
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, December 7, 2016 at 3:00 p.m. 

 
 

UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics), Charlie Itzin (Officer for Contingents), Jim Early 
(Academic Grievance Chair), and Pete Ludden (Labor Relations Specialist) 

  
Management Team:  Walter Roettger (Acting Provost), Amy Plotner (Assistant Vice President for Human 
Resources), and Rameen Mohammadi (Associate Provost) 

 
 

1. Pre-retirement Checklist and Retirement Checkout Process: Thank you for the retirement 
document.  We have reviewed the document with some retirees.  Although they were able to access 
the document through the link that we were given, they were unable to find the document on the HR 
website.  We suggest that it be one of the "Helpful Links" on the HR website.  The document should 
also make employees aware of Social Security benefits and let employees know how to retain union 
membership.  In addition, we would like to see two new sections: a) a section on the checkout 
process, which would include such items as access to Banner and records, retaining assigned 
computers, payment of telephone accounts, and returning library books; and b) information about the 
rights and privileges of emeritus status. 
 
HR has posted the checklist under “Forms & Documents” on the HR website and will send it out 
through the Oswego Daily List.  Prospective retirees are informed that UUP will contact them 
regarding maintaining UUP membership.   
 
HR reported that the checkout process is department specific, so it would not be helpful to spell out 
one checkout process.  The Associate Provost made it clear that employees are not permitted to 
retain assigned computers.   
 
Information about the rights and privileges of emeritus status are outlined in the SUNY Board of 
Trustees Policies Article XV Title D.  
 

§ 1. Emeritus Status. Members of the University faculty who retire in good standing, in accordance 
with the provisions of Title B or C of this Article shall be entitled to append the term “Emeritus” to 
the title of their academic or administrative post after the time of retirement.  
 
§ 2. Privileges. Emeritus rank shall carry with it such of the following privileges which, in the 
judgment of the chief administrative officer, are feasible: use of library and study facilities, use of 
office and laboratory space, eligibility for research grants, and representation of the University in 
professional groups. 
 
The administration is not interested in developing an Oswego specific policy.   
 
UUP’s Retiree Officer is encouraged to follow up with HR regarding any additional feedback on the 
checklist. 
 

2. Electronic Submission of Tenure Files: At the last L/M meeting, UUP made a suggestion 
regarding the kind of information that could be posted on the Provost’s website to improve clarity 
regarding the sharing of electronic files when a candidate is being reviewed for tenure.  The Provost 
agreed to discuss this information with the Deans.  We are following up on this discussion. 

 
The Provost and Associate Provost followed up with the Deans on the electronic submission of 
tenure files.  They did not see any problems with the files that were submitted.  The one 
recommendation that they had to improve the process was to have a template.  It was recognized an 
electronic submission system can result in communication errors that did not occur with the paper 



submission system.  In particular, a Dean asking faculty to share files before a department has 
finished with the files.  The Associate Provost made it clear that candidates are not required to 
submit their files electronically.  Also, neither the Deans nor the Provost want to see files before the 
department has finished with the files.  In the future, should there be confusion regarding directives 
from Deans and or Chairs, the Associate Provost encourages UUP to contact him, so that he can 
help resolve the problem.  

 

3. Joint Labor/Management Training:  Is there any new information about the applications that were 
submitted for the SUNY System-Wide Staff Development Pilot Program? 
 
The Joint Labor/Management Committee is currently putting together a plan and should have 
information about vendor availability in the next week.  The plan is to hold workshops January – 
March 31, 2017. 

 
4. *Fair Labor Standards Act (FLSA):  We are following up on the request for the determination of non-

exempt status or salary increases for those with a salary under the $47,476 threshold. 
 

There have been no salary increases.  HR is still waiting for the new guidelines. 
 
5. Temporary List:  At the last L/M  meeting, we discussed several individuals who were in Temporary 

Appointments.  Management agreed to follow up on two individuals who were on that list.  We are 

following up on these two individuals. 

In the first case, the individual will move from a temporary to a term appointment next year.  In the second 

case, there will be a search for a term position. 

6. *Part-time 100%:  At the last meeting, we asked for clarification regarding employees who are listed on 

the report that UUP receives from the State as part-time 100%.  Management agreed to follow up to 

discover what this might mean.  We are following upon this request. 

HR followed up with SUNY HR.  They do not know where the part-time 100% comes from.  It is not 

something that is entered into the system by any individual. 

7. *Term/Permanent List:  At the last L/M meeting, we sent a list of professionals on Term Appointments 
whom we believe should be on Permanent Appointments.  We are following upon the 3 cases where the 
supervisor is aware that the individual is eligible for permanent appointment. 

 
 There is no new information.  HR will follow up on this issue. 
 
8. Salary and Equity Study:  We are requesting information about the results of the study. 

 
The study is still ongoing.  There are no results. 

 
9. DSA:  We are requesting the DSA list. 
 
 DSA notifications will be sent out this week.  The DSA list will be emailed to the UUP Chapter President. 
 
10.  Performance Programs:  UUP is concerned that some of our members may have overdue performance 

programs and evaluations.  We are requesting a list of UUP members with overdue performance 
programs and evaluations. 

  
 Performance programs are tracked through each division’s office.  The UUP Vice President of 

Professionals will survey professionals to find out who does/does not have a performance program. 


