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In mid-April, UUP held its statewide elections at the Delegate As-
sembly.  I am delighted to announce that Fred Kowal was re-elected 
to serve as UUP's statewide President.  Eileen Landy was also re-
elected to serve as UUP's statewide Secretary and Arty Shertzer 
was re-elected to serve as UUP's statewide Membership Develop-
ment Officer.  Eight statewide Executive Board seats were also 
filled.  I was re-elected, as were Tom Hoey, Darleyne Meyers, Laura 
Rhoads, Anne Wiegard, and Beth Wilson.  Newly elected to the 

Board were Pamela Malone and Ken Lindblom.  The term of office for all positions 
will be from June 1, 2015 - May 31, 2017. 
 

UUP also held its chapter elections this spring.  I was re-elected to serve as President, 
Bill Canning was re-elected to serve as Vice President for Professionals and Maureen 
Curtin was re-elected to serve as Vice President for Academics.  Newly elected offic-
ers are  Brandon West as Secretary, Ed Lonky as Treasurer and Charlie Itzin as Officer 
for Contingents.  Thank you to our three outgoing officers who served us so well for 
so many years: Winfield Ihlow, who served as Secretary since 2011 (though he also 
served in this position prior to 2009), John MacDonald, who served as Treasurer 
since 2011, and Cindy Fuller, who served as Officer for Contingents since 2013.  Win-
field, John, Cindy, you dedicated hours and hours of service to your colleagues.  The 
union is successful at helping its members because you so generously gave your 
time, your energy and your commitment.  I ask all Oswego UUP members to join me 
in thanking them for their dedication and their hard work!   
 

Adjunct/Contingent Advocacy  
Contingents at Oswego Chapter have been busy gaining information about the work-
ing conditions of adjuncts and planning actions to improve these conditions.  On  
February 25, National Adjunct Education/Advocacy Day, Officer of Contingents Cindy 
Fuller and Officer of Contingents-elect Charlie Itzin organized an Adjunct Day that 

( continued on Pg 16) 
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February 25th was to be the great 
American Adjunct Walk-out 
across the country. In some states 
the event was quite successful in 
drawing attention to the alarming 
plight of contingent and adjunct 
faculty. In New York, however, 
any walk-out was severely limited 
by the Taylor Law. So instead, the 
Oswego UUP decided to seize the 
opportunity to organize. 

An adjunct meeting was set for 
the 25th under the slogan, 
“Salary, Security and Space.” In 
anticipation of the meeting, Cindy 
Fuller, UUP Oswego’s Officer for 
Contingents, developed an on-
line questionnaire which was sent 
to all adjunct faculty on campus.  
The survey was short in the hopes 
that adjuncts would respond, but 
worked as an excellent needs as-
sessment of current adjunct con-
cerns. 

 The questions included length of 

employment at SUNY Oswego, 
course load, length of service, 
length and type of contract, 
whether SUNY Oswego is the 
main source of income, and may-
be, most important, would they 
like to be active on an adjunct 
committee advocating for better 
working conditions and compen-
sation. 

The results were significant. Of 
the 240 adjunct faculty surveyed, 
105 responded (http://
www.uuposwego.org/wp-
content/uploads/2015/05/PT-
Survey_Feb_20152-2.pdf). So 
much for the notion of the apa-
thetic adjunct. While compensa-
tion, contractual security, and 
working conditions were fore-

most among their concerns, ad-
juncts also responded with an ex-
tensive list of other issues they 
would like to see addressed in-
cluding parking, summer health 
care deductions, communication, 
and longer term contacts to men-
tion just a few.  

Organizing adjuncts brings a 
unique set of challenges. Most are 
on campus on different days and 
odd hours and then flee to other 
colleges or jobs. Finding a common 
time to meet is impossible. Never-
theless, on February 25th around 
20 adjuncts and supporters 
showed up for the meeting. After 
reviewing the survey, they shared 
common issues and personal sto-
ries and then decided to form an 
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Adjuncts sharing a meal and listening to presentation given by Officer of  

Contingents, Cindy Fuller,  at the Adjunct Workshop and Luncheon held on 

February 25, 2015, in  Marano Campus Center. 
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on-going adjunct committee. The 
general consensus was that while 
it is good to share concerns, it is 
even better to do something about 
them. 

The committee, which consists of 
Greg Acruri,  Ben Allocco, Linda 
Black-Ochsenbein, Tony Caputa, 
Cindy Fuller,  Mary Hess, Charlie 
Itzin, Michael Murphy, Lori Nash,  
Mike Quinn, and Diane Zeller, met 
and began planning May Day activ-
ities. 

This included ordering Equity          
t-shirts and developing materials 
to hand out to faculty and          
students. Committee members set 
up an informational table in the 
Marano Center twice during May 
Day week and passed out close to 
200 adjunct informational sheets 
to students and benefit reviews to 

members. The committee also be-
gan collecting names and e-mail 
addresses of students interested 

in helping in the fall. 

It was a start. The Adjunct/
Contingent Concerns Committee 
plans to meet again in mid-August 
to develop plans for the coming 
year. We really need representa-
tion from across campus. Please 
consider taking part in the com-
mittee and its activities. If you are 
interested please contact the UUP 
office at uup@oswego.edu, or 
charles.itzin@oswego.edu. 

At the end of this semester,        
Cindy Fuller will be retiring as a        
Mathematics Visiting Assistant 

Professor and as Officer for       
Contingents on campus. She    

plans on continuing work with the 
Contingent Concerns Committee 

and as a Delegate from SUNY 
Oswego to the UUP Delegate     

Assembly. 
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Officer for Contingents, Cindy Fuller,  presents the findings of the Adjunct Survey 

emailed to  240 SUNY Oswego Adjuncts in  early February as Charlie Itzin looks on. 

Left  to right: UUP Chapter President, Lori Nash; Officer of Contingents, Cindy 

Fuller; and Ben Allocco and  Tony Caputa, Contingent Employment Committee 

members staffing the UUP table during May Day week, April 27 - May 1. 
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Lost in much of the hoopla about 

Common Core and high-stakes test-

ing is the impact that privatization 

has had on aspiring teachers, in-

cluding especially those in our own 

School of Education. The statistics 

invoked at the recent Delegate As-

sembly suggest a precipitous drop, 

statewide, in teacher preparation 

enrollment—to the tune of roughly 

50%. The data makes it hard to 

avoid inferring that the coordinat-

ed attacks on public education are 

achieving a crucial, intermediate 

goal in the wider struggle to privat-

ize this public good. Diverting the 

stream of new teachers from the 

profession, while simultaneously 

scripting school curricula and using 

student testing to screen out those 

teachers who go off script, will 

make it easier to change the role 

and function of K-12 faculty in the 

future.  

We have seen this coming. Walking 

around Poucher Hall in the English 

department over the past two 

years, I have seen Education majors 

huddled in consternation. When 

approached, they tell me of their 

struggle to prepare for new certifi-

cation exams in the absence of any 

information about those exams. 

Nothing perplexes them more than 

hearing that their own faculty have, 

themselves, received little guidance 

which they could, in turn, share. At 

the same time, the demands for 

documentation of students’ abili-

ties has meant that, among other 

things, Education majors have to 

arrange for video recordings of 

their own classroom performance 

as teachers. For some, this technol-

ogy has been nearly impossible to 

secure. For those who could meet 

this hurdle, certification exams and 

other fees have increased costs by 

more than a thousand dollars.1 Stu-

dents have been puzzling out how 

they would pay for unexpected 

mandates. For some, the costs 

mean delaying exams while addi-

tional minimum wage hours accu-

mulate. For others, the costs have 

simply proved prohibitive.  

For the reduced numbers of stu-

dents who remain committed to 

the pursuit of teaching despite the 

absurdities thrust upon them, the 

latest setback has been delayed 

notifications of exam results. Stu-

dents have waited upwards of four 

months for information about 

whether they have been certified to 

teach. One of our most talented stu-

dents—let’s call her Leah—took 

her exams in December only to dis-

cover a month later that Pearson 

was in the midst of altering its “cut 

score” or passing standards, so she 

would have to wait even longer 

than expected to learn her fate. In 

the interim, she was accepted to 

Syracuse University 

for a graduate degree 

and landed a position 

teaching at-risk adolescents in a 

Syracuse City School District after-

school program. In just a few short 

weeks, Leah has her students argu-

ing so vociferously about loyalty 

and respect in John Steinbeck’s 

Mice and Men that an administrator 

stepped into the class, thinking he 

had a “discipline” problem. He dis-

covered in fact that he has, instead, 

a top-notch teacher who believes 

her students are capable of extraor-

dinary things.  

This top-notch teacher was nur-

tured in SUNY-Oswego’s School of 

Education and the English depart-

ment. But even before graduating, 

Leah was recognized for her in-

sights by another institution. In 

March 2014, Syracuse University’s 

Cold Case Justice Initiative, in the 

Law School, hosted a conference 

commemorating the fiftieth anni-

versary of the civil rights move-

ment. Still one of our students at 

that time, Leah was invited to pre-

sent her essay on the school-to-jail-

pipeline. Since then, she has edu-

cated herself about how a neoliber-

al agenda intersects with white su-

premacy to produce the very 

school reform that threatens the 

profession she wishes to join and 
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                                                                                                                     Vice President for Academics 

http://www.lohud.com/story/news/education/2015/01/16/teacher-candidates-new-tests-financially-crippling/21876835/


     Pearson and the Common Core - M. Curtin                                                      (continued from Pg 4) 

1 Earlier this year, a Lower Hudson Valley newspaper, Lohud, reported extensively on these issues in Swapna Venugopal 
Ramaswamy’s article: http://www.lohud.com/story/news/education/2015/01/16/teacher-candidates-new-tests-
financially-crippling/21876835/ 

2 Governor Cuomo offered this remark on April 24, 2015: “What I don’t think has been adequately communicated is, we 
passed a law that stops the use of the grade on the test for the student. So the grades are meaningless to the student.” For 
the full article, please see http://www.capitalnewyork.com/article/albany/2015/04/8566718/cuomo-opt-out-tests-
dont-count-against-students 

3 The National Council on Teacher Quality (NCTQ) is among the most strident critics of teacher preparation programs. 
Led by Kate Walsh, the NCTQ vocally advocates for the closure of programs like those at SUNY-Oswego. For more on the 
goals of the NCTQ, Walsh’s agenda, and the funding that drives their operations, please see http://www.nctq.org/
siteHome.do and https://seattleducation2010.wordpress.com/2011/01/23/kate-walsh-nctq-and-us-news-world-
report/. 

 4  John Steinbeck, Of Mice and Men (1937). 
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Dr. Nuala McGann Drescher Affirmative Action/Diversity Leave ProgramDr. Nuala McGann Drescher Affirmative Action/Diversity Leave ProgramDr. Nuala McGann Drescher Affirmative Action/Diversity Leave Program   

   
  The Dr. Nuala McGann Drescher Affirmative Action/Diversity Leave Program enhances employment opportunities for 

people who are preparing for permanent or continuing appointments with preference given to minorities, women, employees 

with disabilities, or an employee with military status. The Affirmative Action/Diversity Committee seeks to promote a broad 

diversity of award recipients. 

  The types of support available include: payment of employee’s regular salary by the campus; salary for a replacement; and 

other related expenses for research or study with a justification   

Deadlines for the McGann Drescher Leave Program are as follows: 
 

Oct. 7, 2015  for Spring 2016 Semester leaves 
 

Information regarding eligibility and the application process may be found at: 

http://nysuup.lmc.ny.gov/diversity/drescher.html 

the children she wishes to teach. 

This top-notch teacher was not cer-

tified by Pearson, however. On the 

eve of starting her position in the 

after-school program, our talented 

alumna was finally notified that she 

had failed one part of her content 

exam. Now she must scrounge the 

funds to re-take the exam, and, ab-

sent any meaningful feedback about 

the exam, she remains on her own 

to prepare. Only in the world ac-

cording to Pearson are award-

winning writing, an invitation to a 

prestigious graduate program, a 

strong track record in multiple 

classroom settings, and a Bachelor’s 

degree in the field, irrelevant 

measures of a new teacher’s ability 

and promise. Then again, only in 

the world according to Governor 

Andrew Cuomo can “meaningless” 

exams ensure meaningful teaching.2  

SUNY faculty and staff could do 

more to agitate and organize for the 

end of Pearson’s reign over K-12 

education. We could take our cues 

from parents who have organized 

effective statewide campaigns pro-

moting a strategy of opting out of 

tests. If we remain idle, however, 

we can expect that SUNY Schools of 

Education will grow increasingly 

vulnerable to cuts.3 Education ma-

jors like Leah will simply disappear. 

Public schools’ capacity to promote 

meritocracy will wither away.  

Or, we could revive John Stein-

beck’s critique of capitalism, which 

has begun to resonate more deeply 

with young people around the 

world, and act on this famous senti-

ment in an effort to reclaim the 

commons: “I got you to look after 

me, and you got me to look after 

you…”4 
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At the recent Delegate Assembly in Sarato-

ga Springs, the Oswego UUP newsletter, In 

Touch received significant awards in the 

2014-2015 UUP Journalism Contest. 

Oswego’s In Touch, along with New Paltz’s 

The Bullhorn, won first place for General 

Excellence. Recognized in the award were 

Editor Maureen Curtin, Lori Nash and     

Jennifer Emmons. 

One of the judges wrote, “Great information 

on legal and political issues…”  Another 

wrote, “The overall effect of color, photos 

and greater design flexibility combined 

with solid and engaging stories is a publica-

tion that draws readers in and makes them 

feel glad to be there.” 

Bill Canning, Vice President for Professionals, received an award of merit 

for Best Editorial or Column for of his piece “You Are Your Own Best Ad-

vocate for Professional Growth.” One judge wrote, “Good, sound advice 

and “news to use” are the hallmark of this column.” 

Jennifer Emmons, Chapter Assistant, received an award of merit in the 

Best Layout, Use of Graphics or Photos category.  One judge wrote,   

“Color photos are vivid, well chosen. Arrangement is dynamic.” 

This year’s contest was judged by Sherry Halbrook, editor of the Public 

Employees Federation Newsletter, Mark Hampstead of the Albany Times, 

and Jeff Wilkin of the Schenectady Daily Gazette. 

Left to right: Fred Kowal, Statewide UUP President; Maureen Curtin, 

Oswego Vice President for Academics and In Touch Editor; Lori Nash, 

Oswego Chapter President; and Bill Canning, Oswego Vice President for 

Professionals. 

Left to right: Oswego Chapter Presi-

dent, Lori Nash, and  Chapter Assis-

tant, Jennifer Emmons. 

http://www.uuposwego.org/wp-content/uploads/2015/02/UUP-Newsletter-Spring-2014.pdf
http://www.uuphost.org/newpaltzwp/wp-content/uploads/2014/11/Bullhorn-November-2014-11-06-14.pdf
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United University Professions sends its condolences to the family of former UUP member Warren Wein-
stein, an American human rights activist held hostage by al Qaeda who was accidentally killed in a U.S. 
counterterrorism drone strike. 

“Dr. Weinstein is a hero,” said UUP President Frederick E. Kowal, Ph.D. “As a human rights activist, he 
spent his life helping others. My heart goes out to the Weinstein family, which has worked tirelessly to 
free him from the grips of terrorism. His death is tragic.” 

The White House announced Weinstein’s death April 23. Weinstein and an Italian hostage, Giovanni Lo 
Porto, were killed in the January attack, which also killed an American who was an al Qaeda leader.  

Weinstein, 73, is a former UUP member at the State University of New York at Oswego. He was kid-
napped by al Qaeda terrorists Aug. 13, 2011, in Lahore, Pakistan, while working with the United States 
Agency for International Development. 

In an August 2014 press release, UUP called for the U.S. State Department to secure Weinstein’s release. 
Kowal urged UUP’s 35,000 members to contact their Congressional representatives to ask them to sup-
port U.S. House and Senate resolutions calling for Weinstein’s safe return. 

Kowal also wrote letters to NYSUT, the American Federation of Teachers and the National Education As-
sociation urging them to pressure the State Department to take action to free Weinstein immediately. 

President Barack Obama, in a morning press conference April 23, said the CIA was unaware of Wein-
stein’s location—he was being kept at an al Qaeda compound—when the drone strike was ordered. 

"For decades, Warren lived the ideals of our country," said Obama. "He was a loving husband, father, 
and grandfather, who willingly left the comforts of home to help the people of Pakistan." 

Weinstein was working as an economic development expert for J.E. & Austin Associates, a contractor to 
USAID, when he was abducted. Weinstein served in the Peace Corps before working with USAID. He has 
not been heard from since 2012, when he was 
seen in a video released by al Qaeda. 

He is survived by his wife, two daughters and     
numerous grandchildren. 

 

UUP mourns loss of former member Warren Weinstein 

UUP News release - April 23, 2015 
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 Professor Weinstein and the Law:  
 

                     Casualties of U.S. Drone Warfare                    by Maureen Curtin                                                                 

Vice President for Academics 

I never had the chance to meet Pro-

fessor Warren Weinstein who left 

SUNY-Oswego long before I began to 

work on campus. I regret not know-

ing the generous spirit about whom 

my colleagues Bruce Altschuler and 

Norm Weiner recently reminisced in 

the Post-Standard. Current SUNY-

Oswego president, Deborah Stanley, 

has praised Professor Weinstein’s 

service in “some of the world’s most 

impoverished and troubled regions” 

and sees in his life “an inspiration 

that will not die.” Whatever the de-

bates about the politics of Professor 

Weinstein’s service in life, I hope that 

his death and, specifically the man-

ner of his death, will inspire more in 

the U.S. to protest the illegitimate 

and illegal use of drone warfare.   

The Post-Standard’s broader cover-

age of the drone attack that killed 

Professor Weinstein—along with 

Giovanni Lo Porto, Adam Gadhan, 

and Ahmed Farouq—includes an un-

usually long Associated Press story of 

collateral damage in military history. 

That article is shaped by the remarks 

of historian and retired Army Col. 

Peter Mansoor. The “accidental” kill-

ing of Professor Weinstein is com-

pared to similar incidents which have 

befallen other unfortunates in U.S. 

military history. The comparisons are 

remarkable in their conflation of vic-

tims and killers. For example, we are 

asked to sympathize with British 

Colonel George Washington who 

presided over friendly fire that killed 

13 British soldiers in the 1750s while 

also leading a brutal colonial cam-

paign against indigenous peoples.  

Similarly, the article asks us to sym-

pathize about the death of Confeder-

ate leader, Stonewall Jackson, who 

was inadvertently fired on by his own 

infantry in a war that continues, even 

today, over the rights of Africans and 

African-Americans. However unin-

tentionally, the article provides 

frames through which we can see the 

imperialist and racist underpinnings 

of U.S. politics and, specifically, the 

drone program. If we didn’t have 

doubts about drones before, this 

news coverage might be enough to 

give us pause.  

On the question of “collateral dam-

age,” I believe the tide is turning. For 

some, drone strikes are 

“counterproductive” and should thus 

be abandoned. For instance, when 

Nobel Peace Prize recipient Malala 

Yousafzai met President Obama last 

year, she didn’t just talk about em-

powering girls in Pakistan and around 

the globe through education. Though 

U.S. media didn’t make much of it, 

Malala made a point of emphasizing 

that drone strikes fuel terrorism.  

For others, drone war-

fare violates interna-

tional law and, therefore, must end. 

In 2012, The Guardian ran an article 

on the matter, citing Ian Seiderman, 

legal and policy director for the Inter-

national Commission of Jurists, who 

said, “immense damage [is] being 

done [by weaponized drones] to the 

fabric of international law.” In other 

words, collateral damage extends to 

the very Enlightenment principles 

that form the basis of so many West-

ern claims about embodying a civil 

society.   

For those for whom international law 

is immaterial but U.S. law is para-

mount, the drone program must go 

before it completely erodes justice 

and especially civil liberties here at 

home. As too few in our region 

know, Town of DeWitt judges have 

issued, renewed, and enforced or-

ders of protection against nonviolent 

protesters at the request of Hancock 

Field Air National Guard command-

ers, including the notorious Colonel 

Earl A. Evans. For those who struggle 

to protect women at risk for violence 

from intimate partners, it is a traves-

ty of justice to see orders of protec-

tion extended to the architects of 

drone killings.  

Drone warfare looks all too familiar 

(continued on Pg 17 ) 
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The UUP Scholarship Development Committee once again 

held  its annual Basket Bazaar fundraiser during the Spring 

Delegate Assembly,  April 16 - 18 at the Saratoga Hilton in 

Saratoga Springs, NY.   
 

Donated baskets are placed on display at the DA and   

UUP delegates, observers and guests are encouraged to 

place bids on their desired baskets in a silent auction.  

Monies raised from this annual fundraiser helps to fund  

the  union’s College Scholarship. 
 

This year the Oswego Chapter was represented by a  

fabulous basket donated by the SUNY Oswego  

Economics Department. A fun-filled assortment of  

accessories and toys for someone’s well-deserving pooch 

was assembled by Liz Dunne Schmitt.  

 

 

A big “THANKS!” to Liz and all who donated towards making  

this basket donation towards the UUP Scholarship fund  

on behalf of the Oswego Chapter! 

  

http://uupinfo.org/benefits/index.php
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What is UUP? 
                                                                                                                          by Steve Abraham 

                                                                                                                                  Academic Delegate 

Most of us know that we are represented by UUP, but many are not exactly sure what UUP really 

is.  Or maybe we know that UUP is a union, but we also have heard of other labor unions, and are curi-

ous about their relationship to UUP.   

United University Professions (UUP) is actually the "nom de guerre" of Local 2190 of the Ameri-

can Federation of Teachers (AFT).  The AFT is one of 56 international unions under the umbrella of the 

American Federation of Labor – Congress of Industrial Organizations (AFL-CIO).  The AFL was formed in 

1886 by the leaders of a number of separate, independent unions that existed at the time.  The leaders 

of these unions disagreed in philosophy with another large union, the Knights of Labor (KOL), and decid-

ed to form a federation to increase their power and compete more effectively with the KOL.  The presi-

dent of the Cigar Makers' International Union at the time, Samuel Gompers, was selected as the AFL's 

first president and Gompers was reelected every year until his death in 1924.  In 1935, a number of un-

ions split from the AFL, again over a difference in philosophy with the AFL, and formed a rival federation 

known as the Congress of Industrial Organizations.  The Congress of Industrial Organizations existed from 

1935 until it merged with the AFL in 1955, and the AFL-CIO has existed ever since.   

As mentioned above, the AFL-CIO consists of 56 international unions, such as the International 

Brotherhood of Electrical Workers (IBEW), United Mine Workers of America (UMWA), the United Auto-

mobile, Aerospace & Agricultural Implement Workers of America International Union (UAW) and the AFT 

(our union).  The AFT was founded in Chicago in the early 1900s and became part of the AFL in 1916.  It 

did not become particularly powerful until Albert Shanker became its president in 1964 and today the 

AFT represents over 1.6 million people.  

For our purposes, however, what is really important to note is that the AFT consists of many local 

unions throughout the country, and while every AFT local is a part of the AFT, each AFT local is really a 

separate, independent entity.  A local union is the organization that represents employees of a particular 

employer.  For example, the school teachers of the Oswego city school district are represented by a 

different AFT local known as the Oswego Classroom Teachers Association.  The UUP contract, covering 

the faculty and professional staff of the 29 SUNY campuses, is very different from the contract between 

every other AFT locals and the employers whose employees they represent.  Hopefully, that gives you a 

better idea of what UUP is and how it relates to other unions in the country. 

http://uupinfo.org/history/index.php


Chapter Election Results 

IN  TOUCH  .  .  .P age 11  

http://uupinfo.org/elections/results/chapter/Oswego/15/Results.pdf


IN  TOUCH  .  .  .P age 12 

Chapter Election Results  

http://uupinfo.org/elections/results/chapter/Oswego/15/Results.pdf
http://uupinfo.org/elections/results/chapter/Oswego/15/Results.pdf


Chapter Election Results 

IN  TOUCH  .  .  .P age 13 

http://uupinfo.org/elections/results/chapter/Oswego/15/Results.pdf


IN  TOUCH  .  .  .P age  14  

How to Fight Workload Creep 

Workload creep sounds bad, and it is. As more and more full-time faculty and professionals leave and are 
not replaced, their workload is often allocated to those who remain without adequate compensation. 

 

Below are some guidelines on how to take action towards fighting workload creep for both professionals 

and academics as provided by your statewide vice-presidents,  

Philippe Abraham, Vice President for  Professionals and Jamie Dangler, Vice president for Academics. 

For Professionals: 

 

1. Understand the basic principles that apply to professionals’ 

professional obligation (the pie analogy)  

2. Make sure you have a current Performance Program that 

accurately reflects your professional obligation  

3. Bring workload issues to the chapter leadership and Labor 

Relations Specialist  

4. Document workload increases 

a. Begin to keep a log of work done in areas that are sub-

ject to workload creep  

b. Use written correspondence to document that you have 

taken on additional workload for specific reasons/projects 

– and note that you do not consider it to be part of your 

professional obligation going forward  

c. Make sure your Performance Program is modified to 

reflect workload increases, identifying extra work as such 

in relation to previous years  

5. Take steps to ensure that extra responsibilities/volunteer 

work does not become part of normal workload expectations 

a. Document in writing that volunteer work is being done on 

a voluntary basis and for a specific period of time or to ac-

complish a specific one-time task (through e-mails, letters to 

your immediate supervisor, Directors, or other administra-

tors)  

b. Have department-level/unit-level discussions about work-

load issues to try and get everyone on the same page  

6. Be aware that if you are asked to take on extra responsibili-

ties, you can ask for compensation (promotion to a higher 

salary level, salary increase, extra service pay, compensatory 

time in lieu of taking on extra duties).  

7. Workload creep is often experienced individually but is 

part of a collective problem. Work collectively to address 

workload issues.  

 

For Academics: 

 

1. Understand the basic principles that apply to academics’ 

professional obligation (the pie analogy)  

2. Bring workload issues to the chapter leadership and Labor 

Relations Specialist  

3. Document workload increases  

a. Begin to keep a log of work done in areas that are subject 

to  workload creep  
 

b. Use written correspondence to document that you have 

taken on additional workload for specific reasons/projects – 

and note that you do not consider it to be part of your pro-

fessional obligation going forward  

c. Note workload increases in your annual report, identify-

ing extra work as such in relation to previous years  

4. Take steps to ensure that extra responsibilities/volunteer 

work does not become part of normal workload expectations  

a. Document in writing that volunteer work is being done on 

a voluntary basis and for a specific period of time or to ac-

complish a specific one-time task (through e-mails, letters to 

Department Chairs, Deans, or other administrators)  

b. Have department-level/unit-level discussions about work-

load issues to try and get everyone on the same page  

5. Be aware that if you are asked to take on extra responsibili-

ties, you can ask for compensation (extra service pay, reduc-

tion of duties in a subsequent semester in lieu of taking on 

extra duties).  

6. Be aware that academic year appointees are not under obli-

gation during the summer. Develop practical suggestions for 

ways to handle summer work that may be beyond the person’s 

typical class preparation and research activities normally done 

during summer months.  

7. Workload creep is often experienced individually but is part 

of a collective problem. Work collectively to address work-

load issues.  
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   Invisible Illness                                                                                                   

                                                                                                                                           by Pete Ludden    

                                                                                                   Labor Relations Specialist, NYSUT/UUP 

Oh yeah, life goes on, long after the 
thrill of living is gone.  John Mellan-
camp, 1982. 

The other day, as I was driving to 
work, the song “Jack and Diane” by 
John Mellancamp was playing on the 
radio station I was listening to.  As is 
typical, my mind wandered during 
the verses, but then focused in again 
during the refrain.  It dawned on me 
that the words in the refrain could be 
the theme song for those diagnosed 
with mental illness. 

Lest you think I have a poor sense of 
humor, I will share with you that I 
have an adult child who is diagnosed 
with a mental illness.  While he has 
never stated the lyrics quoted above, 
such a sentiment has been expressed 
countless times to us, his seemingly 
helpless parents.  He has expressed 
through insinuation and direct state-
ments his suicidal thoughts too often 
to record. 

On one such occasion, the police 
were called.  He told the police that 
he never said it and didn’t feel that 
way at all.  When the police stated 
that he was fine and they weren’t 
going to do anything, this parent re-
sponded, “You wouldn’t do anything 
unless he had a mouthful of pills or a 
gun in his hand.”  Admittedly, not my 
finest hour. 

That statement was the result of the 
frustration built up over years of 
what was believed to be a lack of ser-
vices in our community for those di-
agnosed with mental illness.  It was 
felt that the types of support services 
that my son needed just didn’t exist. 

It has taken time, but I have come to 
realize that the services do exist.  

However, they are difficult to locate 
and are limited in the number of peo-
ple who can receive the types of ser-
vices needed for improvement to 
take place. 

There are opportunities for patients 
to see medical professionals in the 
community.  The down side is that, 
too often, the patient is seen by the 
provider for 15 minutes without an 
opportunity for the type of interven-
tion that is necessary for the individu-
al to improve. 

In addition to the limited services 
that are available to individuals diag-
nosed with a mental illness and their 
families, quite often those diagnosed 
with a mental illness have difficulties 
at the work place.  What may be a 
minor inconvenience to you, such as 
a last minute change in location of a 
class or meeting, could very well have 
a near crippling impact on an individ-
ual diagnosed with a mental illness. 

Deciding whether or not to request 
an accommodation under the Ameri-
cans with Disabilities Act could have a 
debilitating effect on an individual.  
The visibility of the illness is often not 
there.  To raise the need for an ac-
commodation could carry with it 
scorn or ridicule or, at the very least, 
a lack of understanding and compas-
sion.  More often than not, the indi-
vidual will choose not to make the 
request for an accommodation and, 
instead, suffer needlessly and quietly.   

Such difficult decisions are a part of 
every day, every hour, of an individu-
al diagnosed with a mental illness.  
When faced with such a decision, or 
when faced with lack of understand-
ing of these illnesses, the individual 

often will be unable 
to come to terms 
with the dilemma 
and turn inward.  The focus then 
changes from the work in front of 
him/her to feelings of insecurity, 
darkness and frustration that often 
manifest into a deeper depression.  A 
depression that prevents the individ-
ual from continuing to work. 

Due to the invisibility of the illness, 
others often don’t understand that 
there is an illness at all.  Making it 
visible by talking about it or making 
the request for an accommodation 
carries with it the risk of the quite 
prevalent stigma that is still attached 
to mental illness. 

We have the ability to make others 
feel a bit more comfortable in seek-
ing the assistance that is needed.  Let 
us be more understanding of the 
health concerns of others.  Work to 
understand the impact of these invisi-
ble illnesses on individuals.  Provide 
an open ear to one who is in need.  
Without the compassion and under-
standing of friends and colleagues, 
those diagnosed with a mental illness 
will turn inward which will only serve 
to exacerbate the condition. 

Which brings us back to the notion 
that, oh yeah, life goes on, long after 
the thrill of living is gone for those 
diagnosed with mental illness and 
their families. 

But it doesn’t have to.   

 

 

 * This article was  
submitted with the permission  

of the author’s son. 
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    President’s Notes - L. Nash                                                                                                     (continued from Pg 1) 

focused on the results of a survey 
that Cindy distributed to Oswego ad-
juncts.  Interest in the Adjunct Survey 
and further advocacy efforts led Cin-
dy and Charlie to establish a Oswego 
Chapter Contingent Employment 
Committee.  The committee has met 
a number of times and on April 27 
and May 1 the Committee organized 
an information table to increase cam-
pus awareness of adjunct/
contingents issues. Thank you to   
Cindy Fuller, Charlie Itzin, Ben  
Allocco, Tony Caputa, Diane Zeller 
and Graig Arcuri for your enthusiasm!    

 

Legislative Action 

We are now in the post-budget 2015 
Legislative Session.  All UUP members 
are needed to fight for important leg-
islation.  In particular, we need to 
fight for a genuine maintenance of 
effort.  The current statutory defini-
tion of the state's maintenance of 
effort for funding SUNY and CUNY 
four-year campuses only requires the 
state to provide the same level of 
funding and fringe benefits of the 
prior state fiscal year.  This is not fair.  
We need the maintenance of effort 
to cover unavoidable, mandatory an-
nual increases, such as negotiated 
salary increases, energy and other 
inflationary increases.  We also need 
to create a Public Higher Education 
Endowment that will rebuild SUNY 
and CUNY academic departments.  
This endowment will be used to in-
crease full-time faculty and profes-
sional staff lines and create a mecha-
nism for converting contingent and 
adjunct faculty to permanent posi-
tions.   
 

UUP has set-up Advocacy Days for 
each region in the state. JUNE 10  is 
Central New York Chapter's Advocacy 
Day.  There will be a briefing at noon 

(with lunch provided) and we will 
then meet with legislators from 1:00 - 
3:00 p.m.  To find out more about 
legislative action, please contact me 
at lnash@uupmail.org or to register 
visit: https://uuphost.org/myuup/
Registration/ADVOCACY/
RegForm.php 
 

Paid Family and Medical Leave 
 

California, New Jersey and Rhode 
Island have paid family leave, but 
New York does not.  The AFL-CIO (a 
UUP affiliate) is part of a coalition of 
organizations fighting for a new Paid 
Family Leave law in New York state.   
For more information and to get in-
volved go to: http://nysaflcio.org/
paidfamilyleave-2/ 
 

Contract Issues  

The current contract runs from July 2, 
2011 to July 1, 2016.  If you do not 
already know what is most important 
to you, it is time to start thinking 
about what you would like to see in 
the next contract as UUP will soon be 
conducting a survey of the member-
ship in preparation for contract nego-
tiations.   
 

Deficit Reduction Program 
You know those deductions to your 
pay that have been occurring (5 days 
in 2013-2014 and 4 days in 2014-
2015). You will be delighted to know 
that those reductions to your pay will 
end this June.  And, beginning June 
30, 2016, the State will begin to repay 
7 of the 9 days that were deducted.  
You will receive payment for these 7 
days in equal amounts over 39 pay-
roll periods.  For those who separate 
from service prior to the full repay-
ment, you will be paid the balance 
owed to you at the time of separation 
(except for the 2 days that everyone 
loses). 

 

On Base Salary Increases 
There will be two on base salary in-
creases for all UUP bargaining unit 
members this year.  There will be a 
2% raise and then a $500 (pro-rated 
for part-time employees) raise.  The 
2% increase will occur on the payroll 
period closest to July 1, 2015 
(calendar-year or college-year em-
ployees) or the payroll period closest 
to September 1, 2015 (academic-year 
employees).  The $500 increase (pro-
rated for part-time employees) will 
be retroactive to July 1, 2015 and 
paid no later than December 31, 
2015. 
 

Service Awards 
Part-time employees who have com-
pleted 8 years of consecutive service 
at Oswego receive a $500 lump sum 
payment as an award for their ser-
vice.  Although this increase is not on 
base, part-time employees do receive 
an award every 8 years of consecu-
tive service.  So, if you have worked 8 
years, 16 years or 24 years or 32 
years consecutively at Oswego, then 
you are eligible for this award.   
 

Full-time employees who have been 
granted a) permanent or continuing 
appointment; or b) a second 5-year 
term appointment in an Article XI, 
Appendix A title; or c) 7 consecutive 
years as a lecturer or Article XI, Ap-
pendix B, Division III sports title, or 
Article XI, Appendix A title, receive an 
on base service award of $500 when 
they reach their milestone.  
  

Both the part-time service award and 
the full-time service award should be 
given to you shortly after the time 
when you reach your milestone, so 
be sure to check your pay stub to en-
sure that you receive this award. 

(continued on Pg 17) 
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to those outraged by the lethal vio-

lence that police and their surrogates 

exercise with near impunity—from 

Orlando, FL to Ferguson, MO to Stat-

en Island, NY to Baltimore, MD. Sub-

stituting surveillance and data for 

judge and jury, drones target brown 

people across the globe. To para-

phrase renowned scholar, Cornel 

West, weaponized drones give the 

U.S. a green light to prowl around the 

world, a la George Zimmerman.   

Let our concern about drones’ collat-

eral damage enable us to inspect 

more closely and thoroughly the in-

tention of drone warfare. The murder 

of Professor Weinstein is not a 

“deadly mistake” as President Obama 

suggests, but, rather, the fullest ex-

pression of the logic of weaponized 

drones. That is, entire civilian popula-

tions are translated into combatants 

such that their movements, their 

meeting places, their associates and 

antagonists alike, infinitely expand 

the range of acceptable targets for 

drone strikes. No one is collateral 

damage when everyone is the ene-

my. Therefore,  on closer inspection 

and in the name of Professor Warren 

Weinstein, let us abolish drone war-

fare.  
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Discretionary Awards (DSA) 
As in the past two years, there will be 
discretionary awards distributed this 
year.  One-half percent (1/2%) of the 
total of salaries on June 30, 2015 will 
be distributed.  Twenty eight percent 
(28%) of this figure must go to part-
time employees (academics and pro-
fessionals).   
 

This year Faculty Assembly revised 
the Faculty Bylaws to include lan-
guage on DSA.  In order to be eligible 
for DSA, full-time faculty are  re-
quired to complete the Online        
Activity Report by Tuesday, May 26.  

Adjunct faculty do not need to com-
plete this report.  Both full-time fac-
ulty and adjuncts need to submit a 
letter of justification to their depart-
ment chair outlining their annual 
achievements in the five Board of 
Trustees’ criteria.  This letter must be 
submitted to the chair by Friday,   
September 4.  Part-time faculty 
should note that these requirements 
are new and different from what oc-
curred during the last two years.  I 
request that chairs and Faculty As-
sembly representatives work with the 
adjunct faculty in their departments 

to ensure that they are aware of this 
change and know how to apply for a 
discretionary award.  Please remem-
ber that 28% of the funds available 
for discretionary awards must be dis-
tributed to part-time   employees. 
 

Thank you and keep making the    
union strong!     
 

 ~Lori Nash 

    Chapter President 
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Editorial  Policy 

The opinions expressed in In Touch are those of  the writer. 

They do not necessarily reflect the position or policies of the 

United University Professions. In Touch encourages letters to 

the editor about union, campus and university issues, politics 

and other membership concerns. Letters should be emailed and 

include the writer’s name, telephone number and e-mail ad-

dress. Limit the length, when possible, to 500 words. In the 

competition for space, shorter letters most often will receive  

preference. Letters will be published based on the following 

criteria: the order in which they are received, space availability  

  and timeliness of the letter’s topic. Letters submitted by 

  first-time writers may also receive preference. Names of  

  writers will be withheld upon request. Inappropriate pieces 

  will not be published. In Touch reserves the right to edit all    

  letters. We cannot guarantee that all letters will be published.   

  The final decision is at the discretion of the editor. Please  

  send your letters to uup@oswego.edu. The Editorial Policy  

  was liberally borrowed from SUNY Potsdam’s Within The 

  Ranks. 
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