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Negotiating a contract is one very important task that your union 
does for you.  Another very important task we undertake is imple-
mentation of the contract. In order for the union to effectively im-
plement the contract, our members need to be aware of what has 
changed and what has not. We also depend on our members to let 
us know if and when the contract is  not being implemented proper-
ly.  To familiarize yourself with the contract, please visit the UUP 
website: http://uupinfo.org/negotiations/Contract2011to2016webv6.pdf 

Only when our members monitor implementation can we identify what problems we 
need to address. Here are three key items to look out for: 

1. Pay Increases and Lump Sum Payments 

First, the contract provides for increases in base pay and lump sum payments for 
length of service. You need to check your pay stubs to ensure that you have received 
the increases   and lump sum payments that you were supposed to have received.  

If you were employed on June 30, 2013, then you should have received an increase 
to your base pay. Full-time employees received $500 and this amount was pro-rated 
for part-time employees. The increase was effective July 1, 2013. 

If you are a full-time employee, and you received permanent or continuing appoint-
ment between July 2, 2011 and January 1, 2013, or a second five-year appointment, 
then you should have received $500 on base. If you are a lecturer who has complet-
ed seven consecutive  years of service, then you should have received $500 on base.   

If you are a part-time employee who has completed eight years of consecutive ser-
vice at Oswego on or after July 2, 2011, then you should have received a $500 lump 
sum payment.                                                                                       

(continued on Pg 13) 
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 Report from the UUP Statewide President’s Meeting   

                                                                                                        By Winfield Ihlow 

The Governor’s Budget 

The Governor’s proposed budget 
continues to shift the funding of the 
university away from state support 
to tuition paid by our students. There 
is one new SUNY proposal—a College 
of Emergency Preparedness, 
Homeland Security and Cyber 
Security. There were almost no 
details about the possible location 
and funding for this new college. 
Further, there are proposed 
reductions in the Educational 
Opportunity Program (EOP) and 
Educational Opportunity Centers 
(EOCs), along with reduction in 
support for student loans. Some 
funding increases target the Tuition 
Assistance Program (TAP) as well as 
the College of Nanoscale Science and 
Engineering (SUNY CNSE). Although 
the situation at the SUNY Downstate 
Hospital in Brooklyn might seem re-
mote, the state has saddled our uni-
versity with an untenable debt. This 
undermines SUNY’s mission to pro-
vide medical education, on the one 
hand, and to provide medical ser-
vices for needy New York citizens, on 
the other. 

UUP’s Response to the Budget: 
Bonding and Funding 

UUP has proposed using the bonding 
authority of the state to fund an 
Endowment for the Future of Higher 
Education. This funding would be 
used to underwrite the hiring of full-
time faculty and staff. This would 
also provide an avenue for adjuncts 
to step into these positions. 
Additionally, the state’s budget 
should increase its support of SUNY 

to relieve the tuition burden on the 
students. This investment can only 
bring dividends in terms of new jobs 
and future tax growth to fund 
education in New York. Increasing 
funding to EOP and the EOC’s would 
be another way to support our 
students. UUP is working to defend 
the social justice mission of our 
teaching hospitals, the teaching of 
future medical professionals, the 
integrity of the teacher education 
programs, and the control of 
curriculum by the faculty, especially 
in the proposed world of online 
education.    

The State Department of Education 
& UUP’s Critique of high-stakes cer-
tification 

One of the most significant 
challenges to our university is 
occurring in our schools of 
Education. Specifically, the State 
Department of Education (SED) has 
put in place a mandatory teacher 
preparation program that features a 
“new high-stakes certification 
requirement.” There are multiple 
components to this teacher 
preparation assessment (edTPA), and 
those graduating in May 2014 will be 
expected to demonstrate mastery 
despite their own faculty not having 
received adequate time to prepare 
them. Not surprisingly, the SED 
expects that up to 40 percent of 
Education students scheduled to 
graduate in May 2014 will fail the 
edTPA and thus be denied teaching 
certification. Meanwhile, there is 
troublingly little research establishing 
that edTPA is a valid instrument for 
predicting the quality of teacher 

preparedness. 
Nevertheless, the 
assessment results 
could have serious ramifications for 
our teacher preparation programs, 
which will be held accountable for 
students’ performances. On the face 
of things, this scenario results from 
bad planning and poor 
implementation. Looking more 
deeply, though, one has to ask who 
benefits from undermining teacher 
preparation programs and the 
students these programs enroll. An 
emerging consensus suggests that 
those on a mission to privatize 
education are poised to reap the 
greatest rewards from edTPA.  

The position of UUP is that student 
teachers would benefit from a 
thorough evaluation of their 
preparedness, determined by valid 
and reliable instruments that reflect 
the knowledge of professionals in the 
field. Outsourcing this evaluation to 
private companies that have a vested 
interest in displacing public 
education serves neither our 
students nor the citizens of New 
York. Our colleagues in teacher 
preparation programs will need until 
June of 2015, at least, to fully 
prepare our students to successfully 
complete the edTPA. UUP 
encourages all of its members to 
contact their legislators and area 
Regents to advance UUP’s criticism 
of the edTPA. Please visit http://
uupinfo.org/committees/teached/
taskforce.php or call 1-800-342-4206 
and ask for Research/Legislation. 

 

http://uupinfo.org/committees/teached/taskforce.php
http://uupinfo.org/committees/teached/taskforce.php
http://uupinfo.org/committees/teached/taskforce.php
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  A Report from UUP Statewide President’s Meeting  

                                                                                                By Winfield Ihlow  

A team of five SUNY Oswego Dele-
gate Assembly representatives 
worked together in Albany on Advo-
cacy Day (February 4th), addressing 
four main issues. We talked with As-
semblyman Marc Butler (Herkimer) 
and with the administrative intern of 
Assemblyman Bill Nojay (Rochester). 
The four issues that we emphasized 
were: 
 

 The establishment of a $1 
billion endowment fund to 
be used to hire fulltime 
SUNY faculty for positions 
that are currently not filled 
because of the lack of funds. 
Funding for this may take 3-5 
years. From where would 
the funding come? Why not 
use the licensing fees collect-
ed from the new casinos! 
 

 We raised concerns about 
the implementation of the 
edTPA program for evalu-
ating student teachers seek-
ing certification this spring. 
According to the Department 
of Education’s own projec-
tions, some 40% of the stu-
dents taking these three out-
sourced exams (at a cost of 

$100/exam) will fail. The re-
ality is that we have not had 
enough time to revise the 
curricula to prepare students 
for these new tests. Assem-
blyman Butler was well 
aware of the problem of NYS 
“Common Core” and stated 
that we must delay/change 
these rules. NOTE:  We saw 
press releases the next day 
that advocated the slow-
down/repeal of some of 
these issues. 
 

 We advocated to keep SUNY 
Downstate Medical open. 
While the reasons are many, 
we in Central New York can’t 
help but see that the Down-
state closure could signal the 
demise of Upstate, a vital 
economic engine. We also 
advocated for restoring hos-
pital funding to previous 
amounts.  

 

 Finally, we advocated for 
making SUNY’s Research 
Foundation responsive to 
those seeking information 
through the Freedom of In-
formation Law (FOIL). 

Adopting this 
change would 
make it easier 
to hold the SUNY Research 
Foundation  

 accountable for the 
 spending of public funds.   

 
In the course of our conversations, 
we also expressed concerns about 
the radical repurposing of SUNY 
through programs like Open SUNY, 
Seamless Transfer, START-UP NY, 
and the SUNY Downstate 
“sustainability plan.” These ventures 
may result in the downsizing and 
privatization of the state university. 
 

All in all, we found the representa-
tives and their staff receptive to our 
concerns and appreciative of our 
willingness to take part in the politi-
cal process. While our team was only 
able to make two office calls, our 
entire statewide UUP advocacy team 
visited close to 75 lawmakers’ offic-
es. 
 

For more details on any of these is-
sues, please visit the UUP website at 
www.uupinfo.org. 
 

  A Report on UUP Advocacy at the Capitol                          

                                                                                                By Lawrence Fuller  

TRAINING OPPORTUNITIES 
 

United University Professions (UUP) is sponsoring two training opportunities for supervisors and members to learn more about 
developing and conducting performance evaluations and performance programs. Pete Ludden, NYSUT Labor Relations 

Specialist, and Amy Plotner, Director of Human Resources, will be guest speakers. 
 

Please mark your calendar to attend the appropriate session: 
 Monday, May 5, 2014 – Supervisors 
 Thursday, May 8, 2014 – Members 

 

Both sessions will start at noon and each session will last approximately 90 minutes.  Lunch will be provided.  Additional  
detail regarding the location of the sessions will be forthcoming.  

 

Please RSVP to confirm your attendance no later than Wednesday, April 16, 2014 by emailing uup@oswego.edu.   
If you have any questions, please contact Bill Canning, Vice President for Professionals, at x3501. 

http://www.uupinfo.org
mailto:uup@oswego.edu


   

Oswego UUPers  Take  Part  in  Oswego UUPers  Take  Part  in  Oswego UUPers  Take  Part  in     

EOP Advocacy  DayEOP Advocacy  DayEOP Advocacy  Day    

IN TOUCH .  .  .Pa ge  4  

 A Convergence of Contingents: Join a National Campaign to End the Exploitation 

                                                                                                                    By Cynthia Fuller 

 

The article can be read in its entirety at  

http://uupinfo.org/communications/
uupdate/1314/140212.php 

  

On February 12 Elyzabeth Wengert, Ted Emmanuel, 
and a group of Oswego students traveled to Albany 
to participate in EOP advocacy day.   

The following except is from a story featured on the 
statewide UUP website (www.uupinfo.org) recog-
nizing Elyzabeth’s contribution to  the conversations 
of the day. 
 

  “UUPer Elyzabeth Wengert, director of SUNY    
   Oswego’s EOP, explained the importance of  

   the program to an aide for Assemblyman Bill  

    Nojay. The program receives about 2,000    

    applications each year, but only has resources  

    to enroll 300 students: 

         ‘We are turning away 1,700 (applicants)  

          each year,” she said. “We are changing  

           the  trajectory of their future.’“ 

Adjuncts are not required to file an  

On-Line Activity Report in order to  

be eligible for Discretionary Salary 

Awards (DSA’s). In order to raise 

their profile with Chairs who will 

make recommendations, however, 

adjuncts are encouraged to submit 

letters that detail their  

contributions and accomplishments. 

Contingent faculty have been making 
strides recently, as unions, the me-
dia, and even US Congressional staff 
become more aware of our plight. 
Even so, there has not yet been a 
highly visible or well-sustained pro-
ject to mobilize the nearly one mil-
lion contingent faculty around the 
country. One way of doing this has 
been addressed by Peter Brown, 
Chapter President of New Paltz UUP. 
He is interested in organizing a May 
Day National Mobilization for Equity. 
It would focus on organizing activities 
at both the local and national level to 
highlight the poor working conditions 
for contingents and to demand 
change. If we can start something 
this year, no matter how small, then 
it could be built upon in future years. 

At Oswego, it would be good to have 
a meeting with as many contingent 
faculty as possible so that we in UUP 
can learn more about your concerns 
and so that you can connect with 
your colleagues. This year, May 1 is 
the beginning of the Spring Delegate 
Assembly in Albany. I would like to 
plan a gathering before that date to 
talk about some of the most pressing 
issues and to address questions peo-
ple might have. Keep an eye out for a 
meeting of contingent faculty during 
the week of May 1.  

If you would like to help shape our 
conversation in April and May,  
please contact me at 
 Cynthia.Fuller@oswego.edu. 
 
 

  For more on the 
  national conversa- 
  tion, you can listen  
  to the PBS News  
  Hour broadcast,    
  “Adjuncts in Higher Ed,” which  
   aired on Feb. 7, 2014 and includes  
   comments from Peter Brown:  

    http://www.pbs.org/newshour/  
videos/#62335 

  

  

http://uupinfo.org/communications/uupdate/1314/140212.php
http://uupinfo.org/communications/uupdate/1314/140212.php
http://www.uupinfo.org
http://www.pbs.org/newshour/videos/#62335
http://www.pbs.org/newshour/videos/#62335
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 You Are Your Own Best Advocate for Professional Growth:       

     Professionals’ Performance Programs and Evaluations          By Bill Canning 

 

SUNY-Oswego  

will be a  

Smoke-Free  

campus  

beginning  

in  

January 2015. 

In the last issue we looked at ap-
pointment letters. Now we will look 
at your performance program and 
evaluations. The performance pro-
gram is the agreement between you 
and your supervisor, indicating your 
duties and responsibilities. It should 
be as detailed as possible, without 
allowing for ambiguity. 

Required components of the perfor-
mance program include information 
about you, including your state title, 
local title, your payroll line number, 
and salary level. It also includes your 
direct supervisor and other supervi-
sory and functional relationships. It 
describes your duties and responsibil-
ities, along with any goals that need 
to be completed during the duration 
of the program.   

It further spells out the manner in 
which you will be evaluated and in-
forms you of any secondary sources 
that might be used in drafting the 
evaluation.  

Lastly, it has required signatory lines, 
for you, your direct supervisor, and 
other people whom you may report 
to, based on the performance pro-
gram. 

The most important reason for hav-
ing a performance program is that it 
protects you during the evaluation 
process. You cannot be evaluated for 
work that is not contained in your 
performance program. This is our 
rationale for requesting that you nev-
er accept language of this kind: “and 
other duties as assigned.” 

You should receive your first perfor-
mance program within 45 days of 
your employment with SUNY. After-

wards you should receive a new per-
formance program yearly or anytime 
that your duties and responsibilities 
change. If you do not have a pro-
gram, or if it is more than a year out 
of date, talk to your supervisor.  

If you are unclear about anything 
contained in your performance pro-
gram, talk to your supervisor.  

If your supervisor continues to delay 
creating your performance program, 
please contact us. The performance 
program is not only used to describe 
your duties and responsibilities, it is 
also the only documented criteria for 
your evaluation and that evaluation 
usually determines your continued 
tenure.  

As I stated earlier, the evaluation of 
your work is based solely on the per-
formance program. It is the basis for 
renewals and recommendations for 
permanent appointment. It is the 
basis for salary increases, career 
growth, and performance improve-
ment. 

The five criteria for the evaluation 
can be found in the Policy of the 
Board of Trustees, and I ask that you 
review them there. (If you do not 
have a copy, I would suggest that you 
acquire one, or bookmark the page: 
http://www.suny.edu/
board_of_trustees/pdf/policies.pdf 

The final summary of your evaluation 
will be either satisfactory or unsatis-
factory. Your evaluation does not al-
low for any other characterizations. 
Tell your supervisor if there are as-
pects of the evaluation with which 
you do not agree.  As with the perfor-
mance program, the evaluation is a 

collaborative process. 
If you still do not agree 
with the final evalua-
tion, draft a response 
and attach it to the final evaluation. 
Regardless of whether you agree or 
not, you must sign the document.  

The evaluation process is not com-
plete until there is a replacement 
performance program.    

Always make sure that you retain a 
copy of your evaluations, responses, 
and performance programs. 

If at the conclusion of the evaluative 
process, you receive an unsatisfacto-
ry evaluation, you may, upon written 
request, ask for a review of that eval-
uation from the Committee on Pro-
fessional Evaluation. Please contact 
us to assist you in this process. 

If you have any questions about your 
performance program or evaluations 
or if you have any other questions, 
please do not hesitate to contact me, 
another member of the executive 
board, or the UUP Chapter office at 
x3263. 

    

http://www.suny.edu/board_of_trustees/pdf/policies.pdf
http://www.suny.edu/board_of_trustees/pdf/policies.pdf
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VOTE-COPE  is an acronym 
standing for “the Voice of 
Teachers for Education - Com-
mittee on Political Education.”   

As a part of UUP, it is the name 
of the non-partisan political ac-
tion arm of New York State 
United Teachers (NYSUT) and its 
affiliates.  VOTE-COPE  is funded 
entirely by voluntary contribu-
tions from the members of NY-
SUT.  VOTE-COPE  is used to help 
union-backed candidates and 
campaign committees that sup-
port education and labor.  

It is a simple fact of life that 
money is the oil of the political 
processes in many cases and at 
all levels of government. This is 
why it is necessary for organiza-
tions like UUP to raise the funds 
that enable us, as an organiza-
tion, to get our message heard 
by those in power. VOTE-COPE  
helps to strengthen our political 
action programs at all levels—
national, state and local. To 
help on the local level, VOTE-
COPE  provides rebates to par-
ticipating unions for local politi-
cal action. 

VOTE-COPE  funds, by law, are 
kept separate from the union 
dues of those who belong to 
NYSUT . This is why those who 
say that they object to “union 
dues being spent for political 
purposes with which they do 
not agree” are expressing a 
falsehood. Anyone who says 
this either does not know what 
he/she is talking about or is 
telling a deliberate lie about the 

use of union funds. Decisions on 
the specific distribution of 
VOTE-COPE  contributions are 
made by a statewide commit-
tee. VOTE-COPE  solicits and ac-
cepts only voluntary contribu-
tions from members, mainly 
through a small payroll deduc-
tion each paycheck—$1 or $5 or 
$10, or any other amount the 
member would like to give. Con-
tributions to VOTE-COPE  are 
not tax deductible.  

VOTE-COPE  funds have helped 
make possible the successes of 
past elections. Working people, 
public employees, and orga-
nized labor have won because 
of the influence we can mobi-
lize. We stood together for the 
support of increased access, af-
fordability, and accountability 
in public higher education and 
in public health care through 
our voluntary donations to 
VOTE-COPE. Through our affilia-
tion with NYSUT , UUP supports 
and works with legislators who 
advocate for labor, public high-
er education, and public health 
care. The political support to 
protect jobs, professions, fami-
lies and communities come from 
UUP members’ voluntary dona-
tions to VOTE-COPE. 

UUP continues to fight 
attempts to undermine 
public higher education, 
take resources away from 
public hospitals and med-
ical schools, and block 
efforts to ensure greater 
accountability and trans-
parency for SUNY’s re-

search and campus foundations.  
Corporate political interests 
backing these positions out-
spend labor by 3-1.  But our 
contributions, in conjunction 
with our members stepping for-
ward to staff campaigns and 
phone banks, help earn us 
friends in the halls of power.  

Even so, the fight continues to 
preserve every New Yorker’s 
access to the State Universi-
ty and the quality education it 
provides. If you have not al-
ready done so, consider con-
tacting your UUP office in 220 
Hewitt Union or call the office 
at 312-3263 about filling out a 
VOTE-COPE  contribution card. A 
card can be sent to you through 
campus mail, and then you can 
return it to us or send it directly 
to the Payroll Office in Culkin 
Hall. Or, contact one of the UUP 
Executive Board and we can 
bring a card by for you to fill 
out. The amount can be quite 
small, but a river of such contri-
butions can create great force.  

If you have any questions, 
please contact me at my office 
phone 312-2558, or stop by my 
office at 176 D Campus Center 
(Poucher). 

 

http://uupinfo.org/legislation/pdf/VCbrochureUUP2013.pdf
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I. Democratic decision-making 

SUNY-Oswego’s chapter of United University Professions (UUP) proposes that the College  
establish mechanisms through which all members of the campus community can participate  
in decision-making regarding the campus’ sponsorship of a Start Up New York business.  
Wherever possible, the college will prioritize: 
 

 1. opportunities for all faculty, staff, and students to ask questions and provide input 
in the process by which the College determines who will make a good neighbor;  
 

 2. compliance with the requirement to disclose the final plan to Faculty Assembly, 
Student Association, and all union representatives from UUP and CSEA 30 days before 

submitting that plan to the state;  
 

 3. forming a partnership consistent with the values and principles espoused by a 
public institution committed to diversity, non-violence, and equality. 
 

II. Choosing a “Good Neighbor” 

       SUNY-Oswego will prioritize companies that 
 

 1. ensure safe and equitable working conditions 

 2. pay a living wage 

 3. limit reliance on “leased employees” 

 4. do business with partners that follow equitable practices 

 5. provide opportunities for authentic learning and internships as well as research  

                  opportunities for faculty and staff 

 6. share our campus commitment to sustainability 

 7. do not contribute to the development of weapons’ technologies 

III. Protecting the College Community 

       SUNY-Oswego will protect its employees and, where applicable, its students from: 

 1. workload creep 

 2. theft of intellectual property 

 3. harassment of any kind, including but not limited to sexual and racial harassment 

 4. exposure to unsafe materials inconsistent with campus practices and/or policies 

 U U P  O s w e g o  E x e c u t i v e  B o a r d  h a s  e n d o r s e d  t h e  f o l l o w i n g  c h a r t e r  o n  

S t a r t  U p  N e w  Y o r k  a t  S U N Y  O s w e g o . 
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Every year, I meet a new “sista” 
or “brotha” at the activities as-
sociated with beginning of the 
fall semester. This could be at 
the campus-wide picnic that 
happens at the quad, at the 
opening president’s breakfast, 
or at the many orientation ac-
tivities to welcome new faculty 
and staff. These encounters 
normally lead to a few pleasant-
ries, an exchange of contact in-
formation, and a promise of 
meeting up again when the 
newcomer becomes situated. 
Unfortunately however, the 
promise of a follow up meeting 
often never materializes. After 
a few inquiries, possibly 
through the “grapevine,” I hear 
that the sista or brotha has left 
and is now working in XYZ place 
where “pastures are greener.” 
Sometimes, the story is that the 
sista or brotha could not 
“survive” in this geographical 
location because of isolation 
and lack of community. Even 
more disturbing are those who 
just give up because they found 
little support for their intellec-
tual pursuits! Indeed, the image 
of a “revolving door” is an ap-
propriate description of what 
happens to black faculty and 
staff on this campus. Though 
this is only anecdotal data and I 
have no access to exit inter-
views, one thing that is clear to 
me is that the environment on 
this campus does not fully nur-
ture success for black faculty 
and staff. 

This is not to say that the insti-
tution has singled out this pop-
ulation for failure. Indeed, in 
my 14 years tenure on this cam-
pus, I have been invited to nu-
merous events that honor and 
promote diversity, a concept 
valued by many of my peers. 
What is troublesome for me, 
and, I think, for the sistas and 
brothas who have left campus, 
is the lack of serious integration 
of diversity issues into the 
mainstream and routine aca-
demic life. Most activities that 
target black faculty and staff 
are isolated from the day-to-
day routine of the institution. 
Needless to say, black faculty 
and staff almost have to lead a 
double life, where depart-
mental obligations are clearly 
prioritized and separated from 
the responsibilities assumed 
outside the department. This 
places an unfair burden on 
black faculty and staff due to 
the competing loyalties to de-
partments that hired them and 
which ultimately make the per-
sonnel decisions. When black 
faculty and staff honor depart-
ment commitments, we are 
seen as remiss elsewhere; thus, 
it is common to hear well -
meaning organizers of events, 
designed for black faculty and 
staff, declare condescendingly 
that “there will be no show.”   

Moreover, most of the activities 
that center on black faculty and 
staff are social in focus with lit-
tle connection to the key mis-

sion of promoting 
intellectual rigor de-
sired for profession-
al advancement. As such, these 
time-consuming social activities 
typically add little value to the 
individual professional portfo-
lio. Finally, mentoring for black 
faculty and staff is generally 
left to senior faculty members 
of their home departments, col-
leagues who may have little or 
no cultural understanding of 
their mentees. Alternately, 
mentorship is undertaken by an 
amorphous group whose activi-
ties have no bearing on the in-
dividual needs and career goals 
of black faculty and staff. While 
the institution might pride itself 
on being color-blind and merit-
focused in terms of promotion 
and tenure decisions, this is not 
always the perception of black 
faculty and staff.  

 

 -Faith Maina is a Professor  

     in the Department of  

       Curriculum & Instruction 

         

 Creating a Climate of Success for Black Faculty and Staff 

                                                                                                                                By Faith Maina 

   

http://uupinfo.org/benefits/index.php


IN TOUCH .  .  .P age 9  

On Monday April 7, 2014 at 
6:30 in 114 CC the History De-
partment, the Gender & Wom-
en’s Studies Program, and the 
African/African-American Stud-
ies Program will host a lecture 
by Dr. Kevin Mumford, Profes-
sor of History at the University 
of Illinois at Urbana-Champaign.  
The event is part of the Organi-
zation of American Historians’ 
Distinguished Lectureship Pro-
gram and will also serve to 
highlight the shift in focus to 
gender and sexuality studies, as 
well as women’s studies, in the 
revised Gender & Women’s 
Studies Program. Dr. Mumford’s 
talk, entitled “Neither Straight 
Nor White:  Reinventing Black 
Gay History from the March on 
Washington to the AIDS Crisis,” 
is part of his latest work -in-
progress, Brother Outsiders:  
Black Gay History and the Poli-
tics of Identity . His earlier 
works include Interzones:  
Black/White Sex Districts in Chi-
cago and New York in the Early 
Twentieth Century  (Columbia 

University Press, 1997) and 
Newark:  A History of Race, 
Rights, and Riots in America  
(NYU Press, 2007).    

Dr. Mumford’s scholarship ex-
plores the intersections of race, 
class, gender and sexual identi-
ty in order to draw various his-
torical sub-disciplines together 
but, more importantly, to bet-
ter understand the ways in 
which these categories of iden-
tity are inextricably intertwined 
and deeply embedded in social 
institutions and political activ-
ism. The program’s sponsors 
hope that Dr. Mumford’s talk 
will inspire discussion on cam-
pus about the intersectionality 
that is intrinsic to discussions 
of diversity and yet often over-
looked in practice. A major pri-
ority of Gender & Women’s 
Studies, for example, is the re-
cruitment and retention of un-
derrepresented faculty, includ-
ing especially African Americans 
whose numbers on campus are 
slipping. Dr. Mumford’s talk will 

underscore what’s 
feminist about such a 
politics. While the 
focus of his talk will be histori-
cal, the issues his work raises 
continue to resonate in current 
debates on reproductive rights, 
workplace discrimination, mar-
riage equality, economic and 
environmental justice, the mur-
ders of Trayvon Martin and Jor-
dan Davis, and, most recently, 
racial and sexual politics in the 
NFL. We anticipate a robust dis-
cussion of both historic and 
present-day issues.   We look 
forward to seeing you at the 
talk and ask that you encourage 
your students to attend what 
will surely be a thought-
provoking and intellectually en-
gaging presentation and discus-
sion. 

 
 

 -Mary McCune serves  

      as the director of the 

         Gender & Women’s   

              Studies  program 

When Diversity Comes to Town                                                

                                                                                                        By Mary McCune 

 

 

The opinions expressed in In Touch are those of  the writer. 

They do not necessarily reflect the position or policies of the 

United University Professions. In Touch encourages letters to 

the editor about union, campus and university issues, politics 

and other membership concerns. Letters should be emailed and 

include the writer’s name, telephone number and e-mail ad-

dress. Limit the length, when possible, to 500 words. In the 

competition for space, shorter letters most often will receive  

preference. Letters will be published based on the following 

criteria: the order in which they are received, space availability  

  and timeliness of the letter’s topic. Letters submitted by 

  first-time writers may also receive preference. Names of  

  writers will be withheld upon request. Inappropriate pieces 

  will not be published. In Touch reserves the right to edit all    

  letters. We cannot guarantee that all letters will be published.   

  The final decision is at the discretion of the editor. Please  

  send your letters to uup@oswego.edu. The Editorial Policy  

  was liberally borrowed from SUNY Potsdam’s Within The 

  Ranks. 

 Editorial  Policy 
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In that anarchic crazy place, 
how much of me is being 
seen, how much of me is be-
ing discovered? Now I know 
who you are. I see clear 
through to the back of your 
negro. 

                 Philip Roth,  
                     The Human Stain  

 
In Philip Roth’s novel, The Hu-
man Stain, Coleman Silk, the 
central character, is a Black man 
who passes for “white and Jew-
ish.” He is consumed with fear 
that he will be “found out” one 
day, his cover will be blown, and 
he, subsequently, will be 
damned to hell for committing 
such an unpardonable sin. Early 
into his life as white, additional-
ly fueled by the hubris of his 
masculine ego, Coleman dares 
to cross the color line by dating 
a white woman, Steena Palsson, 
a “blond, Icelandic Dane” who 
he assumes is naïve to the poli-
tics of race in the United States. 
They fall madly in love. After a 
night of intense and passionate 
sex, Steena composes an amo-

rous poem about Coleman’s 
body. Coleman is moved until he 
mistakenly reads a phrase in po-
em—“and the back of his 
neck”—as “and the back of his 
negro.”  He spins into an uncon-
trollable panic when he realizes 
that “not everything he had 
eradicated from himself had 
vanished into thin air.” Coleman 
knows that he must end the re-
lationship before his subterfuge 
is uncovered.  

This year I have decided to oc-
cupy another type of “anarchic 
crazy place.” I don’t yet know 
what forms or modalities this 
occupation might take. But I do 
know that acting as if race does 
not matter in what many consid-
er a post-racial era—in effect, a 
form of “passing”—has never 
worked, at least for me. I find 
that regardless of the setting—
be it faculty mixer or other cam-
pus-wide gathering—the type of 
other I am (to others) is already 
marked, is “known,” which 
makes any view I hold, counter 
to what the others  who are like 
me might maintain, seem 
“incorrect.” For me this is a po-
tentially dangerous position in 

that my collegiality 
may be called into 
question as I main-
tain a stance that, say, ques-
tions the dwindling number of 
Black faculty on this campus and 
others across the country. The 
unfortunate truth for me now is 
that to remain silent signals my 
complicity with the ways in 
which diversity has become all-
inclusive—specifically, the ways 
in which the rhetoric of diversi-
ty is deracinated for the sake of 
collegiality.  

I am not asking for a return to 
the identity politics of the past; 
rather, I am calling for redress 
to institutional policies and 
practices that fail to take into 
full consideration the persis-
tent, present-day realities of 
racism, sexism, et.al. in the 21 st 
century. We are not “post-“ 
yet…as long as “the back of my 
negro” remains “known” as 
such.  

 -Patricia E Clark serves 

      as chair of the  

         English  & Creative  

             Writing  Department 

 

“The Back of My Negro,” or My Year of Living Dangerously 

                                                                                                                    By Patricia E Clark 

Photo by Ellen M. Blalock 

 

To report an incident of sexual harassment or sexual assault, contact Lisa Evaneski who serves as the college’s 

Title IX Coordinator. She can be reached at 315-312-5604 or at lisa.evaneski@oswego.edu.  

If you have feedback on the effectiveness of the university’s policies and procedures in responding to sexual 

harassment and assault, use this link: http://www.oswego.edu/about/titleix/feedback.html 

mailto:lisa.evaneski@oswego.edu
http://www.oswego.edu/about/titleix/feedback.html
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The last time I saw Pete Seeger at the Syracuse 
Landmark in 2003, he had lost his voice but cer-
tainly not his ability to get everyone to sing to-
gether. And isn’t that what he always did? The 
iconic singer, songwriter, social activist, environ-
mentalist, and union supporter was at his best 
when he got us to work together.  

On January 27 th, the union movement lost one of 
its most fervent supporters when Seeger passed 
away in his sleep at the age of 94. It is impossible 
to capture Seeger’s amazing life in a short trib-
ute. He was a rare individual who devoted his life 
to the things he believed in, no matter the per-
sonal and professional cost.  

Anyone who doubts Seeger’s union credentials 
need only consider the lyrics of “Talking Union,” 
which he penned along with Lee Hays and Millard 
Lampell and the Almanac Singers in 1941:  

     “If you want higher wages,  

          let me tell you what to do: 

         You got to talk to the workers in the shop with you: 

         You got to build a union, got to make it strong, 

         But if you all stick together, now ‘twont be long. 

         You’ll get shorter hours, 

         Better working conditions…” 

Beginning with his early involvement with the 
Congress of Industrial Organizations, Seeger 
marched and performed in hundreds of rallies for 
unions and was a tireless advocate to protest 
sweatshop labor around the world. In the 40’s, 
Seeger along with Woody Guthrie and the Alma-
nac singers, recorded “The Talking Union Blues” 
and traveled the country performing at strikes 
and union meetings. His commitment to workers’ 
rights never wavered.  

But at the heart of his activism was always the 
music. In addition to “Talking Union,” Seeger 

wrote songs that became the an-
thems of his times, including, 
“Where Have All the Flowers Gone,” 
“Turn, Turn, Turn,” and “If I Had a Hammer.” No 
matter what the cause, Seeger was always ready 
to pick up his banjo and join the fray, whether it 
be  worker rights, the civil rights movement in 
the 60’s, the fight against the Viet Nam War, or 
most recently, the Clearwater movement to clean 
up the Hudson. 

His activism did not come without a cost. Specu-
lation about Seeger’s political views signaled the 
untimely end of the successful group, The Weav-
ers, blacklisted during the McCarthy 50’s, and 
Seeger never lived down the criticism of his early 
support of Communism  and Stalin.  Seeger later 
apologized for his support of Stalin but not   
Communism. Seeger also survived his now        
infamous attempt to unplug the newly electric 
Bob Dylan at the 1965 Newport Folk Festival. He 
later said he just wanted to hear the words.  

In the end we heard them. For the most part   
Seeger got it right and social justice in the United 
States will miss him. As we continue to fight    
cronyism in Albany and the incessant drumbeat 
to privatize public education in New York, we 
would be well advised to remember the words 
from “Big Muddy,” “We were neck deep in the  
Big Muddy, and the big fool said to push on.”  

 

  Labor Loses a Friend                                           
                                                                                                         By Charles Itzin 

Photo by Anthony Pepitone 

abcnews.go.com/Entertainment/folk-singer-activist-pete-seeger-dead-94/story?id=2260237
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 Arthur Oncken Lovejoy: A Forerunner of Union Power in Higher Education        

                                                                                                                 By John A. MacDonald                                                                       

Several months ago, there were email exchanges 
among a couple of UUP members; the email of 
one of the writers ended with the phrase, “In the 
Spirit of Dewey and Lovejoy.”  I presumed 
“Dewey” was John Dewey, as I had taken many 
courses in Dewey Hall at U.V.M., but who was 
Lovejoy?  And why were the names used in the 
closing of an email between two people writing  
of union matters?  
 

If you search his name on philosopedia or       
wikpedia, you will see a photo 
of a person who looks more like 
a bank president in the early 
1900s than the founder of the 
Philosophy Department at Stan-
ford University and the Ameri-
can Association of University 
Professors (AAUP) in 1915. 
Along with John Dewey and 
others, Professor Lovejoy had 
insured that, in the forming of 
the AAUP, academic   freedom 
and openness to ideas would be 
a hallmark of higher education 
and key to the education of 
critical thinkers in the United 
States. I had found the connec-
tion to the union.  

Born in 1873, much Dewey’s junior, Lovejoy at-
tended the University of California, then Harvard.  
His first job in higher education was at Stanford 
University.  Tests to one’s integrity come in many 
forms, and, for Lovejoy, the firing of another pro-
fessor over comments made about a trustee was 
one    of those tests.  Lovejoy quit.  To quit the 
security of one’s own position to protest another  
person’s being wronged strikes me as one of the 
most  profound actions a person can take, short 
of offering up one’s life and limb.  The decision 
dogged Lovejoy for over a decade as his alma  
mater, Harvard, refused to hire him; he had  
come to be seen as a troublemaker in higher    
education. Finally, Johns Hopkins University   

hired him in 1910, and stayed for 
twenty-eight years. 

Writing from his retirement during the McCarthy 
Era, he weighed in on a debate about whether 
membership in the Communist Party should dis-
qualify faculty from university positions. In the 
Journal of Philosophy , he wrote that insofar as 
party membership constrained openness to all 
ideas and academic freedom, such membership 
was grounds for dismissal from academic posi-

tions in the United States.  Not-
withstanding the changing legal 
and political perspective on this 
controversial question in the  
decades that followed, Lovejoy 
was, himself, remarkably con-
sistent throughout his career: 
one should oppose that which 
does not support academic free-
dom or tries to restrict what can 
be discussed. Arthur Lovejoy 
passed away in 1962.  In his life, 
Lovejoy impacted American 
thinking about the freedom of 
ideas, especially in the academic 
setting. He achieved this extraor-
dinary impact through his writ-
ings and through his work to 

form powerful institutions like the AAUP and the 
Maryland chapter of the ACLU. Unlike most, 
though, he lived his principles by risking his own 
economic well-being and reputation.  It is clear 
now why someone would write “in the spirit of 
Lovejoy.”  

http://philosopedia.org/index.php/
Arthur_Oncken_Lovejoy  

http://www.encyclopedia.com/topic/
Arthur_Oncken_Lovejoy.aspx  

http://en.wikipedia.org/wiki/
Arthur_Oncken_Lovejoy  

 

http://www.encyclopedia.com/topic/Arthur_Oncken_Lovejoy.aspx
http://www.encyclopedia.com/topic/Arthur_Oncken_Lovejoy.aspx
http://en.wikipedia.org/wiki/Arthur_Oncken_Lovejoy
http://en.wikipedia.org/wiki/Arthur_Oncken_Lovejoy
https://philosopedia.org/index.php/File:AOLovejoy.jpg
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2. Discretionary Funds 

The contract also provides for discretionary awards. You need to know how discretionary funds are being awarded 
by your Vice President. If you must apply for these awards, then you need to be sure that you meet the deadline for 
application.    
 

For the first time, a portion of the discretionary funds (28%) must go to part-time employees  (employees who are 
full-time contingent are not included in this group). The portion of the 28% that a campus receives is based upon  
the percentage of part-time employees at that campus.  So, for example, a campus on which part-time employees 
constitute 10% of total employees in the UUP bargaining unit should have received 10% of the 28% of the discre-
tionary funds. Some campuses simply divided their part-time discretionary funds equally among all the part-time 
employees. This was not the case at Oswego. At Oswego, the Vice Presidents were each given some of the part- 
time discretionary funds. The Vice President for Professionals distributed the part-time discretionary funds to some 
of their part-time employees. The Vice President for Academics (the Provost) distributed the part-time discretionary 
funds to all part-time academics, with those who had filled out the Online Activity Report and actually applied for a 
discretionary award receiving more than those who had not. 
 

3. Deficit Reduction Days 

Third, the contract involves nine deficit reduction days. You will receive payment for seven of these days at the    
end of the contract, with the deficit reduction repayments beginning June 2016. If you were employed last term, 
then you have already had two days deducted from your pay.  Please note that you will never get the money for 
these two days back. This is why our members were directed to take off two days of work.  
 

If you have not yet taken off your two days, you need to talk with your supervisor about doing so. The contract    
permits each Campus President to determine the Deficit Reduction Leave Plan for her or his campus.  The Human 
Resources Department at Oswego has emailed Oswego's Deficit Reduction Leave Plan to the UUP members twice, 
once in the fall term and once in the spring term. If you are not aware of this plan, please contact me and I will   
send it to you. This plan provides employees with latitude in choosing which two days s/he will take off, as long as 
the two days are cleared with employees’ supervisors and the days do not interfere with student learning. 
  

Unfortunately, Oswego's DRL Plan creates problems for part-time academics— for adjuncts. This is because adjuncts 
are only paid for the days that they are in the classroom or, if specified in the contract, those days they hold office 
hours. Fortunately, some Chairs have been strong advocates of their adjuncts regarding the Deficit Reduction Leave 
Plan. In the Fall semester, these Chairs knew that their adjuncts would only take off two days at their explicit direc-
tion. I want to thank them for supporting adjuncts. For those Chairs whose adjuncts have not yet taken off their two 
days of work, there is still time to help. Feel free to contact me so that we can ensure that your adjuncts follow the 
DRL protocol.  
 

Thank you!  

 ~Lori Nash 

    Chapter President 
 

 



 

 
United University Professions is accepting applications for the 2014 Social Justice Project Award. Funding 

for this Award was established with a bequest from Steve Street, a longtime adjunct, a talented writer, and a 

tireless advocate for equitable treatment of contingent faculty and other disadvantaged members of his 

community. He was a recipient of UUP’s Fayez Samuel Award for Courageous Part-Time Faculty. In on-

going commemoration of Steve’s life and work, this Award will be granted for the best research paper or 

creative project addressing the role of collective action in promoting an equitable, peaceful and just society. 

 

Projects might address issues such as access to quality higher education, climate change and environmental 

justice, income inequality, racism, group disparities in health care, gender discrimination, war and milita-

rism, or other similar topics. The proposed work should analyze a specific issue and show how collective 

action—such as that undertaken by organized labor, community groups, or other single-issue or multi-issue 

organizations and social movements— might work to solve the problem. The project might document or 

propose collective strategies or models to support specific policies. 

 

To be eligible, projects must be produced either by an individual student or a team of students in the SUNY 

system. Eligible students must be undergraduates in good academic standing who are matriculated in a de-

gree-granting program at a SUNY campus. 

 

Research papers submitted for consideration must be no longer than 6,250 words (excluding references, 

tables and appendices). Creative projects (works of art, creative writing, dance, music or video) must be 

accompanied by a written statement (no longer than 1,250 words) that motivates the creative work in rela-

tion to the purposes of the Award. 

 

An award of $500 will be granted to winning individuals or teams; however, granting of the Award may be 

withheld if no submission is deemed worthy. 

 

To be nominated, students should work with one or more UUP members on their campus to submit an elec-

tronic version of the project to the campus UUP chapter office. Campus chapters must receive submissions 

by May 15. Each Chapter may make whatever campus-based awards it chooses, and forward no more than 

three submissions to a special statewide committee by June 15. Chapters will also notify students by this 

date if their project has been chosen for submission to the statewide competition. The statewide awards 

committee will review all submissions received from the chapter-level committees, and select the one 

deemed most innovative and/or thoughtful in responding to the issues that constitute the stated purview of 

the Award. 

 

The statewide award will be presented to winning individuals or teams at the Fall meeting of the UUP Del-

egate Assembly. The winning work will be uploaded to the UUP website to be made publicly available and 

will also be publicized through other UUP-associated media. 

 

If you have questions, please contact UUP Secretary Eileen Landy at 1-800-342-4206, or at 

elandy@uupmail.org. 

Steve M. Street Social Justice Project Award  

IN TOUCH .  .  .P age 14  


