
to be determined.  Last year the Oswego 
allocation was $22,067.  In all likelihood, the total 
amount to be awarded to support activities and 
projects for this year will be near this amount (or 
hopefully more).   
 
    Since it is kind of late this year, I don't think it will 
be possible to organize an application process 
and a review committee before the end of the 
school year.  Therefore, I propose the following: 
 
     SAVE ALL RECEIPTS AND DOCUMENTATION FOR 
ANY PROJECTS AND ACTIVITIES FOR THE TIME 
PERIOD FROM AUGUST 1, 2007 TO JULY 31, 2008.  
WE WILL DO EVERYTHING POSSIBLE TO HAVE A 
PROCESS AND A COMMITTEE IN PLACE AT THE 
VERY BEGINNING OF THE FALL 2008 SEMESTER TO 
WORK ON APPLICATIONS AND TO MAKE AWARDS 
TO COVER THE CURRENT PERIOD. 
 
     The Individual Development Awards Program is 
the largest of all State/UUP Joint Labor 
Management Committee (JLMC) programs.  
Proportional allocations are assigned to each 
campus based on unit member population.  Each 
Campus Professional Development Committee 
determines award decisions and deadline dates.  
Our committee usually starts the collection 
process and decision process in the early spring 
semester.  Each applicant is also encouraged to 
look for other sources of support to help fund the 
project or activity.  Often, the IDAP award does 
not cover the entire financial need of the 
applicant.  We may have anywhere between 50 
and 200 submissions for support, and we try to 
give some support to as many applicants as 
possible. 
 
     When the committee has met in the past to 
distribute these grants, we have tried to keep 

some guiding principles in mind.  We try to 
distribute the funds as widely as possible and to 
give some preference to supporting younger 
faculty and staff, since senior members have 
probably developed their own support sources.  
We also give some preferred consideration to 
members who did not receive an award in the 
preceding year.   
 
     Another important note about IDAP is that the 
awarding committee must initially dedicate a 
minimum of 15 percent of the total allocation for 
awards to part-time employees.  If awards to part-
time employees do not total the 15 percent, then 
the remainder can be reallocated to awards for 
full-time employees.  So, part-time employees are 
strongly encouraged to apply for an IDAP award.  
If it turns out that the committee does not allocate 
all of the 2007-2008 award monies, any remaining 
funds can be rolled over for the 2008-2009 period. 
 
     The Joint Labor-Management Committee in 
Albany is asking our local Oswego IDAP 
committee to make awards twice a year for the 
remainder of the current contract.  They suggest 
that awards be made once in the late spring for 
upcoming summer and fall activities, and once in 
the fall semester for late fall and spring activities 
and projects.  This timetable will help employees 
make plans, since they will know that they have 
funding before their activities occur. 
 
      IDAP awards are intended to assist eligible 
employees develop their full professional potential 
and prepare for advancement.  Funding may be 
provided for enhancing teaching, research 
capabilities, and improving professional 
knowledge and skills.  Awardees have 30 days 
after the completion of their project or activity to 
submit receipts and other documents to the 
Campus Fiscal Officer for payment.  For 
retroactive awards, documentation should be 
submitted as soon as possible after the awarded 
amount is announced.   

 
 

Continued on page…. 8 
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Boycott is over continued from page 5 

VICTORY:  CK Mondavi wine boycott is over!  
Workers win contract and get jobs back.

We want to thank the thousands of UFW supporters who helped the 
workers win this victory by supporting the campaign through action 
alerts, store visits and more. Thanks to your help and a strong group 
of workers, the Charles Krug-Mondavi boycott is over! The workers 
have signed a four-year UFW contract with the company.  

We are also happy to announce that nearly two years after being fired from the Napa Valley's 
Charles Krug-Mondavi winery, the 24 employees have been reinstated to their jobs with 
back-pay. In addition to back-pay, under the new contract the workers will receive an 
18 percent pay increase over the four-year contract and the workers will have the same 
seniority and classifications they did at the time they were discharged. 

The contract also covers sub-contracted employees who will be paid wage rates equal to those of 
direct-hire employees. Sub-contracted employees will also be entitled to the grievance and 

arbitration procedure for disputes which arise. 

"I, along with my co-workers, am very happy because after having 
been fired unjustly by Charles Krug-Mondavi, we will be returning to 

our former jobs. And all because we remained organized and united in 
our struggle for farm worker justice."

--Jorge de Haro, has worked at CK Mondavi 34 years. 

"I am very proud that in the end there was justice for all of us at Charles Krug-Mondavi! Together 
with the Union, we remained faithful and in the fight for justice until the end!"

--Lorena Martinez, has worked for CK Mondavi since 2002 

UFW Regional Director Casimiro Alvarez said, "This is a tremendous victory for the farm 
workers at Charles Krug-Mondavi. This just proves that when farm workers stand up to demand 
their rights, they will be heard."

Background:  CK Mondavi workers' previous contract had expired on Dec. 31, 2005. Employees 
worked without a contract until July 7, 2006 when they were fired after being told they would be 
replaced by a land management company.  In July 2006, the workers had called for a boycott of 
all CK Mondavi wines.   

Again, thank you for being there to help farm workers!

Viva the Charles Krug-Mondavi workers!  

Viva la Union! 
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IDAP continued from page 6 
 
     The types of support available include 
registration fees for conference or workshop, 
consumable supplies (paper, pens, postage, etc.), 
non-consumable supplies (books, software, etc.), 
travel and related expenses (includes lodging and 
meals), research support (e.g., computer time, 
network access or support, clerical support), 
equipment lease or purchase, or tuition (the 
maximum allowance for tuition is the SUNY rate at 
time of application). 
 
     Eligibility is open to both full-time and part-time 
employees.  Full-time employees must be in the 
bargaining unit at the time of the award and 
during the dates of the project or activity.  Part-
time employees who meet the eligibility can 
request funding for a project or activity that 
occurs during the summer whether or not they are 
on the payroll.  
 
     Projects or activities must fall within the 
following categories:  (1) basic, applied, or 
historical research; curriculum or instructional 
material development; (2) workshop, seminar, 
internship, or course work not covered by Article 
46, Program for Tuition Assistance or SUNY tuition 
waiver; (3) conference participation or 
attendance; (4) preparation of material for 
publication; (5) grant proposal development; (6) 
artistic or creative endeavors; (7) professional 
reading or independent study; or (8) other work-
related professional development projects or 
activities.  
 
     A completed Application, with attachments, 
must be submitted to the Campus Professional 
Development Committee.  The Campus 
Professional Development Committee sets its own 
application deadlines and priorities within the 
awards guidelines.  PLEASE WATCH OUT FOR 
APPLICATION DEADLINE ANNOUNCEMENTS FOR 
THIS YEAR.  THERE WILL AN E-MAIL 
ANNOUNCEMENT AND NOTICE POSTED IN 
DEPARTMENT WORKROOMS AND MAILROOMS. 
 
     The committee will be looking for the following 
items to accompany the application: 

1)  An updated brief curriculum vita 
2) A description of the project or activity, 

including the type of event, event site and 
sponsor, and  

whether or not the employee is presenting a 
paper or formally participating (If the employee is 
presenting a paper, the title of the paper and 
nature of the presentation must be provided.) 

3) A letter of acceptance of the paper, 
poster, or other proposal (If acceptance is 
pending, the Campus Professional Development 
Committee should be notified of receipt as soon 
as possible.) 

4) A description of how this project or 
activity will further the employee's professional 
development or otherwise assist in preparing for 
advancement 

5) A brochure, announcement, or other 
relevant material describing the project or activity 
(If material is not yet available, information should 
be sent as soon as possible.) 

6) A list of other grant support for the 
project or activity 

7) A Budget Summary, which will provide 
expenditures to be incurred to complete the 
project or activity 

8) Additional information may be 
requested by the Committee 
 
     Be advised that a Program Evaluation must be 
submitted within 30 days of completing the 
project or activity.  If the funded project or activity 
has already been completed at the time of the 
award, the evaluation must be completed within 
30 days of the award notification. The Committee 
may postpone taking action on subsequent 
applications submitted by the award recipient 
until the Program Evaluation is received. 
 
     The General Program Information section of the 
website provides information pertaining to the 
disbursement of New York State/United University 
Professions Joint Labor-Management Committees' 
funds, including application follow-up, 
acknowledgement of committee funds, 
expenditure limitations, reimbursement of 
expenditures, equipment policy, and contacts. 
 
     You can find out more information about the 
UUP/New York State Joint Labor-Management 
Committee at their web site:  
http://www.uup.lmc.state.ny.us.  If you have any 
other questions, please contact Winfield Ihlow 
(Oswego campus VP for Professional Staff) at ext. 
2558 or at ihlow@oswego.edu.  

http://www.uup.lmc.state.ny.us./forms/app.html
http://www.uup.lmc.state.ny.us./forms/budgetsum.html
http://www.uup.lmc.state.ny.us./forms/eval.html
http://www.uup.lmc.state.ny.us./resources/info.html
http://www.uup.lmc.state.ny.us/
mailto:ihlow@oswego.edu
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