
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, November 9, 2016 at 3:00 p.m. 

 
 

UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics), Charlie Itzin (Officer for Contingents), Jim Early 
(Academic Grievance Chair), and Pete Ludden (Labor Relations Specialist) 

  
Management Team:  Walter Roettger (Acting Provost), Howard Gordon (Executive Assistant to the 
President), Amy Plotner (Assistant Vice President for Human Resources), and Rameen Mohammadi 
(Associate Provost) 

 
1. Pre-retirement Checklist and Retirement Checkout Process: At the last meeting, it was reported 

that HR is almost finished preparing a retirement document.  We are requesting an update. 
 

The checklist has been finished and will be sent out. 
 

2. Large Classes: At the last meeting, we requested information about two adjuncts who are teaching 
courses with over 90 students.  We are following up on these 2 individuals.     

 
The first individual will be receiving a pay increase.  The second individual is new and is now in the 
system.   
 

3. Electronic Submission of Tenure Files:  Given the feedback that UUP received from members, we 
believe that there is still some confusion when retention candidates are submitting files electronically.  
We would like to share some suggestions for improving clarity. 

 
The Acting Provost will put this item on the agenda with the Deans.  
 

4. Joint Labor/Management Training:  Is there any new information about the applications that were 
submitted for the SUNY System-Wide Staff Development Pilot Program? 

 
The AVP of HR followed up with the Governor’s Office of Employee Relations.  In the next few 
weeks they will be scheduling the next sessions.  

 
5. Adjunct Salary:  At the last Part-time Labor/Management meeting, we requested that the starting 

salary for adjuncts be raised to $4,284.50 (a prorated version of the SUNY minimum for full-time 
instructors).  We are following up on this request. 

 
UUP’s proposal to increase adjunct pay to $4,284.50 went to the President and President’s Council 
and it was declined.  There will be no increase at this point. 
 

6. Committee:  At the last Part-time Labor/Management meeting, we requested that SUNY Oswego 
form a "blue ribbon" committee consisting of administration, UUP, adjuncts, full-time faculty and 
students to look at the wide range of issues affecting a significant group of educators on this 
campus.  We feel such a committee should look at salaries, contracts, paths to permanence, office 
and facility use, professional development and other issues that affect the university's adjuncts and 
contingents and make appropriate recommendations to the president and administration.  We are 
following up on this request. 

 
UUP’s proposal to establish a “blue ribbon” committee is still being considered.  No firm decision has 
been made at this time.  

  



7. *Fair Labor Standards Act (FLSA):  UUP understands that the changes to FLSA will take 

effect December 1st. Based on the information provided by SUNY to UUP, we request determination of 
non-exempt status or salary increases for those with a salary under the $48,000 threshold.   

 
The AVP of HR is still going through the list of professionals with a salary under $47,476 in order to 
determine who is non-exempt.  That is, who would need to be paid overtime (time and one-half) if s/he 
was required to work in excess of 40 hours in a work week. This issue was brought to President’s Council 
and some determinations have been made.  Some people will get salary increases, so that they will be 
above the salary threshold and thus exempt from overtime pay requirements.  The administration will 
make the determinations before the deadline of December 1. 
 
UUP also raised the concern of the overtime bank.  The current electronic timesheet system does not 
have a mechanism for banking overtime.  This is concerning for two reasons.  First, older paper records 
were discarded when there was a move to the electronic system.  At least one employee has banked 240 
hours (the maximum) and is entitled to be paid for these hours when he retires.  HR does not have the 
paper records of his overtime.  UUP is seeking to have these hours recorded.  Second, as of December 1, 
professionals who are non-exempt and required to work overtime will need to have their overtime 
recorded.  UUP is currently negotiating a new timesheet at the statewide level, so that overtime can be 
banked.     

 
8. Workload:  In light of the changes to the FLSA guidelines, we would like to address concerns about 

professional staff working over 40 hours a week without oversight or compensation.  
 
As per Appendix A-29 of the contract, a professional who is in overtime exempt status should receive 
compensatory time when their service exceeds their normal professional obligation.  “Such additional 
efforts should be recognized by “compensatory” time off at a later date.  This compensatory time should 
be scheduled at a mutually convenient time to the employee and the University.”   
 
It was agreed that guidelines need to be established so employees and chairs have a mutual 
understanding about how extra hours will be compensated prior to the work being done.  UUP stated that 
an email exchange between the employee and chair would suffice. UUP will follow up with the particular 
situation. 

 
10. *Temporary List:   UUP requests that new hires not be placed in Temporary Appointments, unless their 

 appointment falls within the guidelines of the Policy of the Board of Trustees.  We question whether the 

 9 individuals on the attached list fall within these guidelines. 

Management reported that 1 individual is under review for a term appointment in the spring.  3 individuals 

are working on specific construction projects, so a temporary appointment is appropriate.  1 individual has 

a position that is currently being evaluated to determine if the work will continue. 1 individual has a project 

that has an end date, so a temporary appointment is appropriate.  The AVP of HR will check on two 

individuals. 

11. *Part-time 100%:  There are currently 16 professionals that are listed as PT, but with a 100% load.    

 What does part-time 100% mean? We are seeking clarification. 

There appears to be some data on the spreadsheets that UUP receives from the State that are not input 

by HR.  Whether or not this information is simply generated by the system is not clear.  The AVP of HR 

will follow up to see where this information comes from. 

12. *Term/Permanent List:   UUP requests action be taken to change the appointment status of 5 
 professionals listed as Term to Permanent. 
 

1 individual received  Permanent Appointment effective 8/1/16.  1 individual is in an Appendix A title, so is 
not eligible for Permanent Appointment.  The supervisor is aware in the 3 other cases.  The AVP of HR 
will follow up with the supervisor in these cases.   
 
*NOTE:  The lists have not been included to protect members’ privacy. 


