
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, February 15, 2017 at 3:00 p.m. 

 
 

UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics), Charlie Itzin (Officer for Contingents), Jim Early 
(Academic Grievance Chair), Pete Ludden (Labor Relations Specialist), and Barbara Streets (UUP 
member) 

  
Management Team:  Walter Roettger (Acting Provost), Amy Plotner (Assistant Vice President for Human 
Resources), Howard Gordon (Executive Assistant to the President) and Rameen Mohammadi (Associate 
Provost) 

 
 

1. Term/Permanent List:  At the November meeting, we sent a list of professionals on Term Appointments 
whom we believe should be on Permanent Appointments.  We are following up on the 3 cases where the 
supervisor is aware that the individual is eligible for permanent appointment. 

 
 AVP for HR will follow up on two cases.  She will see what she can do to move the Permanent 

Appointment forward.  She recommends that members should advocate for self as well.  The third person 
no longer works for SUNY Oswego.  

 
2. Salary and Equity Study:  At the December meeting we were told that the salary study is still ongoing.  

We are requesting information about the following:  Why is the study taking so long?  How much is the 
study costing?   

 
 The President reported on the Salary Equity Study at the General Faculty Meeting.  The study will be 

complete at the end of February.  It will then go to the President.  The study costs $15,000 - $18,000. 
 
3. Performance Programs:  UUP is concerned that some of our members do not have current performance 

programs.  We are requesting that HR review the files of the Facilities Design and Construction 
department. 

 
 AVP for HR will review the files of the Facilities Design and Construction department.  She wants to find 

out what kind of tracking of performance programs is being done.  Also, what kind of reminders are sent 
out.   

 
 The Associate Provost said that Academic Affairs does track the performance programs of professionals 

in Academic Affairs.  
 
 UUP reported that there are a couple in CTS that are not up to date. 
 
 The Acting Provost will review the performance programs in Academic Affairs. 
 
4. References to “Non-Teaching Professionals”:  Given that there are professional staff who teach, we 

are requesting that the College replace all references to “Non-Teaching Professional Staff” or “NTP” in 
College documents to “Professional Staff.” UUP has already requested that this change be made to other 
College documents and these changes have been made (e.g. the Faculty Bylaws and a number of 
performance programs).  In particular, we are requesting that the reference to “Non-Teaching Professional 
Staff” in the Online Activity Report be changed to “Professional Staff.”  

 
 The Associate Provost reviewed the SUNY Board of Trustees Policies to determine whether or not 

"Professional Staff" is the appropriate term to  replace "Non-Teaching Professional Staff."  It was 
discovered that the Board of Trustees Policies defined "Professional Staff" as "All persons occupying 
positions designated by the Chancellor as being in the unclassified service."  As a result, "Professional 

Staff" includes academic employees.  The term “Professional employee," however, does not included 
academic employees.  A Professional Employee is  "an employee in the Professional Services 
Negotiating Unit, other than an employee with academic or qualified academic rank."  



  It was agreed that the College should use either "Professional Employee" or simply "Professional" 
to replace "Non-Teaching Professional Staff."   

 
5. Definition of Harassment: The definition of “harassment” that is used in the Preventing Discrimination 

and Harassment-Employees Training Module (2016) (which all employees were encouraged to complete) 

is not consistent with that which is used by Human Resources.  In adjudicating a case, HR will only 

consider a case to be one of harassment if the individual faces imminent harm, death or injury.  The 

Preventing Discrimination and Harassment-Employees Training Module does not characterize 

harassment in this way.   

 Management expressed concern about UUP's claim that "HR will only consider a case to be one of 

harassment if the individual faces imminent harm, death or injury."  The Associate Provost said he could 

find no use of these words in any of SUNY Oswego's policies.  He looked at several policies. 

 UUP responded that the words are not from a policy.  Rather, individuals who experience workplace 

bullying and seek to use SUNY Oswego's policies to protect themselves are told by HR "You were not in 

imminent danger of being harmed.  Therefore, nothing will be done."   

 UUP praised the Preventing Discrimination and Harassment-Employees Training Module (2016) for 

correctly defining harassment and requested that SUNY Oswego construct a policy that is in line with the 

training module.  Such a policy, UUP stated, would give employees who are being bullied the policy that 

they need to protect themselves from workplace bullying.  Currently, employees only have the Workplace 

Violence Policy, which has not been helpful in stopping cases of workplace bullying. 

 UUP asked for information about how policies are developed.   

 Management responded that the policy starts with HR.  HR does research by looking for policies on other 

SUNY campuses.  HR then determines whether or not the policy is a priority.  If the policy is a priority, 

then HR develops a policy.  The policy then goes to President's Council.  It might also be shared with the 

Deans.   

 UUP requested that management develop a policy that will address workplace bullying and then develop 

a training module in line with the new policy, a module that references the new policy.  UUP stated that 

the new training module should be similar to the Preventing Discrimination and Harassment-Employees 

Training Module (2016), since this module does a good job of defining harassment and teaching people 

about the kinds of behavior that are forms of harassment, and hence unacceptable.   

 UUP also made the suggestion that HR receive training in implementing a workplace bullying policy, since 

dealing with workplace bullying is not the same as dealing with workplace violence.  

 The AVP for HR agreed to work with her colleagues in SUNY to find out what other campuses are doing.  

She also agreed to review the notes from the training. 

6. UUP's Proposal for Adjuncts - Management asked about whether or not UUP had a statewide proposal 

for adjunct pay.  Although UUP confirmed that such a proposal existed, the details of the proposal were 

not shared.  UUP stated that the proposal was on the UUP website, but behind a members' only portal.   

  

  


