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   PPPRESIDENTRESIDENTRESIDENT’’’SSS   NNNOTESOTESOTES    
 By Lo ri  Nash  

T A B L E  O F  C O N T E N T S  

 

The cur-
rent statu-
tory defini-

tion of the state’s mainte-
nance of effort for funding 
SUNY and CUNY four-year 
campuses only requires 
the state to provide the 
same level of funding and 
fringe benefits of the prior 
state fiscal year. This defi-
nition does not cover our 
contractual raises. In June 
2015, both the Senate and 
the Assembly passed a 
Maintenance of Effort bill, 
a bill that would require 
the state to increase its 
financial commitment to 
public education. The 
MOE bill covers all the 
mandatory cost increases 
for SUNY and the SUNY 
hospitals. UUP and PSC/
CUNY have been calling 
on the Governor to sign 

the bill. As I am sure you 
will agree, the State needs 
to pay its fair share in 
funding SUNY and CUNY! 
 

Contract Negotiations 
There are many ways to 
make your voice heard on 
the subject of the next 
contract. Chief Negotiator 
Philippe Abraham and 
members of the Negotia-
tions Team are currently 
traveling around the state 
to discuss the upcoming 
contract negotiations with 
members. They will be at 
Oswego Chapter on 
Wednesday, October 28 
from 12:00 – 2:00 p.m., 
Marano Campus Center 
room 201.  Philippe and 
the Team are eager to 
hear from you about what 
you see as priorities for 
the next round of negotia-
tions. If you cannot make 

the meeting, be sure to fill 
in the online member sug-
gestion form: 
http://uupinfo.org/
negotiations/
pdf/2015NegTeamSugges
tionForm.pdf 

  

A third way to communi-
cate your priorities for the 
next contract is to talk 
with your chapter repre-
sentatives on the Ad Hoc 
Advisory Committee. 
Maureen Curtin is the 
Academic Representative, 
and Josh McKeown is the 
Professional Representa-
tive. You can contact 
them at 
maureen.curtin@oswego.
edu and 
josua.mckeown@oswego
.edu to arrange a meeting 
in your department or  
area. They join compara-
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Reporting on Governor Scott Walker’s 
decision to end his bid to become the 
Republican Party’s 2016 presidential 
nominee, the New York Times indicat-
ed that the candidate’s “message — a 
tale of conservative triumph over la-
bor unions and other entrenched 
Democratic interests in a Midwestern 
swing state — plainly failed to con-
nect” with the wider public. Does this 
mean that a potential “triumph over 
labor unions” is not on the federal 
governmental horizon for 2016? Giv-
en the U.S. Supreme Court’s decision 
to hear Friedrichs v. California Teach-
ers Association, the answer seems to 
be no. The battle has simply shifted 
venue. 
 

What Is At Stake  
 

Friedrichs involves a challenge 
brought by a group of California pub-
lic school teachers who believe that 
their First Amendment free speech 
rights are being violated by their em-
ployment contracts that require them 
to pay some union membership fees. 
By paying those dues, say the teach-
ers, they are being compelled to sup-
port union activities and positions 
with which they disagree. A decision 
in their favor would likely see the 
overturning of Abood v. Detroit Edu-
cation Association (1977). In Abood, 
the Court said that when public sec-
tor employees are part of a group of 
workers represented by a union, 
those employees who refuse to join 
the union nevertheless could be re-
quired to pay part of the normal un-
ion dues. The union is legally required 
to represent all of the workers, re-
gardless of their membership status, 
and unions are dependent upon the 
dues to engage in critical collective 

bargaining (Abood distinguished be-
tween collective bargaining and activ-
ities that involve taking political or 
ideological positions – the latter being 
activities that individuals cannot be 
constitutionally compelled to contrib-
ute towards). 
 

Consequently, Friedrichs presents the 
Court with a highly charged political 
issue, and a decision in favor of the 
teachers imperils the future of public 
sector unions. 
 

June 30, 2015  
 

The Supreme Court announced the 
final decision of its 2014/2015 Term 
on Monday June 29, 2015, but it was 
not quite done for the year. The very 
next day, June 30, the justices an-
nounced that they had decided to 
hear two important cases. First, they 
indicated that they were not done 
considering the “political thicket” of 
legislative reapportionment and 
would seek to clarify the meaning of 
the longstanding concept of “one per-
son, one vote.” Second, the justices 
agreed to hear Friedrichs.  
The Court announced  
its decision to hear 
Friedrichs on the one-year anniver-
sary of Harris v. Quinn (2014), in 
which a sharply divided Court – 
through an opinion written by Justice 
Samuel Alito – stopped short of over-
turning Abood, but made it very clear 
that it would entertain a future invita-
tion to do so. The teachers’ petition 
to the Court to hear Friedrichs was 
filed in January 2015. Was it a coinci-
dence that the Court waited until the 
anniversary of Harris to grant that 
petition? Although we are left to 
draw our own conclusions about the 

answer to that ques-
tion, and what it 
might portend for the 
final outcome in the 
case, it suggests that ultimately Frie-
drichs might depend just as much on 
the justices’ views about organized 
labor as on their reading of the First 
Amendment.  
 

“The first amendment is not the 
preserve of a particular political 
enclave,” except when it is.  
 

The Supreme Court of the United 
States generally works in mysterious 
ways. Scholars are able to construct 
accounts of the justices’ work be-
cause of the information contained in 
the files of those former members of 
the Court who decreed that the pub-
lic should have access to their internal 
work products. This knowledge about 
past decision making allows us to for-
mulate theories about the current 
cases before the Court. However, 
they are only theories. We cannot 
know for sure what prompted the 
Court to hear Friedrichs. What we do 
know, however, is that (a) the current 
Court has an exceptionally broad un-
derstanding of freedom of speech, 
and (b) that understanding often 
transcends ideological boundaries. 
Perhaps more than any other part of 
the Constitution, the First Amend-
ment’s free speech clause can create 
some strange jurisprudential bedfel-
lows. As Professor Burt Neuborne 
(NYU Law School) has written, “[t]he 
first amendment is not the preserve 
of a particular political enclave. It is 
not a liberal doctrine. It is not a con-
servative doctrine. It is an American 
doctrine.”  

 For Whom May the Union Speak? May it Speak for Thee? 
                                                                                                       By Helen Knowles 

Assistant Professor, Political Science  

(continued on Pg 20)  



In September 2012, the Chicago 
Teacher’s Union (CTU) called a strike. 
The CTU is the third largest teacher’s 
union in the nation with 27,000 mem-
bers. The strike drew national atten-
tion at a time when unions, viewed 
unfavorably by much of the public, 
were under attack by conservative 
politicians. Surprisingly, the strike 
received “near unanimous” participa-
tion as well as the support of the ma-
jority of the city residents and more 
than half of the parents. The strike 
ended after 9 days when 79 per cent 
of the membership voted to sign the 
new contact. How to Jump-Start Your 
Union, Lessons from the Chicago 
Teachers tells the story of this re-
markably victory. It’s also a how-to 
book for unions to fight the privatiza-
tion of the public schools. Organized 
into 12 chapters, the first explains the 
purpose of the book and tells the 
reader how to use it. The next 10 
chapters tell of the effort to trans-
form the CTU from an uninspired bu-
reaucracy to a union that led its first 
strike in 25 years. The last chapter 
discusses the lessons learned  
 

In 2008, the CTU “had fallen into the 
same trap as labor organizations in 
the last few decades: compromise 
and collaboration with management.” 
The union “had protected basic job 
security and continued the flow of 
modest raises—but…hadn’t done 
enough to oppose the destruction of 
the public schools.” Neighborhood 
schools were being closed; entire fac-
ulties were let go and made to reap-

ply for their jobs; and charters were 
opening with taxpayer money but 
without taxpayer oversight. In re-
sponse, a handful of union members 
began to meet to figure out how to 
prevent particular school closings. 
This group became the Caucus of 
Rank and File Educators (CORE).   
 

Initially, CORE members did not in-
tend to take over the CTU leadership. 
CORE put its efforts into raising 
awareness and gaining public sup-
port, school by school. They formed 
study groups to educate themselves 
about district school policies, the con-
tract and even the history of the labor 
movement. They trained themselves 
and new members to meet with 
teachers individually to listen to their 
concerns. This field research ended 
up informing CORE’s actions. It also 
served as the foundation of CORE’s 
campaign when it decided to chal-
lenge the CTU leadership in 2010. 
After winning the election, CORE was 
no longer the outsider irritant: they 
became the establishment. Chapters 
5-7 tell of the work required to re-
form and to rebuild a union structure 
from the grassroots level—first in the 
school buildings and then in the sur-
rounding communities.  
 

The new CTU leadership realized that 
people need something concrete to 
to fight for. In February 2012, in antic-
ipation of the contract struggle, CTU 
published a 46-page report, The 
Schools Chicago’s Students Deserve. 
This report “became the union’s sig-

nature public 
statement on 
what education in Chicago should 
look like, a point-by-point synopsis of 
exactly what the union was fighting 
for.” The report helped draw commu-
nity members into the struggle. It 
demonstrated that the union’s goals 
spoke to the concerns of the commu-
nities. The rest of the body of the text 
(chapters 8-11) focuses on the con-
tract campaign and the strike as well 
as what the union gained and lost in 
the final contract. Most impressive in 
this section is the description of the 
self-organization and solidarity of the 
CTU members and their community 
supporters during the strike. The au-
thors credit the countless hours they 
spent on building personal relation-
ships within CTU and between the 
union and community leaders. While 
not dismissing the valuable role 
played by social media, they argue 
that there is no substitute for face 
time. The final chapter shares 14 les-
sons that all unions will find helpful. 
My favorites include: It’s possible to 
confront the austerity agenda; It’s 
possible to confront the Wall Street 
Democrats; Putting people power to 
work requires real organizing, not just 
mobilizing; and, perhaps, most im-
portant, it’s a marathon, not a sprint.  
 

The book concludes with an Appendix 
and a Time Line. The former offers an 
explanation for the national “assault 
on schools and teachers.” The latter 
lists the events leading up to the 
strike, beginning in 
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Book Review: How to Jump Start Your Union:  
Lessons from the Chicago Teachers,  
A.Bradbury, M. Brenner, J. Brown, J. Slaughter, and S. Winslow.  
A Labor Notes Book, published by Labor Education  
and Research Project, 2014.                                                      

                                                                                                            By Betsy McTiernan 
Retiree 

(continued on Pg 4)  
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1995 when the Illinois legislature 
passed a bill that replaced the elected 
school board with a board appointed 
by the mayor. As a part of that bill, 
CTU lost its legal right “to bargain 
over class size, school schedules, and 
charter schools.” This left the union 
with little power to improve the stu-
dent experience or to oppose the 
charter school movement.  
 

The Appendix is especially helpful to 
those still confused by the intensity of 
the attacks on public schools for the 
last two decades. Corporate interests, 
encouraged by the privatization of 
the military, turned to two other insti-
tutions: prison and education. Public 
spending in these areas is significant 
enough to attract the eye of investors 
looking to build new profit centers. 
Almost 2/3 of federal funds are spent 
on school instruction, including the 
salaries and benefits of teachers and 
support personnel. Reducing person-
nel and contracting benefits leaves 
more money for private vendors who 
sell hardware, instructional materials, 
textbooks and tests. Public funds are 
re-directed to contracts with private 
education management companies 
looking to run the schools.  
 

This section of the book argues that 
the privatization of public schools is a 
well-orchestrated strategy, involving 
billionaire education reformers, in-
cluding the Walton Family Foundation 
and the Bill and Melinda Gates Foun-
dation; policy advocacy groups, in-
cluding Students First, ALEC and 
Teach for America; and federal re-
quirements for evaluation and stand-
ardization of curriculum, such as 
Bush’s No Child Left Behind and 
Obama’s Race to the Top. Perhaps 
the most important of these strate-
gies is to convince parents that the 

public schools are failing by passing 
legislation that gives parents the right 
to change their public schools to char-
ters. These laws are called “parent 
trigger laws,” and the Hollywood 
movie “Won’t Back Down” is an 
“advertisement for parent trigger.”      
 

Spurred on by what I read, I did some 
online research. In 2012, the same 
year as the CTU strike, the Huff Post 
reported, “Transactions in the K-12 
education sector soared to a record 
$389 million [in 2011], up from $13 
million in 2005.”  The same article 
gave the views of two investors. Mi-
chael Moe, founder of a Chicago in-
vestment firm that specializes in edu-
cation, said the goal of investors is 
“an education revolution in which 
public schools outsource to private 
vendors such critical tasks as teaching 
math, educating disabled students, 
even writing report cards.” John 
Katzman, founder of the Princeton 
Review, now an educational entrepre-
neur, advised investors “to look for 
companies developing software that 
can replace teachers for segments of 
the school day, driving down labor 
costs.” 
 

Obviously, these goals are more easily 
achieved in charters because charters 
can use taxpayer money but avoid the 
“costs.” For charters this means no 
union contracts, no interfering school 
boards, and no democracy.  
 

I would like nothing better than to 
conclude this review on a positive 
note. I would like to be able to write 
that CTU has achieved most of the 
goals laid out in its manifesto, The 
Schools Chicago Students Deserve.  
Unfortunately, Mayor Rahm Emman-
uel, now in his second term, along 
with his appointed school board are 

continuing to starve the public 
schools, blaming the teachers and the 
union for the consequences of admin-
istrative policies. According to the 
CTU web site (9/8/15), during this 
past summer, the school board laid 
off more than 800 teachers and edu-
cation support personnel and cut 
$200 million from school budgets—21 
percent of which will affect more than 
50,000 special education students.” 
On the first day of school the teachers 
returned without a contract. In addi-
tion, they face “pending layoffs and a 
nearly “$500 million budget deficit….” 
 

Still, CTU seems not to have given up, 
and it continues to encourage and 
inspire teacher unions in other states, 
including the Seattle Teachers Associ-
ation (SEA) whose strike delayed 
school openings this year. Like the 
Chicago teachers three years before, 
the strikers wore red. The new con-
tract gave the SEA much of what they 
bargained for. There will be fewer 
standardized tests, and scores will no 
longer be tied to teacher evaluations. 
The new contract language supports 
teachers' professional growth. It also 
assures them raises in each year of 
the contract as well as compensation 
for a longer school day. 
 

And, perhaps, most inspiring, the 
Washington Supreme Court recently 
ruled that the state's charter school 
law is unconstitutional. If this ruling 
makes it through the appeal process, 
the nation’s public schools should 
catch a break. And thanks to the CTU, 
all unions now have a handbook to 
help them to re-invigorate their un-
ions to organize against the corporate 
onslaught on public education.  

 

 

 Book Review: How to Jump Start Your Union...?                                                  (continued from pg 3) 
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The Negotiations Team will be visiting Oswego to 

     hear from Oswego members! 
 

Date:  Wednesday, October 28, 2015 

Time:  12:00 – 2:00 p.m. 

Location:  Marano Campus Center - Room 201 
 

Chief Negotiator:  J. Philippe Abraham, UUP Statewide Vice President for Professionals 

Assistant Chief Negotiator:  F. Jason Torre, Vice President for Academics, Stony Brook Main 

Chapter 

Negotiations Team Member:  Mike Lyon, UUP Statewide Executive Board Member  

                                                                           and Upstate Medical University UUP President 

 
The 2011-2016 Agreement between the State of New York and United University Professions expires July 1, 2016. 

UUP’s extensive preparations to negotiate the successor contract are in progress. Negotiations Team members will be 

here to listen to your ideas, thoughts, and concerns.  Information about the entire negotiations process can be discussed 

as well. 
 

The Ad Hoc Advisory Committee is responsible for compiling and presenting the concerns of the 

membership of each Chapter, each type of institution, and each category of membership to the Ne-

gotiations Committee for consideration. The Ad Hoc Advisory Committee will submit oral and/or 

written reports at the combined meeting of the Negotiations Team, Negotiations Committee, and           

Ad Hoc Advisory Committee on Wednesday, December 16, 2015. 
 

Oswego Academic Representative on Ad Hoc Advisory Committee:    

Maureen Curtin  maureen.curtin@oswego.edu 
                                                                                                                             

Oswego Professional Representative on Ad Hoc Advisory Committee:    

Josh McKeown joshua.mckeown@oswego.edu 
 

The Negotiations Committee submits the final draft of the tentative agreement to the UUP mem-

bership for ratification by a majority of those voting.   

Oswego Chapter Representative on Negotiations Committee:   

 Lori Nash lori.nash@oswego.edu 

http://uupinfo.org/negotiations/Contract2011to2016webSECUREv9.pdf
mailto:maureen.curtin@oswego.edu
mailto:joshua.mckeown@oswego.edu
mailto:lori.nash@oswego.edu


  The Time is Now! 
                                                                                                          By Charles Itzin 

Officer for Contingents 
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If ever there were a time when ad-
junct/contingent faculty and part-
time employees should get involved 
in their union, the time is now. No 
one knows better how alarming the 
Wallmartification of higher education 
has become. According to the Ameri-
can Association of Professors (AAUP), 
76% of all instructional staff positions 
in higher education are in non-tenure 
track positions. Between 1975 and 
2011, 90% of all instructional appoint-
ments were in contingent positions 
(UUP). Even more distressing, a re-
cent study by U. C. Berkeley suggests 
that up to 25% of adjunct faculty may 
be on some form of public assistance. 
 

The sad plight of adjunct employees is 
finally gaining traction in the national 
media, with articles appearing in The 
Atlantic and The New York Times 
(among others) as well as in three 
recent Sunday panels of Doonesbury 
in the funny papers. Hopefully this 
recent barrage of media attention will 
make the public aware of what we 
already know: the traditional model 
of a liberal arts education marketed 
by our universities is rapidly becom-
ing a lie. Compensating adjunct facul-
ty with equitable wages and more 
secure contracts could help reverse 
that tide.  
 

So what can we do?  
 

Contract Negotiations:  This year is a 
crucial period for adjunct/
contingents and part-employees as 
UUP gears up for new contract nego-
tiations (the current contract expires 
next summer). The UUP Negotiation 
Team will be on campus on October 
28th from 12 Noon to 2 p.m. in 
Marano Campus Center 201. It is 
imperative that we let the team 

know that equitable salaries and 
other adjunct/contingent and part-
time issues have to be addressed in 
the contact if the union is to remain 
relevant. 

 

If your schedule does not permit you 
to meet with the Negotiating Team 
on October 28, please use this Mem-
ber Suggestion Form to convey your 
concerns and priorities about what 
should be included in the contract. 
We encourage you to think creative-
ly about how the next contract 
would serve the broader member-
ship as well as our students.  
  

Adjunct/Contingent Concerns Com-
mittee:  Last spring, under then UUP 
Contingent Concerns Officer, Cindy 
Fuller, an Adjunct/Contingent Con-
cerns Committee was organized on 
the SUNY Oswego campus to address 
salary, contractual security, and the 
increasing unfunded demands of 
adjunct/contingent faculty and part-
time employees. 
 

The committee has been meeting 
monthly and has begun to tackle 
some of the serious issues we are 
facing. 
 

Campus Labor/Management 
Meeting: The SUNY Oswego admin-
istration has agreed to sit down with 
us in a special part-time employee 
labor/management meeting at  
4 p.m. on November 4th. 
 

The committee has decided to con-
centrate on three items for this 
meeting. 
 

•Salary: We are going to ask for the 
pro-rated full-time salary of 
$4,284.50 per course. This is based 
on the current base salary of full-

time instructors 
and, if adopted, 
would be tied to 
any contractual full-
time salary increas-
es in the future.  

 

•Year-long contracts. We are going 
to ask for year-long (two semester) 
contracts for adjuncts/contingents 
who have completed four consecu-
tive semesters. 

 

•Additional Pay for Mandatory De-
partmental Meetings. We are going 
to ask for additional compensation 
for attending mandatory depart-
mental meetings. 

 

Ideally, this labor/management 
meeting will open a dialogue with 
the administration about our issues. 
But we need everyone to become 
involved. If the administration feels 
that only a small portion of the ad-
junct/contingent faculty and part-
time employees care, they will won-
der why they should. 
 

Join the mobilization!  
 

Campus Equity Week: Campus Equi-
ty Week is the last week of October. 
We are planning on having an infor-
mation table in the Marano Campus 
Center several days during the week. 
While we would like to have some 
sort of visible demonstration on 
campus, the reality of the teach-and-
flee schedule of many of our ad-
juncts, makes this difficult, if not im-
possible 
 

Petition Drive: We are proposing to 
initiate a petition drive during Cam-
pus Equity Week to involve adjunct/
contingent faculty, part-time em-
ployees, full-time faculty and, most 

http://uupinfo.org/negotiations/pdf/2015NegTeamSuggestionForm.pdf
http://uupinfo.org/negotiations/pdf/2015NegTeamSuggestionForm.pdf
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Campus Equity Week is an annual 

event started by the Coalition of Contingent 

Academic Labor, a grassroots coalition of 

activists in North America working for 

contingent faculty: adjunct, part-time, non-tenured, and graduate 

teaching faculty working to bring greater awareness to the precarious 

situation for contingent faculty in higher education, organize for 

action, and build solidarity among our colleagues. 
 

UUP's Adjunct/Contingent Concerns Committee will be passing out 

Campus Equity buttons, copies of the member contract suggestions 

forms, and will be launching our campus-wide petition drive.  Look 

for our table in the Marano Campus Center:  Monday, October 26 and 

Tuesday, October 27 from 10:00 a.m. to 2:00 p.m. 

 

For more information regarding Campus Equity Week,  

visit the website at: 

http://www.campusequityweek.org/2013/cew-2015/ 

CAMPUS EQUITY WEEK  

    October 26-30, 2015 

The Time is Now!                                                                                                             (continued from Pg 6) 

importantly, students and their fam-
ilies. We are planning on using the 
petition to ask for the $4284.50 pro-
rated salary and year-long contracts.  
 

To make this petition drive success-

ful, we will need the help of every-
one on campus. It should be clear by 
now that this is not an adjunct/
contingent issue, but one affecting 
the entire campus community.  
 

For more information about the  
Adjunct/Contingent Concerns     
Committee or Campus Equity week,  
contact UUP Contingent Officer, 
Charles Itzin at 
charles.itzin@oswego.edu. 

http://www.campusequityweek.org/2013/cew-2015/
mailto:charles.itzin@oswego.edu
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“People say Washington is broken 
because of all the bickering,” the 
history professor says. He rocks for-
ward on the balls of his feet, then 
back to his heels. “But that’s how 
politics works. It’s a push and pull. 
Washington will only truly be broken 
when the bickering ends.” 
  

It is a lecture class. I sit halfway up 
the many rows, stage left. I like the 
class more than I thought I would. 
Most of the Gen Ed courses are tedi-
ous, but this one’s engaging due en-
tirely to the professor. He makes 
history feel like a good yarn, a living 
narrative. He’s been doing this a 
while. I don’t know how many years, 
but more than ten. Probably fewer 
than twenty. He mentioned early in 
the class that he works another job 
to sustain himself, that he is an ad-
junct professor. As an 18 year old 
freshman, this means precisely noth-
ing to me. It will be years before I 
understand the distinction. At the 
time, I am busy pondering his point 
about Washington. How political and 
social progress can only be made 
through what seems like incessant 
fighting. Tooth and nail.  
 

Flash forward nearly ten years and I 
am sitting in a much smaller room on 
the same campus, surrounded by 
faculty, who are now my coworkers. 
The date is February 25th, 2015, Na-
tional Adjunct Walkout Day. The fac-
ulty who show up are almost entirely 
adjuncts, with a few full-timers and 
at least one concerned student. We 
are here to discuss adjunct issues. 
We are here because things are out 
of hand and everyone knows it. We 
are here because we don’t know 
what else to do.  

 

At this point, I have been an adjunct 
instructor and a part-time retail 
worker for less than two years. I’m 
concerned not merely for myself, 
but for the professional teachers 
who have been in the same position 
for 20 or more years and still make 
less than minimum wage if you in-
clude lesson planning and grading 
time, which you should. Weirdly, I 
make the same amount of money 
that they do, and it is, of course, not 
enough. I find it all quite baffling. 
 

All told there are about fifteen peo-
ple in the room. I teach night classes 
to accommodate my daytime work 
schedule, so most of the faces, even 
those also from the English Depart-
ment, are new to me. The tables are 
round. Snacks have been provided. 
We nibble cookies and sip on water 
bottles, and I scan the room and 
spot a familiar face near the far side 
wall. 
 

He sits with his arms crossed, his 
chin tucked into his chest, legs 
stretched out under his table, one 
foot resting on the other. It is an un-
mistakably skeptical look. A look that 
says, Why the hell are we even here? 
He doesn’t recognize me, and I don’t 
blame him. It was a big lecture class 
and I was too shy to introduce my-
self. I’m still just as shy, so I keep 
eating my cookie and wait for the 
meeting to start, thinking how 
strange it is that I am colleagues 
with so many people who shaped 
who I am.  
 

The meeting is mostly an airing of 
grievances, but not without merit. 
We discuss our low pay and other 
frustrations. We nod in agreement, 

grumble in dissent, 
and several people 
point out—including 
my old history pro-
fessor, whose chin seems to dip low-
er and lower into his chest as the 
minutes wear on—that these types 
of meetings have occurred before 
and nothing has come of them. Be-
fore we depart, we decide to form a 
committee that is unlike any the 
campus has seen before. It’s called 
the Contingent Concerns Committee, 
and we will use it to advocate for 
better working conditions. At least 
that is the hope. 
 

My old professor, the one who said 
that progress is difficult, that Wash-
ington is not broken so long as the 
bickering continues, does not come 
to our future meetings, though I’m 
sure he is still doing his job. That is 
what adjunct professors do, after all. 
We put our heads down and accept 
the absurdity of our pay and our lack 
of job security and our exhausting 
schedules, put it out of our minds for 
as long as possible, and do the best 
we can for our students.  

 

The more meetings I attend, the 
more I learn about contract negotia-
tions and what change really takes, 
thanks in no small part to UUP’s 
Oswego Chapter President, Lori 
Nash. Some of what I’ve learned will 
be obvious to others. For example, 
UUP is the only reason I have medi-
cal coverage. And even though my 
paychecks are small, they’re larger 
than they would be without union 
representation. Most important of 
all, I learn that the single best ap-
proach to improving adjunct working 
conditions—including 

Adjunct Hustle 
                                                                                                                               By Benjamin Allocco 

                                                                        Adjunct Professor, English  

(continued on Pg 10 ) 
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Until this year, Syracuse University’s 
Writing Program had one of the few 
local university teaching contracts 
which included some stability for 
newly hired part-time instructors. 
These teachers, called Professional 
Writing Instructors (PWIs), had an 
initial two-year contract, and were 
responsible for teaching university-
wide required courses in critical 
thinking, rhetorical skills and college 
writing practices.  
 

Typically the Writing Program hires 
several new part-time faculty mem-
bers each academic year. But this 
year, rather than hire new part-time 
instructors, they advertised only for 
full-time positions. While this may 
sound like a positive step towards 
giving teachers options for greater 
stability and pay, in fact, the Writing 
Program administration made many 
unethical moves in this process and 
ultimately, treated the first-year 
contracted teachers terribly. What 
happened this spring at Syracuse 
University should leave all of us in 
the adjunct and part-time instructor 
community more vigilant that our 
jobs may be under attack and out-
raged that university administration 
often views us as little more than 
throwaway placeholders—
interchangeable parts in a surplus 
store of labor 
 

Many PWIs, both new and long-
term, were overlooked for inter-
views for the new full-time posi-
tions, in favor, it appears, of hiring 
those with PhDs. And then, of the six 
new PWIs hired in the summer of 
2014, the SU Writing Program ad-
ministration ‘terminated’ all but one 
in the middle of their contract. The 

five teachers were first notified of 
their terminations in a terse, opaque 
letter signed by Writing Program 
Chair and Director Lois Agnew, who 
has declined to speak on the matter. 
I have spoken with most of the PWIs 
who were fired and received a copy 
of the letter from one of them. The 
letter is dated June 24, 2015 but in-
dicates a May 10 termination date. A 
full six-and-a-half weeks elapsed 
between termination and communi-
cation of same. Consider that insofar 
as spring grades were due on May 
12, adjuncts were still working for 
the university past their termination 
date. Consider that five profession-
als were deprived of six-and-a-half 
weeks for job hunting. Consider that 
the firing of these faculty was so se-
cret that it was unknown to some 
administrators with seniority.  
 

Ultimately, the letter gave no reason 
for the terminations. The teachers 
were directed to speak with Human 
Resources if they had questions 
about benefits and were otherwise 
asked to sign the letter “only to 
acknowledge receipt” and return it. 
The closest the letter came to signal-
ing compassion was in closing: 
“Thank you for your services.” Think 
about the framework of that lan-
guage, coming from an educational 
department which studies rhetoric, 
no less. Services? Is that all we 
teachers do in the minds of adminis-
trators? Provide a service to the uni-
versity? Further, should institutional 
educational settings operate under a 
service model? 
 

I understand the positives in moving 
towards having more full-time posi-
tions. But mis-treating new faculty 

means that the 
Writing Program at 
Syracuse University 
violated their own 
Guiding Principles: “We believe that 
all teachers in the Writing Pro-
gram—from full-time faculty to part-
time faculty to graduate students—
are integral to the success of our 
mission, and as such must be treat-
ed respectfully, fairly, and with dig-
nity and must be compensated fairly 
for their contributions. We believe in 
the value of including Writing Pro-
gram teachers at all levels in discus-
sions toward decision-making.” Cur-
rent PWIs are anxious because in the 
end, the Writing Program’s con-
tracts, and their Guiding Principles, 
mean nothing. Here is a department 
which purports to stand for values of 
social justice and aims to incorpo-
rate them into its curriculum. Ac-
cording to the program’s own Vision 
Statement, “The Writing Program 
envisions a diverse department that 
promotes the development of skills, 
practices, and knowledge about 
writing that are central to a just soci-
ety.” But in the end, what really 
matters? Talking the talk, or walking 
the walk?   
 

Technically, under Syracuse Univer-
sity’s contract with the union, ad-
juncts are considered to be in a pro-
bationary period for four consecu-
tive semesters. However, these 
teachers did nothing wrong. They 
were simply used up by the admin-
istration and quietly disposed of 
when they no longer seemed rele-
vant. Do we stay quiet because man-
agement is following the ‘letter of 
the law,’ or do we speak up anyway 

“Thank  you for your services”: Central New York’s  
   Disposable Adjunct Faculty                                                                    By Becca Glaser 

Adjunct Professor, English   



   

pay—is to strengthen union mem-
bership and encourage active partici-
pation. So I participate as much as I 
can, knowing it’s still not enough. 
  

This semester, I no longer work in 
retail, but split my time between five 
classes at three universities. Ad-
juncts have a term for this. We call it 
“the hustle.” I am hustling. I am 
tired. I am frustrated. I am doing my 
best. And in a matter of months, 
there is a good chance two of the 
three universities will not ask me 
back in the spring. They simply have 
fewer classes to offer. If that occurs, 
I have no idea what I will do. Put my 
head down and keep moving for-

ward, I guess. As that time ap-
proaches, and I consider how easy it 
would be to throw my hands in the 
air and walk away, I keep coming 
back to that old history lesson. I 
think about Washington. The grid-
lock. All our deep-seated pessimism 
and political loathing summed up in 
one continuously parroted slogan 
that will not seem to fade with the 
years: Washington is broken. 
 

If Washington is broken, it’s not be-
cause of bickering. It’s because of a 
failure to participate in the bickering 
process. Elected officials have the 
opportunity to use their voices, but 
refuse to do so in any meaningful 

way. Contrast that with higher edu-
cation where we who hustle—who 
are being hustled—must shout to be 
heard. If we are going to incite 
change, we must give those in power 
a good reason to listen. That will 
take nothing less than a unified, re-
lentless front. Only when we risk the 
little that’s left can we lead the uni-
versity back to the kind of conversa-
tion that is its mission: one that con-
tributes to the common good . . . by 
empowering women and men to 
pursue meaningful lives as produc-
tive and responsible citizens—who 
are, one has to believe, fairly paid 
and honorably treated.  

Adjunct Hustle                                                                                                                   (continued from Pg 8) 

“Thank  you for your services”                                                                                     (continued from pg 9) 

because these things are morally 
wrong? I strongly recommend any-
one who encounters situations like 
this to immediately contact their 
union, or in some other way form a 

group to push back against maltreat-
ment. Wherever we are, however 
far we travel to make ends meet, as 
adjuncts we’re all living in a difficult 
climate. Let us continue letting one 

another know what’s happening at 
various institutions across the re-
gion, and let’s have each other’s 
backs when push comes to shove. 
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On Sept 7th, On Sept 7th, On Sept 7th,    
Oswego Chapter UUP membersOswego Chapter UUP membersOswego Chapter UUP members   

once again marched in solidarity with once again marched in solidarity with once again marched in solidarity with 

other area union organizations other area union organizations other area union organizations    
at the at the at the    

Labor Day Parade at the Labor Day Parade at the Labor Day Parade at the    

New York State Fair, Syracuse, NY.New York State Fair, Syracuse, NY.New York State Fair, Syracuse, NY.   

   
   

   

   

   
   

A big thanks to everyone who A big thanks to everyone who A big thanks to everyone who 

participated in this year’s parade and a participated in this year’s parade and a participated in this year’s parade and a 
special thanks to special thanks to special thanks to    

Christine Body for her organizing efforts!Christine Body for her organizing efforts!Christine Body for her organizing efforts!   

Labor Day 2015 

Photo by Mike Lyon, Upstate Medical University UUP President 

Photo by Mike Lyon, Upstate Medical University UUP President 

Photo by Wendy Colucci, CNY ALF, AFL-CIO  

Photo by Mike Lyon, Upstate Medical University UUP President 
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Labor: Fighting for a New Contract With Nature 

                                                          By Maureen F. Curtin 

Vice President for Academics  

A little over a year ago, UUP joined doz-

ens of unions and an estimated 300,000 

people in a New York City march to call 

on political leaders to address the condi-

tions driving climate change. UUP Presi-
dent, Fred Kowal, shared the stage with 

Barbara Bowen who serves as President 

of the Professional Staff Congress at 

CUNY. Citing the work of Naomi Klein, 

Bowen remarked, “Capitalism cannot 

solve the climate problem it has creat-

ed.” She then added, “It’s time for labor 

to be a movement again.” Organizing as 

a movement means changing the terms 

of our response. This includes challeng-

ing what NASA scientist Dr. James Han-

sen calls “greenwashing.” So what can 
labor do?  

 

UUP members are well positioned to 

pierce the veil of those campaigns that 

work to maintain the status quo, whether 

through pseudoscience, shilling, or dis-

traction. Part of organizing means teach-

ing, of course, and, increasingly, it 

means teaching across disciplines. Since 

the 2014 climate change march, for ex-

ample, scientists have continued to 

demonstrate the radical exigency of our 
situation but express dismay about how 

little their knowledge has translated into 

meaningful political change.  

 

Faculty in the Humanities, in STEM 

areas, in Business, and in Education 

must figure out how to talk to one anoth-

er beyond the boundaries of our special-

ties and in ways that resonate with the 

public. Further, organizing, like good 

teaching, must also involve listening to 

the voices of those in our communities, 
many of whom are less insulated than we 

might be from the convulsions produced 

by the wider struggle of capital against 

nature.   

 

Finally, we must imagine new forms of 

life as alternatives to the prevailing para-

digm which demands 

growth. This will mean 

reimagining work itself. 

I invite you, our UUP 

members, to share your ideas about how 
to re-imagine work in our Spring 2016 

issue.  

 

Meanwhile, I invite you to read Tim 

Braun’s article for the most current up-

dates on climate science. Professor of 

Chemistry, Tim co-wrote Understanding 

Energy and Energy Policy (2014) with 

Lisa Glidden, Associate Professor of 

Political Science. Likewise, I encourage 

you to read Ron Friedman’s article on 

crude-oil trains and how they impact our 

region, including our most vulnerable 

populations. Friedman is an Assistant 

Professor of Psychology at SUNY Alba-

ny and kindly agreed to let us re-print his 

article. 

  

          

  

SAV E THE DATE SAV E THE DATE SAV E THE DATE    

                  
      

Friday, December 4Friday, December 4Friday, December 4ththth, 2015, 2015, 2015   
   

Sheldon Hall BallroomSheldon Hall BallroomSheldon Hall Ballroom   
   

4 : 00p m 4 : 00p m 4 : 00p m tototo   6 : 30p m6: 30p m6: 30p m   
                  

   

Serv i n g c om pl i m en t ar y h ors  d’ oeuv res ,  beer ,  wi n e,  an d s odaServ i n g c om pl i m en t ar y h ors  d’ oeuv res ,  beer ,  wi n e,  an d s odaServ i n g c om pl i m en t ar y h ors  d’ oeuv res ,  beer ,  wi n e,  an d s oda    
   

                  

Spouses and partners welcomeSpouses and partners welcomeSpouses and partners welcome   
   

                  

   

            Should you need accommodations to participate in this event,   Should you need accommodations to participate in this event,   Should you need accommodations to participate in this event,               

            don’t hesitate to contact us at don’t hesitate to contact us at don’t hesitate to contact us at u u p@o sweg o. eduu u p@o sweg o. eduu u p@o sweg o. edu .    .    .                
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While not yet official, it now appears 
that 2015 will eclipse 2014 as the 
hottest year on record globally since 
1880. Nine of the ten warmest years 
on Earth since 1880 have occurred 
since the year 2000. Being a global 
warming skeptic is getting harder. 
From the perspective of the sciences 
there is no longer any debate, global 
warming is real and humans are 
largely to blame (1). The real ques-
tion for humanity is how fast we can 
de-carbonize our energy infrastruc-
ture to avoid disastrous warming. In 
this article I will summarize some of 
the recent global warming related 
science. 

Global warming skeptics have made a 
fair amount of hay over the "hiatus" 
of warming since 1998, as related in 
the IPCC (Intergovernmental Panel on 
Climate Change) report of 2013 (2). 
"Hiatus" is a poor term for the noted 
trend; what was observed was a less-
ening of the rate of warming, from 
0.113°C per decade (from about 1950 
to 1997) to 0.039°C per decade from 
1998 to 2012. Temperatures contin-
ued to rise, but not as fast as in the 
second half of the 20th century.  

Several studies published over the 
past year cast serious doubt on the 
"hiatus", suggesting that it is an arti-
fact of measurement rather than a 
climatic effect. Most recently an anal-
ysis by a group of NOAA scientists 
reveals that a series of corrections 
are probably in order to reconcile 
different temperature readings, par-
ticularly of sea surface temperatures 
(3). These researchers estimate the 
rate of warming for the period 1998-

2012 would be 0.086°C per decade 
with corrections. Moreover, period of 
time matters, a fact known to many 
global warming skeptics who careful-
ly pick their time periods to best 
match their conclusions. If you in-
clude the very warm year 2014 and 
drop the relatively cool 1999, a peri-
od from 2000-2014 the average rate 
of warming surges to 0.116°C per 
decade.  

Also of import from this study is that 
all of these estimates of the global 
rate of warming include only a rough 
estimate for the arctic component. 
The high arctic, above 25 degrees 
North, is warming several times fast-
er than the rest of the planet. Sep-
tember 2015 once again set a record 
for the smallest extent of Arctic Sea 
ice ever recorded. Unfortunately, the 
arctic is probably the least well meas-
ured region on Earth. The NOAA re-
searchers also included a separate 
global estimate including a more ro-
bust (but still uncertain) arctic com-
ponent raising the rate of warming to 
0.122°C per decade (1998-2014). 

The culprit behind most of the warm-
ing is CO2, a green house gas that 
traps heat in the atmosphere rather 
than letting it escape to space. Burn-
ing hydrocarbons (coal, oil, and natu-
ral gas) inevitably produces CO2. The 
US is now second to China as the 
world's largest emitter of CO2, a dubi-
ous title that China assumed in 2012. 
However, the US has emitted vast 
amounts of CO2 for much longer than 
China, meaning that we have a higher 
moral imperative to reduce our emis-
sions. US emissions have decreased a 

bit since 2008. The 
natural gas industry 
was quick to point out 
that much of this reduction in CO2 
emission might be due to switching 
from coal to natural gas in electricity 
production. Natural gas emits less 
CO2 than coal does for the same 
amount of electricity generated. 
However, a study in Nature Commu-
nications earlier this summer (4), 
shows that most of the CO2 emission 
reduction in the US actually came 
from changes in manufacturing and 
patterns of consumption of goods 
rather than changing from coal to 
natural gas in electricity production.  

Furthermore, methane itself is a po-
tent green house gas, 25X stronger 
than CO2. So the amount of me-
thane being emitted by drilling for 
natural gas also matters. A 2013 
study (5), looked at natural gas emis-
sions from hydraulic fracturing or 
"fracking". This technique releases 
natural gas from tight rock that was 
formerly considered unprofitable to 
extract. The study found that the 
amount of methane released by hy-
draulic fracturing operations in sev-
eral major shale gas fields was a bit 
lower than what industry and the 
EPA had previously estimated. Not 
exactly the smoking gun environ-
mentalists had hoped for when 
funding the study (but a good exam-
ple of science being independent of 
funding). However, in a study re-
leased this summer (6), it was 
demonstrated that the device used 
to measure the amount of methane 
leaking from fracked wells was sig-
nificantly off when used to measure 

  The Latest in Climate Science:  
   No Time to Take a Hiatus from the Fight to Lower CO2      

                                                                    By Tim F. Braun 

Instructor, Chemistry  
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The Latest in Climate Science                                                                                                             (continued from pg 13) 

leakage from gas streams containing 
relatively low methane percentages 
(below 91%), which are typical in 
several shale gas fields. This means 
that the overall estimate of methane 
emission is low-balled, possibly by 
about twofold; further study is re-
quired to pin the actual emissions 
number down. When the effects of 
leaked methane are combined with 
the lower estimate for the contribu-
tion of fuel switching, it becomes 
much harder to believe that using 
more natural gas (instead of coal) is 
reducing US green house gas emis-
sions by a significant amount.  

This summer also saw the release of 
a study that should help to clarify 
some of the consequences of global 
warming. For decades, biologists 
have been warning that human ac-
tivity is impacting other species on 
this planet. Up to now this impact 
has been driven largely by habitat 
loss due to human development of 
land. Increasingly, global warming 

and climatic change will add a sec-
ond layer of stress to life on Earth, 
likely accelerating extinctions.  

A paper by Ceballos, et al, looked at 
pinning down the rate of human 
caused extinction (7). Extinction is a 
natural process; far more species on 
Earth have gone extinct than are 
alive today. The critical question is 
what the "natural" rate of extinction 
is and how much human activity has 
increased it. Measuring the 
"natural" extinction rate is difficult 
because the fossil record is incom-
plete; fossilization is a non-random 
and relatively rare process that 
doesn't capture every species that 
has ever lived on Earth. The new 
analysis uses far more data from 
across more habitats (older studies 
tended to focus on marine systems 
that show higher rates of fossiliza-
tion) to arrive at a "human caused" 
rate of extinction that is 10-20 times 
the "natural" rate of extinction, 
qualifying our time period as the 

sixth mass extinction to occur on 
Earth (the previous one marked the 
end of the reign of the dinosaurs, 65 
million years ago). 

Global warming is real, it is happen-
ing now, and its effects are only go-
ing to grow more severe as time 
goes on. Humanity has a relatively 
narrow window to take action to 
reduce CO2 emissions before the 
planet warms too much to adapt to 
(some warming is now inevitable). It 
is incumbent upon all of us to take 
action. Vote; apply pressure to elect-
ed officials to set hard targets for 
emission reduction: a carbon tax; 
increased incentives for low carbon 
electricity generation; promote elec-
tric vehicles, etc.; and take a hard 
look at what we personally are con-
tributing in terms of not only our 
own carbon emission footprint but 
where our investment dollars go and 
how they are used. 
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After a hard-fought campaign in 
which numerous UUPers were active-
ly involved, advocates for clean ener-
gy, clean water, and environmental 
justice recently scored a major victo-
ry by persuading Gov. Cuomo to ban 
hydraulic fracturing (fracking) in New 
York State. However, while this land-
mark victory should be celebrated, it 
is important to realize that fracking 
still endangers New Yorkers—our 
homes, workplaces, schools, farms, 
and waterways—because of what has 
been called the “virtual pipeline” of 
fracked oil traversing our state.  
  

In recent years, fracking outside of 
New York, particularly in North Dako-
ta's Bakken oil fields, has led to a 
boom in shipments of crude oil east-
ward across our state to Albany. 
From here, it has either been shipped 
down the Hudson River and out to 
refineries in Canada or transported 
via rail to refineries in the mid-
Atlantic where it can be processed 
into gasoline and sold on the Ameri-
can market or abroad. The transport 
entails the use of hundreds of outdat-
ed tank cars in convoys that can carry 
tens of thousands of barrels of crude. 
This fracked oil is particularly volatile 
and the vast majority of existing train 
cars are not built to prevent spills and 
explosions in the event of derailment 
or collision.  

 

How common are such adverse 
events? In the last three years, there 
have been over a dozen accidents 
involving these oil trains outside of 
New York, including in Lynchburg, 
Virginia where burning Bakken crude 
was released from a derailed oil train 
into the James River, and in Canada 

where a derailment of a train carry-
ing Bakken crude destroyed the heart 
of a small city and killed 47 people. In 
addition, there have been at least 
three reported oil train derailments 
in NYS since November of 2012 and 
recent government inspections have 
identified numerous safety problems 
in New York State rail lines and tank 
cars. In Albany County alone, these 
cars pass close to schools and day-
care centers, and quite troublingly, 
near a large housing project in down-
town Albany, raising serious issues of 
environmental injustice. 
 

The threat to New York of this virtual 
pipeline comes not only by land but 
by sea: Once the fracked crude is 
loaded on to a cargo ship, there is the 
possibility that the vessel may run 
aground. What are the odds of this 
nightmare scenario?  Although it re-
ceived scant media attention, it al-
most came to pass in late 2012, when 
a tanker carrying 279,000 barrels of 
crude down the Hudson River struck 
a sand bar near Schodack Island.  
Here, one hull ruptured and a backup 
hull prevented a catastrophic spill in 
this iconic waterway that supplies the 
drinking water for thousands of New 
Yorkers, provides a wealth of recrea-
tional opportunities, and is vital to 
the diverse terrestrial and aquatic 
wildlife of the Hudson Valley.  
 

It might be assumed that the risks of 
the virtual pipeline are outweighed 
by the economic benefits they pro-
vide to New York. However, as local 
and state officials would confirm, the 
virtual pipeline has had only a trivial 
impact on our economy, in terms of 
both jobs and tax revenues, and this 

is especially true with 
respect to those who 
are being placed at 
most risk, including the residents of 
the low income housing develop-
ments in downtown Albany that lie at 
the intersection of the bustling rail-
ways and the shipping port.  
 

As if these risks weren’t serious 
enough, the virtual oil pipeline 
through our state contributes to 
what has been viewed as among the 
gravest threats currently facing our 
planet: human-induced climate 
change. By banning fracking, New 
York sent a message to the world 
that it is possible to say “no” to busi-
ness as usual and reject the expan-
sion of the fossil fuel-based economy 
that stands to wreck the climate, in-
undate cherished coastlines, deci-
mate countless species of plants and 
animals, and incite unprecedented 
geopolitical conflict and mass popula-
tion displacement. However, by al-
lowing our land and waterways to 
serve as a transport corridor for the 
fracking industry, our state continues 
to play an active role in endangering 
the planet.   
 

Responding to public outcry, on May 
1st of this year, the Department of 
Transportation announced a series of 
new rules regarding the transporta-
tion of volatile crude that will require 
the phasing out or retrofitting of 
tanker cars, along with upgrades to 
braking systems and the reduction of 
operating speeds. However, these 
requirements will take as long as a 
decade to come into effect, allowing 
the most dangerous trains to remain 
in service for years and failing to fully 
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                                                                                    By Ronald Friedman,  
                                                                                    Associate Professor, Psychology, SUNY Albany 
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reduce speed limits in most areas of 
our state, including Albany and the 
Hudson Valley.  
 

Given the enormous scale of the 
transportation of this oil through our 
state and the immediate and poten-
tially devastating risks it poses to our 
communities and our planet itself, 
UUPers should take immediate ac-

tion, urging the federal government 
to ban shipment of fracked oil by rail 
and by sea across New York and from 
its ports. Some might argue that a 
moratorium on shipments would be 
sufficient until the outdated rail cars 
that carry most of this crude oil are 
updated or replaced to reduce the 
risk of accidents. Yet, given the full 
scope of the risks—including the fact 

that no rail car will be sufficient to 
prevent accidents and that the only 
way to prevent the worst effects of 
global warming is to leave oil depos-
its (unconventional, or otherwise) in 
the ground—we should insist that 
transportation of fracked oil through 
our state is banned outright, just as 
fracking itself is now banned within 
our state lines.  

Please take action now by contacting NY Gov. Andrew Cuomo and U.S. Department of Transportation Sec. Anthony 
Foxx, insisting that they immediately put an end to the virtual pipeline of fracked fossil fuels through our state and 
help prevent a tragedy in the making. Every letter, call, and e-mail counts!  

 
Contact Information: 

 
The Honorable Andrew M. Cuomo 

Governor of New York State 
NYS State Capitol Building 

Albany, NY 12224 
(518) 474-8390 

https://www.governor.ny.gov/contact 
 

Sec. Anthony Foxx 
Office of the Secretary 

US Department of Transportation 
1200 New Jersey Ave, SE 
Washington, DC 20590 

United States 
Phone: (202) 366-4000 

http://www.dot.gov/office-of-secretary#sthash.zsw8zFO2.dpuf 
 

Links to Additional Information: 
 

http://www.nytimes.com/video/opinion/100000003639391/a-danger-on-the-rails.html 
 

http://www.nytimes.com/2014/02/28/business/energy-environment/bakkan-crude-rolling-through-albany.html?
_r=1 

 
http://www.riverkeeper.org/campaigns/river-ecology/crude-oil-transport/ 

 
http://www.dot.gov/mission/safety/rail-rule-summary 

tel:15184748390
https://www.governor.ny.gov/contact
http://www.dot.gov/office-of-secretary#sthash.zsw8zFO2.dpuf
http://www.nytimes.com/video/opinion/100000003639391/a-danger-on-the-rails.html
http://www.nytimes.com/2014/02/28/business/energy-environment/bakkan-crude-rolling-through-albany.html?_r=1
http://www.nytimes.com/2014/02/28/business/energy-environment/bakkan-crude-rolling-through-albany.html?_r=1
http://www.riverkeeper.org/campaigns/river-ecology/crude-oil-transport/
http://www.dot.gov/mission/safety/rail-rule-summary


Having enjoyed my first two years of 
retirement, I thought I'd share my 
experience in case it is helpful to 
those contemplating their own re-
tirement. The first decision to make 
is when to leave the job. In my case, 
I had taught for 37 years and, alt-
hough I still enjoyed the classroom, I 
wanted to retire while still healthy 
enough to enjoy it. The idea of mov-
ing back to New York City, where I 
grew up, with all of its cultural 
attractions and other activities, to 
say nothing of winters far milder 
than those in Oswego, was very ap-
pealing. My first step was to gather 
information from Human Resources 
and UUP, both of which had helpful 
retirement kits. 

Before making any irrevocable deci-
sions, I had to make sure my financ-
es would be adequate to support me 
for potentially 20 years or more. A 
few months before reaching age 65, 
the year before I retired, I visited the 
Social Security office. I had to think 
about when to start collecting. For 
each year prior to age 70 that I 
would delay, I would receive an ad-
ditional eight percent per month. I 
also signed up for Medicare Part A, 
which is free, but not for Parts B or D 
which require a premium. As long as 
I was covered by SUNY, I would be 
exempt from the requirement of 
signing up for those programs at age 
65. However, when I did retire, I dis-
covered that there can be occasional 
snags in making sure of continuity of 
coverage which required a few extra 
phone calls and forms on my part. 

Since just about every UUP retiree 
will have had an income high 
enough to require the additional 
IRMA (Income Related Monthly Ad-
justment) payment for Medicare, 
the good news is that, with the com-
pletion of yet a few more forms doc-
umenting those payments, New York 
State will reimburse us for them. 
Governor Cuomo tried to end this 
reimbursement, but because of 
strong advocacy by UUP and NYSUT, 
the state legislature prevented him 
from doing so. I also checked with 
HR at the college to make sure that 
my unused sick days would be ade-
quate to cover my supplementary 
health insurance. There are quite a 
few forms that must be completed, 
so I recommend that anyone con-
templating retirement get an early 
start. 

The other components of my financ-
es were my TIAA-CREF pension fund 
and my savings.  I met with TIAA-
CREF representatives several times 
starting about half a year before I 
planned to retire. They presented 
me with a number of options for 
taking payouts. Because I am single, 
I had fewer decisions than those 
with families. These sessions were 
extremely helpful in my realization 
that my income would be adequate 
to meet my retirement needs. After I 
turn seventy and a half, I will have to 
adjust these payouts to meet the 
federal government's minimum re-
quired distributions. TIAA-CREF has 
already called me to set up meetings 
to plan for this. 

Of course, I had to 
decide where to live 
and what to do with 
all my new found 
free time. At first I was worried 
about finding a place to live since 
housing costs in New York City are a 
lot higher than in Central New York. 
Fortunately, interest rates were low 
enough that I could afford to pur-
chase an apartment in Brooklyn that 
cost several times what my house in 
Oswego did with a 30 year mortgage 
and an affordable monthly payment. 
The one problem that surprised me 
was the difficulty of getting a mort-
gage. Since I had a very high FICO 
score as well as significant savings 
and a large amount in my pension 
fund, I had expected it would be 
easy. However, due to my impend-
ing retirement, banks wouldn't 
count my salary. Because I had not 
yet received a check from my pen-
sion fund, they were equally reluc-
tant to count that. Fortunately, I was 
eventually able to find a bank willing 
to lend me the necessary funds. On 
the other hand, a thirty year mort-
gage was not a problem, even 
though I'd be in my nineties before 
the loan would be paid off. Once I 
got here, I had all the usual adjust-
ments to make after moving -- find-
ing doctors, relearning how to navi-
gate the subway, new neighbors etc. 
Happily, that has worked out very 
well, at least so far. 
 

 

Retirement Decisions: Part I 
By Bruce Altschuler 

Professor Emeritus, Political Science  & Academic Delegate                                                                                                                       
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ble committees SUNY-wide in the 
effort to compile and present the 
concerns of the membership to the 
Negotiations Committee so that all 
Chapters are represented, from each 
type of institution and each category 
of membership. They are charged 
with making reports to the Negotia-
tions Committee in mid-December. 
The Negotiations Committee, in turn, 
is responsible for preparing pro-
posals for negotiations and sub-
mitting the tentative agreement to 
the membership for ratification. I am 
your representative on this com-
mittee.  

 

The Benefits of Membership 
 

I want you to be able to fully partici-
pate in this round of contract negoti-
ations, but you will only be able to 
do so if you are a UUP member. If 
you are a UUP member, then it will 
say so on your pay stub.  You can 
verify this by checking the bottom 
right side of your pay stub to see 
whether it says “member” or 
“agency fee payer.” If you have any 
questions about this, please do not 
hesitate to contact me at 
lori.nash@oswego.edu. Only UUP 
members will be able to vote on the 
collective bargaining agreement. So, 
if you don’t remember ever having 
signed a union card, be sure to do it 
now. Here is a link to the member-
ship form. Please print the form, 
complete it and send it to the UUP 
Oswego Chapter Office at 226A 
Hewitt Union: 

 

http://uupinfo.org/membership/
forms/memberapp.pdf 

 

Union membership has other benefits 
as well. When you are a UUP mem-
ber, you can hold union office and 
elect union leaders. Also, only those 

who have been UUP members will 
be able to maintain membership 
after retirement and be eligible for 
benefit programs.   

 

Membership Mobilization 
 

If you are a union member, wonder-
ful! Now I need you to become ac-
tive in your union.  Mobilizing mem-
bers is a key priority of UUP right 
now. We are preparing for the Su-
preme Court’s decision on Friedrichs 
v. California Teachers Association. In 
the coming months, the Supreme 
Court will decide whether or not un-
ions are allowed to charge non-
members agency fees. Currently, 
everyone who is in the UUP bargain-
ing unit pays their fair share (1% of 
your basic annual salary). If the Su-
preme Court decides against unions, 
then bargaining unit members will 
be able to opt out of paying their fair 
share. Unions would be severely 
weakened by this loss of income, 
which would harm our ability to ne-
gotiate a good contract for our mem-
bers.   

 

At this crucial time, I need members 
to volunteer to serve as department 
representatives, so we can be sure 
that we are reaching everyone when 
we want to share information. Hear-
ing directly from co-workers about 
the union is often more effective 
than learning about our activities in 
the newsletter. If you work with peo-
ple whom you know are new to 
SUNY Oswego, please let them know 
what being in UUP is all about. Op-
portunities to get involved include 
becoming a mentor to a new mem-
ber, participating in an area labor 
event, writing an article for the chap-
ter newsletter, serving on a chapter 
committee, working on a VOTE-COPE 
fund drive, or emailing/writing legis-

lators on key UUP issues. You are the 
union.  So become involved in your 
union.   

 

Updates on Key Provisions in the 
Current Contract 

 

On Base Salary Increases 
 

You should have received your on 
base salary increase by now. If you 
are an adjunct, the increase should 
have been factored into the amount 
that you were offered in your fall 
2015 contract.  If you are a calendar-
year or college-year employee, then 
you should have seen an increase in 
July. If you are an academic year em-
ployee, then you should have seen 
an increase on September 23. You 
will also receive an on base salary 
increase of $500 (pro-rated for part-
time employees) which will be retro-
active to July 1, 2015 and paid no 
later than December 31, 2015. 

 

Service Awards 
 

Are you a part-time employee who 
has completed 8 years of consecu-
tive service? Are you a full-time em-
ployee who has just been granted a) 
permanent or continuing appoint-
ment; or b) a second 5-year term 
appointment in an Article XI, Appen-
dix A title; or c) 7 consecutive years 
as a lecturer or Article XI, Appendix 
B, Division III sports title, or Article 
XI, Appendix A title? Great! You are 
entitled to a service award. Part-time 
employees receive a $500 lump sum 
payment every time they complete 8 
years of consecutive service. Full-
time employees receive a $500 on 
base service award after they have 
reached their milestone. Both the 
part-time service award and the full-
time service award should be given 
shortly after the time when the mile-
stone has been reached, so be sure 
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to check your pay stub to ensure 
that you do receive your award. 
 

The Deficit Reduction Program 
 

The Deficit Reduction Program has 
ended! Beginning June 30, 2016, the 
State will begin to repay 7 of the 9 
days that were deducted. You will 
receive payment for these 7 days in 
equal amounts over 39 payroll peri-
ods. For those who separate from 
service prior to the full repayment, 
you will be paid the balance owed to 
you at the time of      separation 
(except for the 2 days that everyone 

loses). 
 

Non-edu Email Addresses 
 

During the process of negotiations, 
UUP President Fred Kowal will be 
sending messages to members, 
some of which cannot be sent 
through the state's email system. As 
a result, we need the non-edu email 
addresses of all of our members. If 
you have not yet sent your non-edu 
email address to us, please send 
your non-edu email address to 
uup@oswego.edu. We are also col-
lecting cell phone numbers. 

 

Thank you to all our members who 
are already active in the union:  the 
Officers, the Delegates, all those 
who serve on a statewide com-
mittee, all those who serve on chap-
ter committees, the departmental 
representatives, the newsletter con-
tributors, the VOTE-COPE contribu-
tors, the contributors to the UUP 
scholarship program, everyone who 
marched in a Labor Day Parade, and 
all those who have contacted a legis-
lator. You make this union strong! 

 

mailto:uup@oswego.edu
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Occasionally, however, the judicial 
lineup for a free speech decision re-
flects traditional ideological divisions. 
This was the case in 2010 in Citizens 
United v. FEC, which was an extreme-
ly unusual, if not unprecedented, 
“victory for free speech rights [which] 
emanated from a majority of Justices 
conventionally viewed as conserva-
tive, over the dissent of four Justices 
conventionally viewed as liberal, with 
virtually all political criticism arising 
from the political left.” In that re-
spect, it is possible that Friedrichs will 
be 2016’s Citizens United – an expan-
sion of individual free speech rights 
(in the eyes of the more conservative 

members of the Court) at the expense 
of the historically valuable collective 
bargaining power of public sector la-
bor unions (in the eyes of the more 
liberal members of the Court).  

Conclusion 
 

Former Chief Justice William 
Rehnquist, who served on the bench 
from 1986-2005, was fond of invoking 
the words of Thomas Gray’s “Elegy 
Written in a Country Churchyard,” to 
remark on decisions that had received 
insufficient media attention. 
Rehnquist called these cases “flowers 
which are born to blush unseen and 
waste their sweetness on the desert 

air.” By the end of June 2016, if the 
American public turns its attention to 
the recent work of the Court, it will 
likely be focused on the “one person, 
one vote” case (which is intertwined 
with the subject of immigration) and 
two cases out of Texas, one concern-
ing affirmative action and one relating 
to abortion. With these highly 
charged cases before the Court,  
Friedrichs may well prove to be the 
2015-2016 judicial flower “born to 
blush unseen” except, of course, for 
those members of the American pub-
lic who are represented by a public 
sector employee union.  
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