
UUP Oswego Chapter’s Notes on Labor/Management Meeting 
Wednesday, September 7, 2016 at 3:00 p.m. 

 
UUP Team: Lori Nash (Chapter President), Bill Canning (Vice President for Professionals), 
Maureen Curtin (Vice President for Academics), Charlie Itzin (Officer for Contingents), Jim Early 
(Academic Grievance Chair), and Pete Ludden (Labor Relations Specialist) 

  
Management Team:  Walter Roettger (Acting Provost), Amy Plotner (Assistant Vice President for Human 
Resources), Howard Gordon (Executive Assistant to the President), and Rameen Mohammadi 
(Associate Provost) 

 
 

1. Pre-retirement Checklist - We are requesting an update. 
 

See item #2. 
 

2. Retirement Checkout Process - We are requesting an update. 

 

There will be one document for the pre-retirement checklist and retirement checkout process with 

links to sources.  HR will finalize the document within the next few weeks and there will be an 

announcement about the document.  HR meets with everyone who retires before they retire.  HR is 

now doing a news and announcement page and is on social media to keep employees up to date. 

 
3. Dual Employment Policy - At the last L/M meeting, UUP made it clear that we were not in favor of a 

policy which specifies that full-time employees cannot engage in external teaching assignments of 
more than three credits per semester.  The discussion ended with UUP requesting that the new 
language proposed not be included in the policy.  Was UUP's request honored?   

 
Management reported that the proposed changes to the dual employment policy did not go to 
President’s Council.  The Faculty Handbook is the same wording as it was before the proposed 
change (see attached). 
 
UUP pointed out that at least some of the Deans are acting as if the new policy is in place.  It is not 
clear whether the Deans believe that the proposed new language is in place or are simply 
interpreting the current policy. The Acting Provost will have a discussion with the Deans.   
 

4. Large Classes - We are following up on the issue of adjuncts needing to be paid double when they 
teach courses with over 90 students.  At the last L/M meeting, the administration agreed to produce 
a report of the courses with over 90 students, so that UUP would be able to weed through the report 
to see which classes were taught by adjuncts. Also at the last L/M meeting, UUP pointed out a case 
where an individual received double-pay for a large class taught in 2015, but the individual did not 
receive double-pay for the class taught prior to 2015.  The administration agreed to give further 
attention to this case.  Has this individual received additional compensation?   

 
Management has not yet produced the requested report of the courses with over 90 students.  A 
second request was made and The Associate Provost agreed to write a program to produce the 
report.  
 
The individual who did not receive double-pay for a large class taught prior to 2015 did not receive 
additional compensation and has now retired. 
 

5. Compensation for Mandatory Out-of-Contract Meetings:  At the last L/M meeting, UUP 
requested that the administration develop a policy for paying adjuncts when they are required to 
attend out-of-contract meetings and training.  The administration agreed to give consideration to this 
policy.  Has a policy been developed?  Were adjuncts required to attend meetings over the summer? 
If so, were they compensated? 



 
UUP pointed out that there was a mandatory out-of-contract meeting for the adjuncts in the English 
department this summer with no compensation. 
 
Management’s response was that the Executive Assistant to the President presented this issue at 
President’s Council.  The discussion at President’s Council concerned what duties are and are not 
part of the contract (e.g. office hours, assessment).  Management will be looking at the language of 
the contract.  
 

6. Email Announcements:  At the September 9, 2015 and October 6, 2015 L/M meetings, UUP 
pointed out that there are many employees who drop off the payroll in the summer and these 
employees do not get important announcements that are sent out during the months of June, July, 
August and the beginning of September.  The solution that the administration proposed was to send 
messages to departments with a request to send the message to all faculty.  UUP is reporting that 58 
messages went out during the summer on the following administrative lists:  faculty-list, UUP-list, 
proffice, announce-list, and state-employees.  Adjuncts and others who were not on the payroll did 
not receive these messages. Some of the messages were not relevant to someone who is not 
currently working.  For example, road closure message.  But other messages were extremely 
important for anyone who was employed in the Spring 2016 semester and will be employed again in 
the Fall 2016.  For example, the Dependent Eligibility Verification Audit, the DSA schedule, the Fall 
Academic Affairs Retreat, the travel policy, parking permits, and the new login for SUNY Secure.  We 
must have a better solution than the one that was proposed last year as it is clear that many faculty 
are not getting information that they need.   

 
Management has created a work group to address this problem.  CTS is part of this group and the 
group met today.  
 

7. Administrative Study on Salary Equity:  UUP asked for information about this study. 
 
Management reported that the President mentioned this study at the President’s Breakfast. 
Management is looking at salary compression and comparing SUNY Oswego to other institutions.  
They are in the preliminary stages.  They want to know if they are paying people adequately.  
 
There are usually 12 or so requests for salary increases every year.  The requests are not supported 
with any data.   
 
The study on equity and compression does not include adjuncts. 
 

8. UUP Fall Gathering:  HR followed up on a request that UUP had made to HR regarding having a 
table at the UUP Fall Gathering to answer member questions regarding benefits. 

 
 HR will have a table at the gathering. 
 
9. Joint Labor/Management Training:  Amy Plotner and Lori Nash jointly submitted applications for a 

SUNY System-Wide Staff Development Pilot Program.  Applications were submitted to hold 3 
workshops at SUNY Oswego:  Managing Change with Skill and Finesse; Respectful Communication 
and Conflict Resolution; and, Enhance Your Supervisory Skills. The response from the Governor’s 
Office of Employee Relations was that training in our region would not be until the spring.  HR will 
follow up with the GOER in October.   

  



 

Section 2 - Employment policies 

All SUNY Oswego Employees are Subject to the Terms and Conditions of the New York State 

Public Officers Law (POL) 

… 

Dual employment 

 

Dual employment is defined as the undertaking of additional employment beyond basic professional 

obligation by a State University professional employee and follows the following guidelines. 

1. In no case may a full-time member of the university faculty or professional staff hold 

another full-time position. 

2. No full-time member of the university faculty or professional staff may undertake other 

employment, that interferes with the performance of the professional obligation to the 

university. 

3. So long as the professional obligation is met, university employees may undertake additional 

employment commitments if the time involved in such activities does not exceed one 

business day per week or the equivalent. These days may not be cumulative (i.e., faculty can 

only take a single day in any given week). 

4. The determination of the professional obligation of university faculty or professional 

employees shall be the responsibility of each campus President, or Chief Administrative 

Officer. 

5. It is expected that full-time members of the university faculty or professional staff will 

report any additional employment arrangements directly to the Dean. 

6. No part-time member of the university faculty or professional staff may undertake other 

employment that interferes with the performance of the professional obligation to the 

university. 

Combined activities 

 

Academic and professional employees may not engage in any combination of dual employment or 

consulting that will require more than a total of one day per week of their time. 

 

http://www.jcope.ny.gov/about/ethc/PUBLIC%20OFFICERS%20LAW%2073%20JCOPE.pdf
http://www.jcope.ny.gov/about/ethc/PUBLIC%20OFFICERS%20LAW%2073%20JCOPE.pdf

