
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, February 17 at 3:00 p.m. 

 
UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics), Jim Early (Academic Grievance Chair), 
Charlie Itzin (Officer for Contingents), and Pete Ludden (Labor Relations Specialist) 

 
Management Team:  Rameen Mohammadi (Associate Provost), Amy Plotner (Assistant Vice 
President of Human Resources), Howard Gordon (Executive Assistant to the President) 
 
Observer:  Kristin Eichorn (Faculty Fellow) 

 
1. Deficit Reduction Program – We appreciate that audit that was done to ensure that retirees 

receive the DRP funds due to them.  What mechanisms are in place to ensure that adjuncts who 
are no longer employed receive the DRP funds due to them? 
 
Human Resources produces a dashboard report every pay period, to ensure that they will catch 
all those who retiree and leave SUNY Oswego employment.  It takes 2 pay periods for someone 
to show up on the report. 

 
2. Professional Membership Lists - We are following up on the list of Temporary and Term 

Appointments sent on January 27. 

The Vice President of HR distributed an updated list.  Of the 10 names submitted as those who 

are currently on term appointments but should now have permanent appointment, 7 people have 

been given permanent appointment.  In the other 3 cases the supervisor has been notified that 

they have an employee who is eligible for term appointment.  Of the 12 names submitted as 

those who are on temporary appointments but should be on term appointments, 2 have left 

service.  UUP pressed to gain information about why these individuals are on temporary 

appointments. In 3 cases the employees seem to be doing work that is temporary, but in the other 

7 cases this does not seem to be the case.  In 5 cases, the records even show an expected date 

for permanent appointment. Management’s response was that those 5 cases should not have an 

expected date of permanent appointment beside their name, because there are only a certain 

number of lines on a campus and temporary workers do not have a line because they are paid 

out of a temporary service budget. When pressed Management did say that it would be possible 

for the state to create lines for these temporary workers, but it would only occur if the chair 

submitted the line as a priority and the Dean and Provost agreed.  UUP pointed out that one 

employee had been at SUNY Oswego since 2008, so it seemed that there was a definite need in 

this area and that a line in that area should be made a priority.   

3. UUP Orientation for New Faculty and Professional Staff – We appreciate receiving the list of 

the new adjunct faculty who attended the Adjunct Orientation in January. Since UUP will not 

receive the list of all the new hires for several weeks, we are asking for a list of all the new faculty 

and professional staff who have been hired for this semester who were not included on the 

Adjunct Orientation list that we received.  

The Vice President of HR distributed a list of the faculty and professional staff who had been 

hired since January 1, 2015.  13 Adjuncts were hired.  1 Instructional Support Assistant, 1 

Librarian, 2 Visiting Assistant Professors and 1 Director.  

  



4. Assigned Time Policy– We are following up on the Assigned Time Guidelines revised 

December 21, 2015.  

Some revisions were made to the Assigned Time Guidelines.  Although the guidelines have been 

to Dean’s Council, they have not yet been to President’s Council and will need to do so before 

they are approved. 

5. Workload – We have concerns about several workload issues. 
 

UUP expressed concerns about two issues:  a) the caps being raised on fall 2016 courses; and b) 
the new Academic Probation system.   
 
The Associate Provost explained that the caps were raised by the Registrar rather than because 
of a decision that the deans and/or Provost had made.  It was acknowledged that this creates 
problems and the Acting Provost will follow up on this issue.   
 
The Associate Provost explained the new academic probation system.  There were 30 academic 
probation advisors who were trained and paid to do academic probation advising.  UUP pointed 
out that there is at least 1 person who did academic probation advising who was neither trained 
nor paid.  The Associate Provost was very surprised to hear this and is keen to follow up to find 
out how this happened.     
 

6. Secret Recordings – We have concerns about students secretly recording classroom 
discussions, as well as meetings with professors.   

 
Management made it clear that they cannot prevent students from secretly recording classroom 
discussions or discussions with professors and that management will consider such evidence 
during disciplinary procedures against faculty.  Although an instructormay state on his/her 
syllabus that the class lectures cannot be recorded, an instructor cannot ask a student to sign the 
syllabus.  An instructor does have recourse against students who secretly record lectures when 
the instructor has made it clear that lectures cannot be recorded through the Student Conduct 
System. 
 
UUP cautioned management about using secret recordings in disciplinary procedures against 
faculty.  In particular, it was pointed out that a student could provoke a faculty member and that 
this provocation might not be apparent in the recording of the incident. UUP will make members 
aware that management is willing to use other's secret recordings against members in 
disciplinary hearings.  
 

7. Hiring Procedures – We would like to discuss the procedures that the administration uses for 
determining who will fill in to teach a course when the instructor assigned to teach the course is 
placed on leave. 

 

Management made it clear that it is standard practice for the chair of a department to be involved 
in selecting instructors when a faculty member is placed on leave and that a case when this did 
not happen should be seen as an extreme oddity. 

 

8. Handicapped Parking –For the past several months there has been a problem with school 
buses blocking the handicapped parking spots at Hewitt Union.  

 

Management stated that this problem has been addressed and any bus blocking the handicapped 
parking spaces should be reported to University Police. 

 

9. Labor Management Meetings for Contingent Employees – We would like to set up a meeting 
in March.        

 

The meeting was scheduled for March 30 at 4:00 p.m. 


