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     When I first started thinking about my article for the 

spring 2012 In Touch newsletter, I wondered—should I 

write about a substantive topic relevant to unions and 

interesting to me or should I stick with the traditional Presi-

dent's column and summarize what UUP has done over 

the past 12 months? There are wide-ranging issues that I 

wish to address, but by the same token, I would like to 

remind many of you of where your dues dollars have 

gone over the past year. Fortunately, I thought of a way 

to do both. 
 

     As readers undoubtedly are aware, the situation facing unions in this 

country is disastrous. I started my column in last spring's newsletter with the 

same observation and things certainly have not improved. Earlier this year, 

Indiana enacted a right-to-work law, and similar legislation is advancing in 

both Maine and New Hampshire. There is discussion about right-to-work bills 

being introduced in Missouri; in Ohio, despite a November 2011 referendum 

overturning limits on collective bargaining; and in Wisconsin, where public 

employees already have lost so much ground. Furthermore, Republican can-

didates for national office—including Mitt Romney—have stated that they 

support right-to-work legislation in principle. Trending “right-to-work” legisla-

tion makes it crucial to address this widely misunderstood policy.  
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Keynesian Jobs Program, R.I.P. 
By Ranjit Dighe, Economics 

               So much for our supposed big-government 

Keynesian president: government jobs, the emblem 

of New Deal anti-depression policy, have actually 

gotten more and more scarce since President 

Obama took office. Since the recovery began in 

June 2009, the number of public-sector jobs has 

shrunk by almost 3%. 

 

     Most of that reduction has been at the state 

and local level, but it’s striking that the decline 

has been fairly continuous despite the  $787 billion 

two-year federal stimulus package in 2009-2011. 

As I’ve noted elsewhere, the stimulus bill took 

pains to ensure that nearly all of that temporary 

job creation would be for private contractors. 

And as I’ve lamented before, it’s rather hard to 

have effective fiscal policies when our current 

politics demonizes direct government job creation 

(i.e., giving people government jobs) as worse 

than doing nothing. This is all the more remarkable 

considering that direct job creation was the call-

ing card of the most popular president of the last 

century, Franklin D. Roosevelt, whose New Deal 

programs created an average of three million 

government jobs per year in 1933-1940. One 

could even argue that the political success of 

those programs was a big part of the reason why 

conservatives oppose them so fiercely, at least 

whenever they’re contemplated by Democrats. 

 

     What’s also striking is that this pattern is in con-

trast to all three of the previous recessions (1981, 

1990, 2001), when public-sector employment actu-

ally grew. Notably, all three of those past recessions 

were under Republican presidents—maybe it’s a 

“Nixon goes to China” phenomenon, where only 

conservative-seeming Republicans can get away 

with increasing government employment. (Then 

again, it’s possible that most of the action was at 

the state and local level, though I’d suspect that 

the 1980s military buildup accounted for much of 

the increase under President Reagan.) Most striking 

of all is that the ultimate Keynesian here was Ronald 

Reagan, who oversaw an increase of almost 4% in 

government jobs in the first 30 months of recovery, 

the most of any of these presidents.  
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Graph from Josh Bivens of the Economic Policy Institute (hat tip: Andrew Sullivan): 

This originally appeared as a blog post here:                                                                                                                               

http://moneyandblogging.wordpress.com/2012/04/07/keynesian-jobs-programs-r-i-p/ 

http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://news.google.com/newspapers?nid=1320&dat=19840129&id=UOxQAAAAIBAJ&sjid=3-kDAAAAIBAJ&pg=4210,4193540
http://news.google.com/newspapers?nid=1320&dat=19840129&id=UOxQAAAAIBAJ&sjid=3-kDAAAAIBAJ&pg=4210,4193540
http://www.epi.org/publication/public-sector-job-losses-unprecedented-drag/
http://andrewsullivan.thedailybeast.com/2012/04/the-reagan-recovery.html
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Raising Adjunct Pay 
By Lori Nash, Part-time Concerns Rep, Philosophy 

 

     In 2002, when I moved 

from Canada to Oswego, a 

trailing spouse of a recently 

hired tenure-track professor, I 

thought the chair of Philoso-

phy was joking when he told 

me what I would be paid to 

teach a half-time load at 

Oswego, $4,620 per term. Had I not been changing 

countries and limited in the kinds of work that I 

could accept, I never would have considered ac-

cepting such a ridiculously low salary.  But, like all 

adjuncts, sometimes luck is not on our side, and we 

end up taking work that pays us a salary that we 

know is not commensurate with the work that we 

do. 

 

     Everyone is embarrassed by adjunct pay, includ-

ing administrators. When I first started talking about 

increasing adjunct pay years ago, administrators 

defended the low wage. When I would say that it is 

not a fair wage, they would say that it was. But 

now, the problem is so widespread and so obvious 

to anyone who takes the time to think about it that 

no one has the stomach to defend the low wage 

anymore.  It just can’t be defended! 

 

     Consider that the employment category, 

“adjunct,” is the only academic category that has 

a starting salary rate that does not rise regularly 

over time. This is fundamentally unfair. Employees at 

Oswego should be treated equally. Just as the start-

ing salary of an assistant professor needs to change 

over time, the starting salary of a part-time instruc-

tor needs to change over time. 

 

     Two years ago, the UUP Task Force on Contin-

gent Employees produced a report with recom-

mendations about how to improve conditions for 

contingent employees:  

 

http://www.uupinfo.org/reports/reportpdf/TFCE%

20Executive%20Summary.pdf 

 
     
 

 

Recommendation 8 addressed the issue of ad-

junct pay, proposing “that UUP achieve a measure 

of salary equity by negotiating a statewide mini-

mum salary for part-time academics, pro-rated on 

the basis of the minimum salary for full-time lectur-

ers as stipulated in the most recent Agreement.” 

My hope is that this recommendation will be real-

ized in the next agreement with the state. But giv-

en that we do not yet have a ratified agreement 

stipulating a statewide minimum salary for ad-

juncts, I think that it is prudent for us to do what we 

can at the local level.  

 

     I am not alone.  On March 21, our UUP-Oswego 

Chapter held a chapter meeting, and at this meet-

ing, you, our members, expressed outrage about 

the low wage of adjuncts. You said that increasing 

adjunct pay was important to you and you wanted 

a “real” increase, not the nominal increases we 

have had in the past! 

 

     There have been some increases for adjunct sal-

ary in the last 20 years, but these increases have 

been minimal. In 2005, I wrote an article for this 

newsletter stating that the starting salary for ad-

juncts should be raised from $2,310 to at least 

$3,273. This was because adjunct pay had not been 

raised since at least 1992—10 years before I arrived 

at Oswego! After much discussion at labor/

management meetings, as well as political activism 

in the chapter, the UUP-Oswego Chapter leader-

ship was able to convince the administration to in-

crease the starting salary for adjuncts. In fall 2006, 

however, that increase amounted to a mere $192 

per course, raising adjunct salaries from $2,310 to 

$2,502.  So we continued fighting for an increase in 

labor/management meetings and finally were able 

to win another increase, albeit another tiny one. In 

fall 2008, the starting salary for adjuncts was raised 

$102, from $2,502 to $2,604. 
 

 
Continued on  page. . . 11 
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The Tax That Isn’t 
By John MacDonald, Treasurer, Finance/Risk Management 

     The average taxpayer who 

buys something in any retail 

store in New York State will pay 

a sales tax (7% - depending on 

the location). The tax is collect-

ed and sent to Albany. Since 

1905, people have been like-

wise taxed when purchasing a share of stock in a 

company (about .25% or less, depending on the 

price per share); this tax is called the stock transfer 

tax. Since 1981, however, the stock transfer tax has 

been rebated to all purchasers of stock, unless they 

forget to ask for the rebate. Estimates have put this 

uncollected tax in the billions. 

     “What?” you might wonder. Why resort to signifi-

cant cutbacks in bad times rather than simply keep 

this tax? Well, it’s complicated. 

     In the late 1970s, the U.S. Supreme Court ruled 

that the stock transfer tax, as administered under a 

1968 revision to the NY tax code, was unconstitu-

tional in that it caused out-of-state tax payers to 

pay an effective tax rate higher than New York resi-

dents. Rather than attempt to resolve the issue 

raised by the Court, the State decided to phase the 

tax out. 

     But then New York City had its fiscal crisis. The 

City issued debt and some of that debt pledged 

tax revenues from the transfer tax if needed. So the 

tax had to stay on the books. 

  

     By 1981, the NY State tax code was changed so 

that one could pay the tax by purchasing stock 

transfer stamps and then requesting a rebate of 

what one paid for the stamps. Brokers and dealers 

effectively didn’t even purchase the stamps but 

reported the volume that would have been paid.   

     The New York State Tax Department has not re-

ceived revenue from the stock transfer tax for dec-

ades now except in cases where stock purchasers 

forget to request their rebate or, having died, their 

estate fails to collect the rebate. At any rate, this 

amount is negligible. But now, thanks to the innova-

tion of stock transfer stamps, the State actually pays 

more to administer the rebate of a tax which, if col-

lected and kept, would otherwise provide a signifi-

cant revenue stream.  

     In early 2008, the New York State Bar Association 

requested that then Governor Elliot Spitzer and the 

New York State Senate and Assembly leaders re-

peal the tax once and for all since the system that 

had developed effectively meant that the state not 

only wasn’t accumulating revenue, it was losing 

money in printing stamps. The tax and rebate sys-

tem nevertheless persist to this day, and New York 

governors have openly declared their resistance to 

changing the system. Nonetheless, the recent 

budgetary crisis has brought some interesting dis-

cussion. 

 
Continued on page … 12 

Workplace  Violence Training 
Sessions will be conducted on 

6/20, 7/11, and 8/8 
Location to be determined.  

Additional information will appear in the Oswego Digest. 
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Smoking Policy 

By William Canning, Professional Grievance Chair, Campus Technology Services –IT 

     In 2002 SUNY Oswego initiated a specific policy 

on smoking on campus. It advocated for cessation 

programs to assist persons in stopping their addic-

tion. The college also implemented a phased pro-

gram to eliminate smoking in all residence halls and 

dining facilities and to establish a 20-foot rule, re-

quiring that smokers be at least 20 feet away from 

any building entrance. 

     Over the years, the health risks associated with 

smoking have been so well documented that high-

er education institutions have taken steps to reas-

sess their policies. SUNY Oswego is no exception.  

     In the past academic year, a committee has 

been reviewing the college’s policy and has 

learned that the national trend is to ban smoking 

and smoke products from being used on campus 

grounds. As of April 2011, there were at least 500 

institutions with a 100% smoke-free campus. SUNY  

Cortland, Upstate Medical University and University 

at Buffalo have all enacted or are in the process of 

enacting a smoke-free campus. 

     The committee is consider-

ing a two-year phased pro-

gram to create a smoke-free 

SUNY Oswego. The details of 

the policy are still under dis-

cussion. 

     As your representative on 

the committee, I would like to solicit your opinion. 

Does the campus move towards a smoke-free envi-

ronment? Should we make no change or reduce/

restrict smoking locations? Would you inform some-

one that s/he is smoking too close to an entrance? 

Would you pass out a flyers to educate smokers 

that they are in violation of the campus smoking 

policy?  

     Please send your comments to me at  

william.canning@oswego.edu.   

 

     Thank you. 

      

Report From a First-time Delegate 

By Cynthia Fuller, Delegate, Mathematics 

      In fall 2011, I served for the 

first time as a Delegate to the 

UUP Delegate Assembly at the 

Desmond In Albany. It was an 

entirely new experience, and I 

enjoyed meeting a wide vari-

ety of different people repre-

senting all of the SUNY cam-

puses around the state. I was chosen to be on the 

"Part Time" Committee or "Contingent" Committee. 

This turned out to be a great time to be involved, as 

a great deal of what was being voted on during 

the meeting involved Contingent members of UUP.  

 

 

     I really got a first hand look at how hard all the 

committees had worked to get items on the agen-

da voted on. The Part Time Committee spent long 

hours on these, and, after exciting debate from the 

floor about a variety of Constitutional Amendments, 

the committee’s work paid off in significant chang-

es. I look forward to future meetings and working 

with delegates throughout the state. 

     

mailto:william.canning@oswego.edu
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To Whom It May Concern 
By Melissa Webb, Instructor, English & Creative Writing 

     It’s Monday morning, and 

I’m still tired from a weekend 

of planning, reading student 

essays and assigning grades. 

I’d like to more modeling of 

assignments. I’ve started to do 

more writing so that I can show 

my students exactly what to 

do. They love it, but it adds 

more hours to my day, so I don’t do as much of this 

as I should. I spend on average about sixteen hours 

over the two days doing schoolwork. If I teach more 

than four classes, the hours grow. I’ve taught as 

many as six classes in a semester. I have colleagues 

who have taught seven. I don’t know how they do 

it. My weekdays are filled with planning, teaching, 

and more grading. I feel guilty if I stop working by 

6:00 pm, which is after about a ten to twelve hour 

day, and so I often don’t. Students have been bug-

ging me for the pile of papers I still have in my bag. 

Give less work? Students need to write to improve.  

     There are times in the day when I don’t grade 

papers. I have to admit that sometimes I go for a 

swim or a walk, and I try to cook dinner. And yes, 

some of my day is spent behind the wheel, driving 

to Syracuse for my second teaching assignment, 

but even then I spend my time thinking about what 

I’m going to say when I get there. I teach English 

Composition.   

     My students vary from remedial to advanced. 

Most are eager to learn, and they teach me some-

thing every day as they discuss their reading and 

writing assignments. All of them want to become 

better readers and writers. All of them need and 

expect attention. But still, with my going back and 

forth, some are neglected more than they should 

be. I have one class this semester that’s filled with 

confident, bright students, students that inspire me. 

The days go on.   

     It’s Wednesday, now, and I think over the posi-

tive and difficult moments. One student, last night  

 

 

told me with nervousness and excitement that he 

was going to interview one of the music professors 

for his research paper. Another discovered that he 

understood the difference between a reason and a 

warrant and how they work together after the class 

had discussed his research paper storyboard. An-

other, however, almost cried because he didn’t 

know how to do the assignment, and my guilt grew. 

Why didn’t I take more time to reach out? Why did-

n’t I find the time and energy to encourage him, 

again, to come see me for extra help? He said I 

hadn’t critiqued his rough draft for his annotated 

bibliography in class. I knew I had, but he hadn’t 

been able to work on his own. He needed more 

help. He needed me to take his draft home and 

write him a letter to show him, in another way, what 

he needed to work on. I’ve done this before for all 

my students. I’ve done it many times—read drafts 

again and again on my own time. But I became 

exhausted. I encourage self reliance and self moti-

vation every day, but my freshmen aren’t there yet.   

     I have to save a little energy because I have a 

home to take care of and a third job that will begin 

soon. I’ve decided to teach easier essays (for me, 

anyway), like narratives, in the spring when I start 

my job working in a green house. If I don’t work 

three jobs, I can’t pay the minimum amount of bills 

to keep my small house. My mother and I had 

bought it together, but then she became ill and 

passed away unexpectedly. I tried to refinance, but 

the bank said I didn’t earn enough. It’s a constant 

battle to pay the school and property taxes. My for-

bearance on my student loans just expired. I won-

der how I’m going to find an extra 300 dollars a 

month to pay the federal government what I owe 

them. I don’t have children. I think of a former col-

league who had said his children receive free lunch 

at school. I suppose I should feel lucky that I don’t 

have to worry about that. I don’t, though. I had 

wanted to adopt a child, but don’t make enough 

for that either.     

 

Continued on  page. . . 11 
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Thinking About Some Global Trends in Higher Education 
By Stephen Rosow, Delegate, Political Science 

     We all know what it is like to 

live in a public university in ne-

oliberal times: more work for the 

same or less pay (they call it 

"productivity"); intensified sur-

veillance machinery (they call it 

"assessment" and "account-

ability"); reduced political com-

mitment to democratic public 

education (they tell us that our students only need 

job-related skills); increased reliance on contingent 

workers (they call it fiscal prudence); higher tuition 

and therefore reduced access (they call this neces-

sary and fair).  We also know this is not just happen-

ing here. In March of this year, the Vice-Chancellor 

at the Australia National University, the top ranked 

university in Australia, announced a program of 

"financial repositioning" (cuts in staff and reduced 

services) because of a shortfall in full fee-paying 

international students. We produce educational 

outcomes, and our students consume them.     

 

     Perhaps these are just ill-considered judgments 

on the part of well-meaning administrators and the 

self-appointment denizens of higher education who 

populate legislatures, think tanks, research institutes 

on education, and departments of education. Nev-

ertheless, the more they come to be accepted as 

the consensus of the experts, are infinitely repeated 

with little effective contestation, engendering their 

acceptance through veiled or not so veiled threats 

that jobs are on the line, they come to comprise a 

new discourse of higher education, thereby be-

coming the common sense framework of thinking 

and being in the university. The fact that this is hap-

pening in universities world-wide suggests that the 

later might very well be increasingly the case.   

 

     Let me suggest three global trends that seem to 

be increasingly reframing the discourse of higher 

education:  the trend to create seamless move-

ments of students across borders; the redefinition of 

the subject of higher education; and, the re-

entrenchment of inequality in higher education. All 

of these are neither consistent and even develop- 

 
 

ments, nor are they inevitable. They all are 

wracked by tensions and fissures that make them 

contestable.   

 

     The first trend is the creation of seamless markets 

for student bodies, increasing demand and mobili-

ty. This is being driven in part by economics (the ex-

port of higher education is important to the econo-

mies of many countries, such as Australia, New Zea-

land and in Europe), in part by changing technolo-

gies, and in part by new geopolitical realities of in-

terdependence and mismatches in the quality of 

higher education and demand, especially in coun-

tries such as China and India. SUNY's research uni-

versities count more and more on international stu-

dents for revenue (even after severe declines after 

September 2001, which gave a boost to competi-

tion, especially from Europe and Australia). The Bo-

logna Process—a program for standardizing admis-

sions and requirements across European universi-

ties—has attracted attention outside of Europe. The 

economic reality of the student as economic 

body—a body in which national and cultural partic-

ulars are stripped away—is the darker side of the 

liberal humanism that has justified traditional forms 

of international education, especially in the US.   

 

     A second trend is related, and that is the redefin-

ing of the subject of higher education.  This is surely 

a result of deindustrialization and new global distri-

butions of labor in advanced technology econo-

mies. Students are increasingly being individualized 

and constructed as an economic agent on the lib-

eral model of "economic man." Previous modern 

conceptions of the subject of higher education as 

part of a collective body—the professional, the na-

tional citizen, the humanist, the political elite, or the 

cosmopolitan—are given way to the idea of the 

student as an individual economic agent, whose 

rationality and responsibility are personal and indi-

vidual. Many of our students are resisting this con-

struction of their subjectivity in important ways. The 

breakdown of the national subject of higher educa-

tion, for example, is enabling students to rethink the 

relation of education to cosmopolitanism.  
 

 
 

Continued on  page. . . 13 
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President’s Notes  ……………….…….. continued from pg 1 
By Steven Abraham, President, Marketing & Management 

 
 

 

Visit your UUP Oswego Chapter website for UUP information: 

Benefits, Contract, Tuition Assistance Waiver Form, and UUP News 

http://www.uuposwego.org  

     In a right-to-work state, when a union is chosen 

to represent a unit of employees, none of the em-

ployees in that unit is required to join the union. The-

oretically, a union could represent a unit of employ-

ees, none of whom are members of the union.  This 

presents the classic “free rider” problem: anyone 

who is part of the union and reaping the benefits of 

that union but not paying dues is a free rider, get-

ting benefits from the union without paying for 

them. Devices known as union security clauses exist 

to help unions combat this problem. If an employer 

and the union representing employees working for 

that employer agree, they can include a union se-

curity clause in the contract they ultimately reach. 

The two types of union security clauses that exist are 

union shops and agency shops. In a union shop, all 

employees represented by the union must join the 

union and pay full union dues. In an agency shop, 

employees represented by the union have a 

choice: they can join the union and pay full mem-

bership dues or decline to join the union and still 

pay an agency fee to the union to cover the costs 

the union incurs in representing them (typically, the 

agency fee costs employees less then union dues).  

 

     Right-to-work legislation, however, outlaws un-

ion security clauses. Even though the federal law 

provides for union security clauses, states have 

been permitted to enact right-to-work legislation 

which outlaws these clauses. Therefore, if a state 

has a right-to-work law, it is theoretically possible  

that 100% of the employees represented by the 

union would not be union members and thus 

would not pay any dues to the union to cover the 

costs of representing them. Under such conditions, 

it would not take long for unions to run out of the 

resources required to represent their employees 

(costs incurred in bargaining collectively on behalf 

of workers, maintaining grievances on the employ-

ees’ behalf, ensuring that the employer abides by 

the contract the union has negotiated, etc.). Right

-to-work laws thus effectively undermine unions.   

 

     New York state law provides for an agency shop 

in the public sector and the UUP “agency fee” is 

equal to that of UUP union dues. Thus all employees 

represented by UUP pay the same fee whether they 

are members or not. The fees and dues UUP em-

ployees pay enable UUP to represent the interests of 

members resolutely, something which is proving cru-

cial in this troublesome economic climate. Current-

ly, at the statewide level, we are negotiating a new 

contract to replace the one that expired last July. 

The negotiations team has been working assiduous-

ly in an attempt to negotiate the most beneficial 

contract that it can, given these current economic 

conditions. As you may be aware, other unions 

have been forced into accepting a number of con-

cessions because the governor has threatened 

layoffs.  

 ¹ Technically, this is really not totally applicable to UUP and the employees it represents because New York 

State law requires employees represented by UUP either to join the union or to pay union dues to cover the 

costs of representation.  

Continued on  page. . . 10 



VOTE COPE 

VOTE-COPE (Voice of Teachers for Education - Committee of Political Education) is the political action 
fund organized through New York State United Teachers (NYSUT).  It is non-partisan in that it is not 
used to support any particular political party, but rather can be used to support any political party or pol-
itician or political activity that will further the our interests as UUP members and employees of the 
SUNY system. 
 

By law, our mandatory union contributions (dues or negotiation fees) cannot be used for political activi-
ties.  VOTE-COPE funds must be voluntary contributions by the members specifically for these activi-
ties.  A state-wide committee governs the expenditure of our VOTE-COPE funds, so that they will be 
used in the most efficient way to further our interests in the support of education and our labor. 
 

It is a fact of life that money enables us to support people and activities in the political world.  When 
UUP can put funding behind our political support, then those in power will pay attention when we make 
our interests known.   
 

If all of the members of our chapter of UUP were to contribute a dollar out of each paycheck, then our 
campus would be contributing over $1000 per month to VOTE-COPE.  Would you really miss $2 a 
month out of your paycheck?  Hopefully, most of us could manage to contribute even a few dollars 
each paycheck to help fund the political activities our union, so they can wield even more influence in 
government decision- making. 
 

UUP VOTE-COPE Voluntary Contribution forms can be obtained from your UUP office in 305 Snygg 
Hall. 
 

If you call ext. 3263, or call Winfield Ihlow at ext. 2558, we will send you the form through campus mail, 
and you can fill it out and send it in to Payroll Office.  It only takes about a minute or two to fill out the 
form.   
 

Please consider making a VOTE-COPE contribution through payroll deduction. 
 

Your donation helps ensure NYSUT and UUP political activists will be able to raise issues of crucial im-
portance to union members in all constituencies and professions.  VOTE-COPE keeps your stake in 
those issues on the table for candidates and officials who share our priorities. 
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President’s Notes  ……………….…….. continued from pg 8 

By Steven Abraham, President, Marketing & Management 

     The UUP negotiating team has remained firm in 

steadfastly representing the unique interests of its 

membership—interests which cannot be addressed 

in the one-size-fits-all blueprint the state might prefer 

to use. Meanwhile, even though the last agreement 

has expired, that agreement continues to provide 

employees represented by UUP with medical insur-

ance, dental insurance, vision coverage, and a 

host of other benefits. Finally, UUP, through its asso-

ciation with NYSUT, has spent a great deal of time 

lobbying the New York State Legislature to ensure 

that the New York State budget would be as bene-

ficial to higher education as possible. Again, it is un-

ion membership dues that help to pay the funds 

UUP expends in negotiating contracts and in lobby-

ing the legislature.   

 

 The Oswego chapter of UUP also provided a 

great number of benefits to the employees on the 

Oswego campus over the past year. The contract 

that expired in July provided that over $16,000 

would accrue to the Oswego campus to be dis-

tributed to Oswego employees represented by 

UUP through the IDAP program. This money came 

from the state as a result of the contract negotiat-

ed by UUP and was awarded to Oswego employ-

ees through the hard work of a review committee 

compose of UUP members. In addition, the UUP 

executive board, through its labor-management 

meetings with the administration, uncovered infor-

mation about the "New York State Share-Ride" pro-

gram, which enables employees represented by 

UUP to pay for public transportation with pretax 

dollars, resulting in a significant savings. It was our 

Labor Relations Specialist, Peter Ludden, who in-

formed the administration of these benefits; the 

administration had been unaware of them. Fur-

ther, solidarity among employees represented by a 

union is critical to the union's success. In an at-

tempt to build solidarity among the employees 

represented by Oswego UUP, the chapter put on 

two gatherings for members in the fall semester, 

the September gathering in Fallbrook and the end-

of-semester gathering in Sheldon Ballroom. Both 

 

 were quite well attended, and the feedback from 

all who attended was quite positive. 

 Much of the work of the UUP Oswego executive 

board over the past year has focused on adjunct 

employees, perhaps the most vulnerable members 

of our bargaining unit. First, through our monthly 

meetings with the administration, we convinced 

Human Resources to add information to the 

Oswego website that would enable adjuncts to de-

termine how many paychecks they would receive 

for the purpose of figuring out when their health in-

surance coverage would end. In addition, we are 

working with administration to have sick days for 

adjunct instructors be calculated on a more equita-

ble basis. Perhaps most importantly, we are in the 

midst of negotiations with the Oswego administra-

tion to increase the salary for adjunct employees. 

While these negotiations are in the early stages, we 

have presented a detailed proposal to the admin-

istration, and the administration has responded by 

looking to establish a task force that will investigate 

adjunct salaries.     

 

 Further still, the Oswego chapter has represented 

a number of employees in individual dealings with 

the administration. In most workplaces, employers 

are free to discipline employees at their discretion. 

The UUP contract, however, provides that employ-

ees cannot be disciplined without "just cause" (a 

good reason) and also provides a grievance proce-

dure through which employees who are disciplined 

can contest that discipline. UUP, with the able assis-

tance of Peter Ludden, has represented many em-

ployees through this grievance process and has 

succeeded in overturning or reducing discipline 

that had been imposed on a number of employees. 

 

 In sum, the 1% of salary we pay to UUP in dues is 

returned to us many times over in the form of better 

wages and benefits, freedom from arbitrary disci-

pline and dismissal, and a voice in how we fulfill 

SUNY’s mission. Under UUP in New York State, that is, 

we have both rights and work. That’s a combination 

hard to come by in a right-to-work state.  
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Raising Adjunct Pay ……………….…….. continued from pg 3 
By Lori Nash, Part-time Concerns Rep, Philosophy 

 

     In the nearly four years since, there has not been 

an increase in the starting salary for adjuncts at 

Oswego. Unfortunately, though, the cost of living 

has not remained stagnant. Many adjuncts are liv-

ing on very little and are having a hard time making 

ends meet. The payroll data for the Spring 2012 

term reveals that there are 242 adjuncts teaching 

at Oswego. 140 of these adjuncts are teaching two 

courses, presumably trying to make a living teach-

ing in higher education. Of these 140 adjuncts, 91% 

will make less than $8,000 for the teaching that they 

do at Oswego this term; 84% will make less than 

$7,000; and 68% will make less than $6,000. It is not 

surprising that a number of these adjuncts are driv-

ing to other colleges, sometimes teaching up to 

seven courses, while still other adjuncts are working 

in retail jobs to supplement a salary that makes pro-

fessionals, in the words of a colleague, the 

“educated, working poor.” 

 

     After hearing our members decry these dreadful 

conditions in the March 21 Chapter meeting, the 

UUP-Oswego Chapter leadership adopted Recom-

mendation 8 to advance a proposal for a  

 

significant increase in adjunct pay. To reiterate, 

briefly, this proposal states that adjuncts should be 

paid $4,118 per course, 1/8 of the statewide mini-

mum salary for full-time instructors as stipulated in 

the most recent agreement between the State of 

New York and UUP. This figure honors the equal 

pay for equal work principle that has been en-

shrined in U.S. law for 50 years.   

 

     Like those of you who spoke out at the Chapter 

Meeting, I am tired of tiny increases and tired of 

watching others accept a pathetic wage. As you 

made clear, we need to do something about the 

problem, and we need to do something now! We 

need to stop being ashamed of how badly ad-

juncts are treated and work together to make re-

spectable pay for adjuncts a reality. Please join us 

in insisting that adjunct pay be raised today! 

To Whom It May Concern ……………….…….. continued from pg 6 
By Melissa Webb, Instructor, English & Creative Writing 

     I also think of myself as I grow older. I’m fifty one 

and have no savings, no retirement. Yes, there is a 

retirement program, here, but I can’t afford to have 

anything else deducted from my paycheck of 450 

dollars (yes, I admit, that’s my net income) for my 

two weeks of pay—for about seventy to eighty 

hours of work.  I figure that I make $6.50 an hour at 

the most—less than minimum wage. There are those 

who have found a way to spend less hours to do 

their jobs, but at what cost? 

 

     I ask myself, what else can I do? I’m a person 

who writes, but not as much as I’d like for obvious 

reasons. I love to teach. I know how to teach those 

who struggle with writing.  I understand their fears 

and I have patience. I know how to help them turn  

 

 

their thoughts into the printed word.  This is what I 

should be doing. But I ask myself:  why do I have to 

struggle so much to do it?  What could I do for my 

students and myself if I didn’t work for almost noth-

ing (would I finally finish my novel? Would I please 

my former professors who gave me all those 

awards for writing when I, too, was a student)? 

What could I do if I didn’t have to wear myself 

down in this way?  It’s difficult to even imagine. I 

ask myself:  do I deserve a living wage?  Do I de-

serve to have a little freedom to reach my full po-

tential? I hope so. 

 

     Although this is my story, I’ve heard many more 

like mine. I tell this for all of us who deserve better. 
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The Tax That Isn’t ……………….…….. continued from pg 4 
By John MacDonald, Treasurer, Finance/Risk Management 

     For example, in May 2011, NY State Senator Tony 

Avella introduced bill S3892A which would actually 

collect 20% of the original  tax. If this bill moves for-

ward, 25% of the revenues collected would be di-

rected to New York City, and 75% would go to the 

rest of the state. New Yorkers for Fiscal Fairness have 

calculated that, under this plan, the state would 

have raised $3 billion in revenues in 2009. Currently 

the bill is with Investigations and Government Oper-

ations.  

     Of course, the promise of more available funding 

would counter the austerity agenda circulating in 

Albany and weaken the Governor’s position in ne-

gotiating for budget cuts and givebacks in union 

contracts. Stay tuned. 

      

Sources: 

NY Tax Department Employee ID: 56019 – Tax Department Corporation Tax Phone Line 

http://law.onecle.com/new-york/tax/article12.html 
 

http://www.abetterchoiceforny.org/stocktransfer.pdf 
 

http://www.nysba.org/AM/Template.cfm?Section=Home&ContentID=21928&template=/CM/

ContentDisplay.cfm 
 

http://open.nysenate.gov/legislation/bill/S3892A-2011  
 

http://www.tax.ny.gov/bus/stock/stktridx.htm 

 

 

UUP 

Contract 

Negotiation Updates  
 

Available at: 

http://www.uupinfo.org/  
 
 

 

http://law.onecle.com/new-york/tax/article12.html
http://www.abetterchoiceforny.org/stocktransfer.pdf
http://www.nysba.org/AM/Template.cfm?Section=Home&ContentID=21928&template=/CM/ContentDisplay.cfm
http://www.nysba.org/AM/Template.cfm?Section=Home&ContentID=21928&template=/CM/ContentDisplay.cfm
http://open.nysenate.gov/legislation/bill/S3892A-2011
http://www.tax.ny.gov/bus/stock/stktridx.htm
http://www.uupinfo.org/


     A third trend is toward increasing inequality 

across and within systems of higher education.  

Higher education remains widely thought to be a 

gateway to a better life, but states cannot afford 

and/or lack the political commitment to create 

truly equal education for rich and poor alike.  The 

economistic logic of current thinking about higher 

education—that it is primarily about training the 

work force – together with reduced funding for 

public higher education, is increasing the gap be-

tween top-tier research universities that can draw 

on "private" endowments (since contributions to 

these and their investment incomes are not taxed, 

they are in at least some respect public) and pub-

lic universities and colleges are becoming more 

and more vocational. At the same time, the  

economic logic is creating competition between 

institutions for corporate dollars in "partnerships" that 

reinforce the power and position of already wealth-

ier universities able to provide the infrastructures for 

research. Moreover, as higher education is increas-

ingly talked about as a "service industry" to be sub-

jected to market criteria "education" is being rede-

fined as "training" and "thinking" as "skills".  

 

     Much more can be, and needs to be said and 

studied about these trends (and others). My intent 

here is to encourage us to think about the wider 

contexts that are determining life within the universi-

ty and that are establishing the structures within 

which we have to struggle. 
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Thinking About Some Global Trends in Higher Education ……………….…….. continued from pg 7 
By Stephen Rosow, Delegate, Political Science 

 

E d i t o r i a l  P o l i c y  

    The opinions expressed in In Touch are those of 

the writer. They do not necessarily reflect the posi-

tion or policies of the United University Professions. 

    In Touch encourages letters to the editor about 

union, campus and university issues, politics and 

other membership concerns.  Letters should be e-

mailed and include the writer’s name, telephone 

number and e-mail address.  

    Limit the length, when possible, to 500 words.  In 

the competition for space, shorter letters most often 

will receive preference. Letters will be published 

based on the following criteria: the  order in  

which they are received, space availability and 

timeliness of the letter’s topic.  Letters submitted by 

first-time writers may also receive preference.   

Names of writers will be withheld upon request.  

Inappropriate pieces will not be published. 

    In Touch reserves the right to edit all letters. We 

cannot guarantee that all letters will be published. 

The final decision is at the discretion of the editor. 

Please send your letters to uup@oswego.edu . 

The Editorial Policy was liberally borrowed from 

SUNY Potsdam’s Within The Ranks.  

           Save the Date 

           UUP Chapter Fall Gathering 

             at Fallbrook 

             3:30 to 7:30 p.m. 

 

                                

                                 Ticket sales information  

                             will be announced in the fall. 

September  14,  2012 

mailto:uup@oswego.edu
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