
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, April 12, 2017 at 3:00 p.m. 

 
 

UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Charlie Itzin (Officer for Contingents), Jim Early (Academic Grievance Chair), and Pete Ludden 
(Labor Relations Specialist) 

  
Management Team: Walter Roettger (Acting Provost), Amy Plotner (Assistant Vice President 
for Human Resources), Howard Gordon (Executive Assistant to the President) and Rameen 
Mohammadi (Associate Provost) 
  
1. Term/Permanent List:  UUP has been following up on two professionals on Term 

Appointments since November 2016.  At the last meeting, we learned that the Assistant 
Vice President for HR was following up with Mitch Fields and Nick Lyons.  We continue to 
urge the administration to move these two individuals to Permanent Appointments. 

 
 Mitch Fields and Nick Lyons are aware of the two positions and the Assistant Vice 

President for HR will follow up with them. 
 
2. Performance Programs:  At the January meeting, UUP and the administration agreed that 

performance programs are an important component of an employee's file.  UUP reiterated 
its concern that some of our members do not have current performance programs.  The 
Assistant Vice President for HR agreed to review the files of the Facilities Design and 
Construction department, since this is a department of concern for UUP.  At the last 
meeting, we learned that a review is taking place and the Assistant Vice President for HR is 
following up with Mitch Fields.  We are seeking information about the results of this review.   

 
 The Assistant Vice President for HR reviewed the files of the Facilities Design and 

Construction department and made a list of the 15 or 16 employees in the department with 
their last Performance Program date and their last Performance Evaluation date.  The list 
will be sent to Mitch Fields this week.   

 
3.   Performance Programs and Changes in Supervision:  UUP has just been made aware 

of a change in supervision in one of the departments on campus.  UUP is concerned that 

the evaluations of the professionals in that department will be written by an interim chair 

and not the chair who wrote the performance program. UUP would like to remind the 

administration that evaluations of professionals are required to be performed by the 

supervisor who signed the performance program prior to a new performance program being 

written. 

 The previous chair who wrote the performance programs has been asked to do the 

evaluations. 

4.  Definition of Harassment: At the January meeting, UUP requested that the administration 

develop a policy that will address workplace bullying and then develop a training module in 

line with the new policy, a module that references the new policy.  UUP stated that the new 

training module should be similar to the Preventing Discrimination and Harassment-

Employees Training Module (2016), since this module does a good job of defining 

harassment and teaching people about the kinds of behavior that are forms of harassment, 



and hence unacceptable.  UUP also made the suggestion that HR receive training in 

implementing a workplace bullying policy, since dealing with workplace bullying is not the 

same as dealing with workplace violence.  

At the last meeting, we learned that the Assistant Vice President for HR is following up with 

her colleagues in SUNY to find out what other campuses are doing.   UUP asked to be 

made aware of the SUNY policies that HR is currently looking at, so that UUP could also 

look at these policies.  We are following up on this request. 

At the last meeting, there was a discussion about including language re: bullying in the 

Faculty and Professional Staff Handbook.  The Associate Provost agreed to look at the 

Student Handbook to see if there is language there that could be used as a model.  We are 

following up on this issue.  

 The Assistant Vice President of HR has been looking at the research that she did several 

years ago when this issue was discussed.  In particular, she looked at a policy from SUNY 

Cortland.  SUNY has been collecting civility and bullying policies and looking to address this 

statewide.  

 The Associate Provost has not yet looked at the Student Handbook, but will do so.   

 

 

 

 

  


