
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, October 12, 2016 at 3:00 p.m. 

 
UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Charlie Itzin (Officer for Contingents), Bonita Hampton (Affirmative Action Officer), and Pete Ludden 
(Labor Relations Specialist) 

  
Management Team:  Howard Gordon (Executive Assistant to the President), Rameen Mohammadi 
(Associate Provost), Holly DeMar (Associate Director of Human Resources) 

 
 

1. Pre-retirement Checklist and Retirement Checkout Process: At the last meeting, it was reported 
that HR is preparing a retirement document that will be finalized in the next few weeks and there will 
be an announcement about the document.  We are requesting an update. 

 
 HR reported that the checklist and checkout process is almost done. 

 
2. Large Classes: We are following up on the issue of adjuncts needing to be paid double when they 

teach courses with over 90 students.  We have received the report of the courses being taught in the 
Fall 2016 semester that have over 90 students.  Thank you.  We have sorted the list to determine 
which of the courses are taught by adjuncts.   

 
 There will be follow up on two individuals:  a) One individual is being paid double, but at the starting 
 salary rate.  UUP expressed concern about this individual not receiving contractual raises.  b) One 
 individual was not listed as being paid on the list that the Chapter President receives from Albany.  
 Management will follow up on these cases.    
  

3. Email Announcements:  At the last meeting it was reported that the administration has created a 
work group to address the problem of employees who drop off the payroll in the summer not 
receiving important announcements during the months of June, July, August and the beginning of 
September. We are requesting an update. 

 
 Management is changing the procedures, so employees who drop off the payroll in the summer will 
 remain on the list over the summer and for some time after.   
 
 UUP inquired about individuals who may leave employment and not wish to receive continued 
 announcements. Management said that such individuals can request to be removed from the list. 

 

4. Administrative Study on Salary Equity: At the last meeting we were informed that the study on 
equity and compression does not include adjuncts.  At the President’s Budget Advisory Group on 
September 20, a number of principles were mentioned for establishing budget priorities.  Paying all 
employees fair and equitable salaries was not among these principles.  We are requesting that this 
principle be included among the principles that the College uses to establish budget priorities.  

 
 As a member of the President's Budget Advisory Group, the Chapter President has the opportunity 
 to add items to the Group's agenda.  As a result, this method should be used to address UUP's 
 concerns. 

 

5. Affirmative Action Officer: SUNY Oswego has had an Interim Affirmative Action Officer for quite 
some time.  We are requesting information about the College’s plans for filling this position. 

 
 SUNY Oswego is currently seeking to hire a Chief Diversity and Inclusion Officer.  The CDI will begin 
 Spring 2017.  Once the CDI is hired, the Affirmative Action Officer position will be reviewed. 
  



 
6. Affirmative Action Study: We have noted that gains have been made regarding hiring faculty and 

professional staff from underrepresented groups.  We are interested in knowing how the College is 
doing regarding retaining faculty and professional staff from underrepresented groups.  Has the 
College done any studies?  If so, we are requesting these studies.   

 
 No studies have been done; however, if UUP would like data regarding retention of faculty and 
 professional staff from underrepresented groups, then UUP is invited to contact Director of 
 Institutional Research and Assessment Mehran Nojan as she will be able to provide data.  
 
 Management noted that in general, SUNY Oswego has done well in retaining faculty and 
 professional staff from  underrepresented groups.  People are generally staying.  Some schools are 
 particularly noteworthy for the supports that they have in place.   For example, the School of 
 Education has a Diversity Advisory Group. 

 

7. Intellectual Property Ownership and License with MOOCs: We are requesting information about 
how ownership and license rights are affected when Oswego faculty are developing MOOCs that will 
run on platforms such as Coursera.  It is our understanding that these platforms want rights much 
greater than current SUNY policy. 

 
 The administration stressed that MOOCs are very new territory for the College.  The College is 
 aware of only one individual who is involved with offering a MOOC.  This  individual is retaining their 
 intellectual property rights.  

 

8. Ownership and Course Shell Control in Extended Learning:  We are requesting information 
about Extended Learning’s policies regarding sharing course shells across faculty.  Are there explicit 
written policies about a) sharing a developer’s course shell with others by allowing course access? 
and b) sharing a developer’s course shell by pouring it into a new shell with a new instructor?  Does 
Extended Learning seek explicit permission to share or do they assume permission unless the 
developer explicitly refuses it? 

 
 The Chapter President received a response from Extended Learning's Director of Academic 
 Programs Greg Ketcham regarding this issue.  Extended Learning is currently working on a policies  
 and procedures document that it will share publicly in the near future.  The key points are as 

 follows:  "Intellectual property remains with the faculty developer unless a shared assignment agreement 
 is executed. This allows the faculty to retain the course content should she transition to another institution; 
 it also allows the department chair the ability to reassign the course for delivery should the faculty 
 developer separate, or is unable to teach online when the schedule requires it." 

 
9. Electronic Submission of Tenure Files:  At the April 27 meeting, the Provost's Office agreed to 

provide retention candidates with the list of email addresses they could use to share Google files in a 

secure fashion, including addresses for secretaries who might be accessing files.  We are following up 
on this request.   

 
 The Provost's Office has made the email addresses of those individuals in the Provost's Office with 
 whom retention candidates will need to share their files when they are submitting their files 
 electronically:  the Provost and the two assistants to the Provost.  The Provost has asked the Deans 
 to do the same.   All other email addresses will need to be obtained locally.  In other words, 
 Department Chairs will need to share the email addresses with the candidates.    

 

10. Joint Labor/Management Training:  Is there any new information about the applications that were 
submitted for the SUNY System-Wide Staff Development Pilot Program? 
 
There is no new information about the SUNY System-Wide Staff Development Pilot Program. 


