
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, March 8, 2017 at 3:00 p.m. 

 
 

UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics) 

  
Management Team:  Walter Roettger (Acting Provost), Rameen Mohammadi (Associate Provost), and 
Holly DeMar (Associate Director of Human Resources) 

 
 

 
1. Term/Permanent List:  At the January meeting, UUP followed up on the request that we made at the 

November 2016 L/M meeting to move two professionals who are on Term Appointments to Permanent 
Appointments.  We are continuing to urge the administration to move these two individuals to Permanent 
Appointments.   

 
 The Assistant VP for HR is following up with Mitch Fields and Nick Lyons. 
  
2. Performance Programs:  At the January meeting, UUP and the administration agreed that performance 

programs are an important component of an employee's file.  UUP reiterated its concern that some of our 
members do not have current performance programs.  The Assistant Vice President for HR agreed to 
review the files of the Facilities Design and Construction department, since this is a department of concern 
for UUP.   The Acting Provost and Associate Provost said that performance programs of professionals in 
Academic Affairs are tracked and they agreed to review their system to see if there were any employees 
without current performance programs.   

 
 Re:  Facilities Design and Construction.  They are working on a review.  The Assistant VP for HR will 

follow up with Mitch Fields.  HR is encouraging employees to follow up with their supervisor as well. 
 
 Re:  Academic Affairs.  A review was done and things look good.  There are 1.5 exceptions.  The Acting 

Provost will follow up with the two offices in the next week or so.  We should ask again about the two 
cases in 2 months time. 

 
3. Definition of Harassment: At the January meeting, UUP requested that the administration develop a 

policy that will address workplace bullying and then develop a training module in line with the new policy, 

a module that references the new policy.  UUP stated that the new training module should be similar to 

the Preventing Discrimination and Harassment-Employees Training Module (2016), since this module 

does a good job of defining harassment and teaching people about the kinds of behavior that are forms of 

harassment, and hence unacceptable.  UUP also made the suggestion that HR receive training in 

implementing a workplace bullying policy, since dealing with workplace bullying is not the same as dealing 

with workplace violence. 

  The Assistant Vice President for HR agreed to work with her colleagues in SUNY to find out what other 

campuses are doing.  She also agreed to review the notes from the training.  We are following up to see 

what work has been completed. 

 At the February 27, 2017 Faculty Assembly Meeting, University Police Chief Rossi stated that employees 

are able to access outside mediation services through University Police.  UUP was pleased to hear that 

mediation services are available to its members and is requesting information about whether or not HR 

has ever accessed these services.     

 HR is still working on this issue.  There has been talk about a SUNY-wide policy. 

 HR followed up with Chief Rossi.  There is no mediation partner.   



 There was a lengthy discussion about how to address bullying.  The administration made it clear that in 

academic departments individuals who feel that they are being bullied should follow up the chain of 

command:  chair, dean, provost, and president.  UUP reported that some individuals have been told by 

their chair not to contact the dean.  The administration made it clear that individuals always have a right to 

meet with their dean.  

 There was discussion about including language re: bullying in the Faculty and Professional Staff 

Handbook.  The Associate Provost agreed to look at the Student Handbook to see if there is language 

there that could be used as a model.   

 There was discussion about training chairs to deal with conflict resolution.  The administration stated that 

the College has started doing chair orientation in August.  The training is for new chairs and prospective 

chairs.  Dealing with difficult people is part of the agenda.  

  HR wants employees to know that HR is available for guidance, advice and information.  If an individual 

meets with someone from HR and says, "I want this to be kept confidential," HR will keep the information 

confidential to the extent possible.   

 UUP asked to be made aware of the SUNY policies that HR is currently looking at, so that UUP could also 

look at these policies.   
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