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T A B L E  O F  C O N T E N T S  

With our  
current 
contract 
expiring 
on July 

1, 2016, UUP has been 
putting a great deal of  
energy into preparing for 
negotiations with New 
York State.  Member input 
is a huge part of this pro-
cess and Oswego Chapter  
members have taken the 
opportunity to make their 
voices heard at each stage 
of the process.  In October 
of last year, many of you 
had the opportunity to 
speak directly to Chief Ne-
gotiator Philippe Abraham 
and members of the  
Negotiations Team when 

they visited Oswego.  
Throughout the fall, many 
of you sent in member 
suggestion forms and 
completed the member 
survey.  In December, 
Maureen Curtin presented 
to the Ad Hoc Committee, 
Negotiations Committee 
and Negotiations Team 
the report that she and 
Josh McKeown had pre-
pared about Oswego 
Chapter.  In January of this 
year, I took part in review-
ing all of the member  
input at a meeting of the 
Negotiations Committee 
and Negotiations Team 
and this group met again 
in April to discuss UUP's 
proposals.  At this 

meeting, the Negotiations  
Committee voted to  
unanimously support the 
proposals that the Team 
had developed.   
             

The Triborough  
Amendment 
 

Some of you have ex-
pressed concern to me 
about not having a con-
tract in place by July 1.  
Although it would be ideal 
to have a new contract in 
place whenever an old 
contract expires, members 
should not be overly con-
cerned about this matter.  
Relations between public 
sector unions and New 
York State 

Spr ing 2016Spr ing 2016Spr ing 2016   

President 
 Lori  M. Nash 

   lori.nash@oswego.edu 
 

VP for Professionals 
  William O. Canning 
   william.canning@oswego.edu 
 

VP for Academics 
 Maureen F. Curtin 

   maureen.curtin@oswego.edu 
 

Secretary 
 Winfield A. Ihlow 
 winfield.ihlow@oswego.edu 

 

Treasurer 
 Edward I. Lonky 
   edward.lonky@oswego.edu 
 

Grievance Chair Academic 
James P. Early 

   james.early@oswego.edu 
 

Grievance Chair Professional 
  William O. Canning 
   william.canning@oswego.edu 
 

Officer for Contingents 
  Charles F. Itzin 
   charles.itzin@oswego.edu 
 

Affirmative Action Officer  
  Bonita Hampton 

   bonita.hampton@oswego.edu  
 

Member Development Officer  
  Charles A. Spector 
   charles.spector@oswego.edu 
 

Delegate Assembly  

  

  Academic Rep’s 
    Lori M. Nash 
    Maureen F. Curtin 
    Charles F. Itzin 

    Cynthia E. Fuller 
    Lawrence Fuller 
    Stephen J. Rosow 

    Edward I. Lonky 
    James P. Early 
    Steve  E. Abraham 

    Bruce E. Altschuler 
    Deborah A. Curry 

    Virginia M. Fichera 

    Charles A. Spector 

    Bennett J. Schaber  

 Professional Rep’s 

    William Canning 

    Christine Body 

    William Schleinitz 

    Winfield Ihlow 
 

Labor Relations Specialist 
  Peter Ludden 

     pludden@nysutmail.org 
 

UUP Chapter Office 
     uup@oswego.edu 

   I N  T O UCH  ...   
Newsletter of the Oswego Chapter Maureen Curtin, Editor 

Pg  1  -  Pre si d ent ’s  N o te sPre si d ent ’s  N o te sPre si d ent ’s  N o te s … … … …… … …… …… …… … …… ….… … …… …… … …… .… . .. . . . . . L or i  Na shL or i  Na shL or i  Na sh  

Pg  2  -  Wh y F ri e dri ch s  Ma tter sWh y F ri e dri ch s  Ma tter sWh y F ri e dri ch s  Ma tter s ……………………………...……………………………………....Steve AbrahamSteve AbrahamSteve Abraham 

Pg  3  -  Ch a p te r  Ac t i on  Pr oj e c tCh a p te r  Ac t i on  Pr oj e c tCh a p te r  Ac t i on  Pr oj e c t… … …… …… …… … .....................................................Pete Ludden...............................................Pete Ludden...............................................Pete Ludden   

Pg  4  -  We lc o me  to  th e F a st  F oo d  E d u ca t i on  Na tio nWe lc o me  to  th e F a st  F oo d  E d u ca t i on  Na tio nWe lc o me  to  th e F a st  F oo d  E d u ca t i on  Na tio n … . …… … ..............................Charlie Itzin........................Charlie Itzin........................Charlie Itzin   

Pg  6 -  U U P a n d  NYS U T Jo ur na l i sm Co n te st  Awar d sU U P a n d  NYS U T Jo ur na l i sm Co n te st  Awar d sU U P a n d  NYS U T Jo ur na l i sm Co n te st  Awar d s    

Pg  7  -  Jumping from VAP to the Tenure Track..Jumping from VAP to the Tenure Track..Jumping from VAP to the Tenure Track..…………………………………..........Josh Hunter Adams.....Josh Hunter Adams.....Josh Hunter Adams   

Pg  8 -  H e a lth y  Con f l ic t  Re so lu ti onH e a lth y  Con f l ic t  Re so lu ti onH e a lth y  Con f l ic t  Re so lu ti on …… … …… …… …… .................................................Jim Early...........................................Jim Early...........................................Jim Early   

Pg  9 -  O ve r c o min g the  I de o lo g y of  th e  Pr of e ss io na l  ClassO ve r c o min g the  I de o lo g y of  th e  Pr of e ss io na l  ClassO ve r c o min g the  I de o lo g y of  th e  Pr of e ss io na l  Class … … …. … …… .… …Ma ur e en  Cur t inMa ur e en  Cur t inMa ur e en  Cur t in  

Pg  1 2 -  Wo r k er s  F ig h t F or  S af e ty ,  M ou rn  Th o se Who  Die d  on  th e  Jo bWo r k er s  F ig h t F or  S af e ty ,  M ou rn  Th o se Who  Die d  on  th e  Jo bWo r k er s  F ig h t F or  S af e ty ,  M ou rn  Th o se Who  Die d  on  th e  Jo b . ..Minnie Bruce PrattMinnie Bruce PrattMinnie Bruce Pratt   

Pg  1 4-  Interview with Oswego Alum on Strike at VerizonInterview with Oswego Alum on Strike at VerizonInterview with Oswego Alum on Strike at Verizon............................................Maureen CurtinMaureen CurtinMaureen Curtin   

Pg  1 7-  Re ti r e me n t: Th e Re st  of  th e  S tor yRe ti r e me n t: Th e Re st  of  th e  S tor yRe ti r e me n t: Th e Re st  of  th e  S tor y .................................................Mary Frances StuckMary Frances StuckMary Frances Stuck   

Pg  1 9-  Re ti r e me n t  D e ci s io n s:   Par t  IIRe t i r e me n t  D e ci s io n s:   Par t  IIRe t i r e me n t  D e ci s io n s:   Par t  II    ……… …..............................................Bruce AltschulerBruce AltschulerBruce Altschuler  

Pg  2 0 - UUPers:  Let’s Support Divestment of NYS from Fossil FuelsUUPers:  Let’s Support Divestment of NYS from Fossil FuelsUUPers:  Let’s Support Divestment of NYS from Fossil Fuels..........................Ronald FriedmanRonald FriedmanRonald Friedman   

(continued on Pg 21) 

mailto:lnash@oswego.edu
mailto:Altschul@oswego.edu
mailto:abraham@oswego.edu
mailto:canning@oswego.edu
mailto:ed.lonky@oswego.edu
mailto:Altschul@oswego.edu
mailto:Altschul@oswego.edu
mailto:charles.itzin@oswego.edu
mailto:bonita.hampton@oswego.edu
mailto:bonita.hampton@oswego.edu
mailto:hsponenb@nysutmail.org
mailto:hsponenb@nysutmail.org


IN  TOUCH .  .  .Page 2  

In the fall edition of "In Touch,"  
Helen Knowles laid out the Friedrichs 
case in its historical and political  
contexts, explaining how, depending 
on one’s perspective, the contest can 
be viewed as one between individual 
rights to freedom of speech, on the 
one hand, and collective bargaining, 
on the other. Knowles could not have 
anticipated the passing of Justice  
Antonia Scalia a few months later  
and the ensuing vote.  
 

As most are aware, the US Supreme 
Court issued a 4 – 4 decision on  
Friedrichs, and this means that the 
decision of the Ninth Circuit Court  
of Appeals stands.  The Ninth Circuit 
had ruled that the California law  
authorizing unions to withhold  
agency fees from teachers working  
in the California schools does not  
violate the First Amendment's free-
dom of speech clause.  While this  
decision clearly is a victory for UUP 
and all unions representing public 
sector employees, the story is not 
over.  It is very likely that Friedrichs 
or a similar case will come back,  
and if the wrong Justice joins the  
Supreme Court, there could be dire 
consequences for UUP and public-
sector unions in general.  The wrong 
interpretation of the Constitution 
could turn into a major problem for 
UUP by depriving your union of a 
great deal of income -- because it 
would allow employees represented 
by unions to get "something for  
nothing."  Let me explain why. 
 
Unions represent what are known  
as "bargaining units" or "negotiating 
units" ("unit").  A unit is a group of 
employees that share a "community 

of interest" (similar terms and condi-
tions of employment) and are 
grouped together for labor relations 
purposes.  The employees in a unit 
vote on whether they wish to be  
represented by a given union and if 
the union wins, the union represents 
all of the employees in that unit.  For 
example, UUP represents all academ-
ic and professional employees of 
SUNY in a unit known as the "State 
University Professional Services 
Negotiating Unit" (a different union 
represents all classified employees  
of SUNY).  
 
Once a union is chosen to represent  
a unit of employees, that union is  
required to represent all of the  
employees in the unit, but the  
employees are not required to join 
the union.  Thus, while UUP repre-
sents every employee in the unit 
named above, each employee is  
free to join the union or not.   
Nevertheless, a legal doctrine known 
as the "duty of fair representation"  
requires UUP to represent every  
employee in that unit fairly,  
whether or not the employee has 
joined the union and become a  
union member.  This presents a  
major problem for every union.   
Unions incur significant costs in  
representing employees, yet the  
sole source of funds for the union  
is members' dues payments.  Every 
member of a unit represented by a 
union who does not pay dues to  
the union represents a "free rider" 
because the union incurs costs in  
representing that employee but the 
employee does not contribute dues 
to the union to cover those costs. 
 

One device that ena-
bles unions to deal 
with the free rider 
problem is some-
thing known as union security claus-
es: in a "union shop" clause, every 
member of the unit represented by 
the union is required to join the un-
ion, pay union dues and become a 
union member; in an "agency shop" 
clause, members of the unit are given 
a choice: they can pay full dues and 
join the union, becoming union mem-
bers, or they can opt not to join the 
union and pay to the union an 
"agency fee" to cover the cost of rep-
resentation.  In the private sector and 
in many states' public sectors, union 
security clauses are not automatic.  
They must be inserted into the collec-
tive bargaining agreement (the con-
tract between the union and the em-
ployer) upon the agreement of the 
union and the employer as part of the 
collective bargaining process.   
 

The public sector labor law in New 
York State (the "Taylor Law"), howev-
er, provides for an agency shop by 
statute.  Section 208 3 (a) states that 
for all employees in the unit named 
above, UUP "shall be entitled to have 
deducted from the wage or salary of 
the employees in such negotiating 
unit who are not members of said 
employee organization the amount 
equivalent to the dues levied by such 
employee organization...."  Under this 
provision, UUP is entitled to funds 
from every employee it represents; it 
receives full dues from UUP members 
and it receives an agency fee from 
nonmembers (according to the Taylor 
Law, the agency fee is equivalent to 
membership dues but nonmembers 

 Why Friedrichs Matters 
                                                                                                       By Steve Abraham 

Academic Delegate  

(continued on Pg  18)  



In mid-March, just as Oswego was 
turning to spring break, United Uni-
versity Professions hosted the Chap-
ter Action Project conference to pro-
vide training for Chapter leaders from 
across the state. The majority of 
UUP’s Chapters sent representatives 
for Chapter Action Project training 
(CAP). 
 
The main purpose of the CAP confer-
ence was to infuse the participants 
with the excitement, energy, skills and 
resources necessary to build upon the 
existing strength of UUP at the Chap-
ter level … to Build the Union.  Ses-
sions were organized around topics 
like “Planning for the Future: Member 
Participation,”  
 
“Communicating with Your Member-
ship and Your Campus Community,” 

“Developing Community Partner-
ships,” and “Putting the Action in  
Political Action.” 
 
This training provided participants 
with the skills to help counter the 
widespread attacks that continue to 
be directed at public employees and 
the unions that represent them.  
Strength within UUP and other public 
employee unions will be critical to 
stand up to those who are attempting 
to strip public employees of their 
rights at the work place – including 
job protection, benefits, pensions, 
safe working places, and the right to 
participate in a union. 
 
The forces against public employees 
are strong and ruthless in their efforts 
to rid this country of unions.  Our 
ability to slow this tidal wave of 

attacks depends upon 
each of our members.  
It depends on each of 
you. 
 
UUP needs your assistance through-
out this ongoing fight to protect your 
rights, to maintain your job, to pre-
serve your dignity in the workplace. 
 
The training provided at this  
conference improves UUP’s ability to 
represent and respond to your needs. 
The heart of this strategy emphasizes 
that we connect with you, so we will 
be inviting you to participate with us 
to identify and address your needs 
and those of your colleagues. 
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Chapter Action Project                                                      
                                                                                                            By Pete Ludden 

Labor Relations Specialist, NYSUT/UUP 
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Then . . . 

 

Last year, 2015, was indeed the year 

of the adjunct.  Beginning with the 

February 25th National Adjunct Day, 
the national media suddenly discov-

ered the sorry plight of adjunct in-

structors in the United States. For a 
brief shining moment we were the 

media darlings and just about every 

major outlet featured story after story 
including a heart-rending barrage of 

personal testimonies of adjuncts 

scraping by on food stamps and a 

prayer. 
 

In the Pacific Standard article, “Are 

Adjunct Professors the New Fast-
Food Workers?” California Faculty 

Association President Lillian Taiz 

wrote:  “Fifty percent of the faculty in 
our country make what somebody at 

McDonald’s makes.” Taiz also point-

ed out that growing number of ad-

juncts are going on public assistance 
and need food stamps to survive, an 

assertion documented in the 2015 UC 

Berkeley poverty study, “The High 
Cost of Low Wages: Poverty Level 

Wages Cost US Taxpayers $152.8 

billion a Year in Public Support for 

Working Families,” which found that 
25% of part-time employees in higher 

education are on some form of public 

assistance (Jacobs, Perry, MacGillva-
ry). 

 

We did not, however, need to look at 
California. We found our own tales of 

adjunct woe here in Oswego, New 

York.  

 
 Many adjuncts shuttle from two 

to three campuses for six or seven 

classes and are still barely scrap-
ing by. 

 

 A colleague who, exhausted after 
years of teaching six and seven 

classes a semester, had a complete 

nervous and physical breakdown 

and now has no job and no insur-
ance. 

 

 An adjunct who, although for 
years taught large double classes 

(90+ students), was paid for a sin-

gle class and was afraid to com-
plain for fear of losing his/her job 

and insurance. 

 

 An adjunct who was summarily 
terminated after 23 years at 

SUNY Oswego and saw the avail-

able classes go to a younger (and 
probably a less expensive) ad-

junct. 

 

Now . . . 

 

But that was last year. This year the 

media has moved on to border walls 
and carpet bombing, and alas, not 

much has changed for adjuncts in 

U.S. higher education. 

 

On the bright side, as a result of the 

media attention, more of the public 

and our students are aware that higher 
education has been using a failed and 

inequitable business model, one better 

suited for Burger King than the 
SUNY system. And just because the 

media has moved on does not mean 

that the fight for equitable salaries and 
contractual security has ended. Con-

tingent and adjunct faculty at SUNY 

Oswego have been working to 

achieve tangible improvements. Be-
fore the 2015 February 25th National 

Adjunct Day, then-Contingent Affairs 

Officer, Cindy Fuller conducted a 
needs-assessment poll of Oswego ad-

juncts and based on the results the 

UUP Adjunct/
Contingent Concerns 

Committee was 

formed.  

 
Over the past year the committee has 

hosted informational tables, begun a 

petition drive, and has twice met with 
the administration in the first-ever 

part-time Labor/Management meet-

ings. We have tried to jumpstart sala-
ry negotiations (adjunct salaries at 

SUNY Oswego have not been raised 

since 2013) and secure more contrac-

tual security. We have asked for a 
starting salary of $4,284.50 per course 

(based on the pro-rated fulltime in-

structor salary); year-long contracts 
(two semester) for adjuncts who have 

taught four consecutive semesters; 

and reimbursement for mandatory out
-of-contract departmental meetings 

and training. While nothing has 

changed, we believe the administra-

tion is at least listening. 
 

And, we are not going anywhere. In 

the fall we will back with the same 
demands. At some point, college ad-

ministrators will have to decide 

whether they want to keep pace with 

the improved wages in New York’s 
french fry franchises or continue 

denying equity and dignity to adjunct 

faculty in their version of a fast food 
education nation. 

 

UUP Contract 

 

As you are probably aware, the UUP 

contract expires this summer and we 

have every reason to believe that our 
union will include adjunct and contin-

gent salary demands in the negotia-

tions. Although we make up close to a 
third of the membership, there is cur-

rently no mention of 

(continued on Pg 5)  

 Welcome to the Fast Food Education Nation 
                                                                                                       By Charlie Itzin 

Officer for Contingents  
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adjunct/contingent salaries in the con-
tract. During visits last fall by the 

UUP negotiating team and at UUP 

Delegate Assemblies, we made it 

abundantly clear that if the union is to 
be truly representative of its member-

ship, we expect adjunct and contin-

gent salaries to be a part of the new 
contract.  

 

Taking Action 

 

Certainly there were a few isolated 

success stories last year, but for the 

most part, non-tenured and adjunct 
instructors, which make up 76 percent 

of the instructors in U.S. higher edu-

cation and over 90% of the new hires 
in higher education since 2012 

(AAUP), continue to be woefully un-

derpaid, often lack office space and 
professional development opportuni-

ties, and have little or no contractual 

security. 

 
Several weeks ago the non-tenured 

instructors at the University of Illinois 

went on strike and in the end, the ad-

ministration, facing ending the semes-
ter with no classes and perhaps no 

grades, settled. This was in an eco-

nomic environment in Illinois that has 

not had a state budget in nearly two 
years and subsequently no state-aid 

for higher education. Of course, due to 

New York’s Public Employee Fair 
Employment Law (Taylor Law), the 

strike option is not open to us. One 

strike strategy proposed by the Illinois 
non-tenured faculty before they set-

tled, however, is an interesting alter-

native. They planned a one day teach-

in at the administration buildings to 
draw campus wide-attention to their 

requests. 

 
Closer to home, in December, SUNY 

Oneonta announced they were raising 

adjunct salaries $500 per course. This 
seemed like splendid news until it was 

announced that the starting salary 

(even with the raise) was a mere 

$3,000 a course. In retrospect, it 
seems less a gesture in largesse and 

probably that they couldn’t find any-

one to teach at $2,500 a course. This 

is significant in that SUNY admin-
istrations often state that they will 

have to benchmark any adjunct raises 

to the going rate at other SUNY insti-

tutions.  

 

Get Involved in the Chapter 

 
Now is the time to get involved. Be-

fore adjunct concerns become little 

more than an afterimage in the eyes of 
Americans, join the fight for equitable 

salaries and contracts. 

 

Keeping the union informed of issues 
as they arise is crucial to making 

change. For example, it has come to 

our attention that some adjuncts have 
been teaching large sections (90 or 

more students) but were paid as 

though teaching a single class. If this 
has happened to you or a colleague, 

please let us know. 

 

To participate in the Adjunct/
Contingent Concerns Committee or to 

communicate concerns, please contact 

me at charles.itzin@oswego.edu. 

Welcome to the Fast Food Education Nation - C. Itzin                      (continued from Pg 4) 

 

What has my union done for me lately? 

 

Why wonder?  Find out. 
 

Oswego Chapter executive board meeting minutes and notes from 

labor/management meetings are on our website: 
 

http://www.uuposwego.org/meeting-minutes-notes/ 

 

mailto:charles.itzin@oswego.edu
http://www.uuposwego.org/meeting-minutes-notes/
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    UUP and NYSUT Journalism Contest Awards 

Charlie Itzin, Maureen Curtin, and Lori Nash receive 
congratulations from Phil Smith and UUP President Fred Kowal. 

Adjunct 
Survey 

Meeting 

Larry Fuller 
photographer 

Charlie Itzin, Maureen Curtin , Lori Nash and Larry Fuller at                           
the UUP Journalism Awards Ceremony, Spring 2016 Delegate Assembly.  

Oswego Chapter Wins “Best of the Best” Award 

 

At the Spring 2016 UUP Delegate Assembly, Oswego 
Chapter was awarded the Inaugural Phillip H. Smith  
“Best of the Best” Communications Award.  This award  
is named in honor of Phil Smith, who was UUP Statewide 
President from February 2008 to June 2013.  Phil was 
also the Chief Negotiator for UUP’s 2003-2007 contract. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In addition to the “Best of the Best” Communications 
Award, the editors and contributors of In Touch won 3 
other UUP Communication Awards and  5 NYSUT Awards.  

UUP Communications Awards:  
 

 Maureen Curtin, Spring 2015/Fall 2015,                    
First Award for General Excellence 

 Jennifer Emmons, Fall 2015,                                              
Award of Merit for Best Publication Design 

 Larry Fuller, Adjunct Survey Meeting,                        
Honorable Mention for Best Layout/Use of Photos/
Graphics 

NYSUT Communications Awards:  

 Fall 2015 Issue, Award of Distinction     
for General Excellence   

 Maureen Curtin, Pearson and the         
Common Core, Award of Distinction 

 Helen Knowles, For Whom May the    
Union Speak?  May it Speak for Thee,  
Award of Distinction 

 Cindy Fuller and Charlie Itzin,       
Oswego’s Adjuncts Organize, Best       
Article About Organizing 

 Ben Allocco, Adjunct Hustle, Award        
of Distinction.    

http://www.uuposwego.org/in-touch-archives/
http://www.uuposwego.org/in-touch-archives/


Jumping from VAP to the Tenure Track 
By Joshua Hunter Adams 

Visiting Assistant Professor, Cinema & Screen Studies                                                                                                           
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As I write this, The Stone Roses’ Wa-
terfall plays in the background.  The 
lyrics pine on about a character being 
“soon . . . put to the test, whipped by 
the winds of the west . . . ” and I find 
the song speaking to me and me 
alone. I moved to Central New York 
from California in 2007, newly mar-
ried and holding onto the idea of a 
Visiting Assistant Professor line (VAP). 
To say the struggles of the past nine 
years have mounted and almost top-
pled me would be an understate-
ment; on more than one occasion, 
the winds of the West called me 
home. But that’s life . . . and death 
and everything in between that can 
lay siege to the best laid plans.  
 

Working as a VAP is lovely when one 
is new to the field of higher-ed; how-
ever, visiting for the better part of a 
decade made me long for something 
more: more responsibility, more 
money, more of a chance to try to 
make my mark. And, amid all of those 
“longings,” perhaps the greatest is 
the desire for belonging . . . selfishly 
wanting to be wanted. To me, the 
VAP is like a dandelion—my kids think 
they’re beautiful, but each in their 
short season ends, sending its seeds 
airborne for the hope to grow again. 
The dream of a more permanent, per-
ennial position has made me smile, 
like seeing my tulips each spring. 
 

As Longfellow put it, into every life a 
little rain must fall. Balancing the re-
sponsibilities of career and kids, a 
mortgage, and family three thousand 
miles away . . . ended in (gulp) di-
vorce. It turns out there is no delicate 
balance. In the midst of it all, though, 
the job was a constant. I had to keep 
on teaching; keep on adapting and 

developing curriculum; continue ad-
vising and performing service. After 
losing half of myself, though, I found 
that living on the edge financially be-
fore the split was far superior to the 
financial after-life of divorce. After 
taxes, after mortgage, after all the 
expenses that spring up like wildflow-
ers and call for a cascade of green-
backs, there was no money. Not on a 
VAP’s income. Not living in a state 
with such high taxation. The need to 
supplement my income was dire, be-
cause I couldn’t provide for myself, 
let alone my beautiful children, if I 
didn’t do something—something 
more. So, I put aside my pride and 
took a night job, in retail, to supple-
ment my income. It was the only re-
sponsible choice available. The net 
result was no time for anything be-
yond work. I barely saw my children. I 
was on campus fifty to sixty hours per 
week, working in and out of the class-
room; then I put on a nametag and 
worked even more hours in a box 
store across town. 
 

Professionally, I’ve loved every sec-
ond of my time spent on the visiting 
line. I did all the little things, as well 
as all the big things, to keep myself in 
the view of decision-makers, and, 
more importantly, to remain fully 
available to my students—those 
beautiful creatures who never cease 
to amaze me. Coming in at the right 
time to help build a new program was 
a plus, as I got to do a lot of things I 
might not otherwise have had the 
chance to do. What a glorious grow-
ing experience. When I look in the 
mirror, I’m no longer that strapping 
34 year-old green-horn, as gray has 
overtaken much of my face, and smile
-lines have taken permanent resi-

dence. Even so, my eyes still burn 
with intensity and excitement. They 
burn brighter now, after nine years of 
struggle. I might even be a little tall-
er—now that I can put aside the sec-
ond job, recoup some of the dignity 
that precarious work has stolen from 
me , and breathe a little more deeply.  
 

I may always have a chip on my shoul-
der, even after earning that elusive 
tenure-track position. I want to do 
more, do better, do things I haven’t 
tried. I couldn’t be happier to get this 
position, and for years, wondered to 
myself if I’d be able to breathe a sigh 
of relief when I received the news. 
Well, it turns out I don’t sigh (does 
anyone anymore?), but I did feel ex-
treme relief and a happiness I hadn’t 
felt since my children were born. I 
also felt the burning in my belly—
knowing that I get to continue pursu-
ing the career that I love, to begin 
planting the seeds of future filmmak-
ers, and to allow myself to plan for 
courses and programs I’d like to im-
plement in my years ahead. 
 

“Visiting” is a struggle, but it was 
worth it for me, in retrospect. The 
storms were manageable and instruc-
tive, intensifying my resolve. I worked 
harder than I ever have to achieve my 
goal.  Now I plan to let my roots really 
take hold here in the East with my 
two young children in school, so 
those persistent “Western winds” 
won’t have such a tumultuous effect 
on my physical and emotional state-
of-being anymore. So life: bring on 
the gusts. Bring on the storms. Bring 
on the “new and exciting.” I’m ready. 
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Healthy Conflict Resolution   
                                                                                       By Jim Early 

Academic Grievance Chair  

As we approach the end of the aca-
demic year, it is a good time to re-
flect on a variety of aspects of our 
lives as academics. We think a lot 
about our students, and how we 
might enhance their learning and 
class experiences.  Then, we often 
work over the summer break to im-
plement these ideas for the coming 
semesters. However, another im-
portant area for reflection should be 
our relationships with our colleagues, 
and how these are affected by con-
flicts. 
 
Conflicts are commonplace in the 
academic setting. These can involve 
disagreements about educational 
paradigms, curriculum, experimental 
results, and resource allocation. How-
ever, it is precisely the healthy de-

bate about these topics that allow 
the academy to grow and maintain 
its critical role in the development of 
an informed citizenry. The operative 
word is, of course, "healthy". What 
does it mean to have a healthy, re-
spectful, exchange of ideas and per-
spectives? How can we, as a commu-
nity, foster such an environment? 
 
With this goal in mind, I'd like to sug-
gest two articles that might guide us 
in seeking answers to these ques-
tions. The first is entitled, "Academic 
Mortar to Mend the Cracks: The Hol-
ton Model for Conflict Management,"  
by Susan A. Holton. Holton looks spe-
cifically at how academic depart-
ments can create environments that 
see conflict as an opportunity for  
understanding and growth, not 

something to be 
avoided. 
 
The second article is 
entitled, "The Magic of Feeling Safe 
at Work," by Tony Schwartz. This arti-
cle is more general, but it contains 
many useful perspectives on why a 
respectful, nurturing work environ-
ment is so important. 
 
All of us deserve to work with col-
leagues who respect us as individuals 
and value our contributions to the 
group. I invite you to reflect on the 
ideas presented in these articles and 
share them with your coworkers. To-
gether, we can all begin to build 
more cohesive, respectful, and colle-
gial departments. 

 

CONGRATULATIONS!! 
 

2016 DRESCHER AWARD WINNERS 

 

 Spring 2016 Leave                   Fall 2016 Leave   Fall 2016 Leave 

 Doug Guerra            Qing Liu    Lyudmyla Sonchak 

 English            Psychology    Economics 

 

 

********************************************************** 

 

The Dr. Nuala McGann Drescher Affirmative Action/Diversity Leave Program 

 enhances  employment opportunities for people who are preparing for permanent or continuing appointments  

with preference given to minorities, women, employees with disabilities, or an employee with military status.   

The Affirmative Action/Diversity Committee seeks to promote a broad diversity of award recipients. 

 

The types of support available include:  payment of employee’s regular salary by the campus;  

salary for a replacement; and other related expenses for research or study with a justification. 

 

********************************************** 
Information regarding eligibility and the application process may be found at: 

http://nysuup.lmc.ny.gov/diversity/drescher.html 
 

http://college.emory.edu/home/assets/documents/faculty/conflict-management.pdf
http://college.emory.edu/home/assets/documents/faculty/conflict-management.pdf
http://college.emory.edu/home/assets/documents/faculty/conflict-management.pdf
http://dealbook.nytimes.com/2014/08/01/the-magic-of-feeling-safe/
http://dealbook.nytimes.com/2014/08/01/the-magic-of-feeling-safe/
http://nysuup.lmc.ny.gov/diversity/drescher.html
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The presidential primaries have pro-
vided remarkable theater during the 
past ten months, perhaps the one 
thing on which we might all agree. 
The primaries have also furnished 
some stunning parallels and paradox-
es. On the one hand, Donald Trump 
has promised to build a great, great 
wall to stanch the flow of migration 
across the U.S.’s southern border, for 
which he has been vilified in many 
liberal quarters. At the same time, 
President Obama has continued de-
porting record numbers of undocu-
mented people, including many 
whose safety is jeopardized by their 
return to states the U.S. has destabi-
lized; we can hear crickets chirping in 
the liberal silence on this issue.  
 
Similarly, we have seen dramatic 
hand-wringing about Trump’s threat 
to bomb ISIS and “take out” terror-
ists’ families but, conversely, we’ve 
heard little liberal concern about the 
Obama administration’s ongoing  
reliance on weaponized drones that 
assassinate targets and civilians  
indiscriminately. And, of course,  
liberals gasped when Trump 
mouthed off about opening up libel 
laws to facilitate lawsuits against me-
dia (biting the hand that feeds), but 
they have stood by a President who 
has prosecuted four times as many  
whistleblowers as all presidents of 
the 20th century combined. If there is 
something rotten in the state of  
Denmark, it’s that neither those on 
the Right nor those on the Left seem 
to notice or care that Trump  
frequently proposes policies already 

articulated by and realized in a  
Democratic administration.   
 
Instead, pundits galore are busy  
conducting autopsies of the GOP, 
while some on the Democratic side 
are feeling sanguine, if not smug, 
about their prospects in the coming 
election cycle. But there are also a 
few who are scrutinizing the Demo-
cratic Party to get a handle on a 
change so significant it might fairly 
be characterized as morphological. 
It’s the kind of change that calls on  
us to consider how and why liberals 
have bailed on the working class.  
 
In Listen, Liberal: Or, What Ever  
Happened to the Party of the People? 
Thomas Frank examines how, in the 
1970s, the Democratic Party began to 
align its interests, deliberately, with 
those of the professional, educated 
class at the expense of the working 
class. In a recent interview with 
Frank, published in In These Times, 
Tobita Chow asked him to articulate 
the ideology of the professional class. 
He explained, “The first command-
ment of the professional class is the 
idea of meritocracy, which allows 
people to think that those on top are 
there because they deserve to be. 
With the professional class, it’s  
always associated with education. 
They deserve to be there because 
they worked really hard and went to 
a good college and to a good gradu-
ate school. . . . Democrats are really 
given to credentialism in a way that 
Republicans aren’t.”  
 

One of the perni-
cious implications 
of this ideology is, 
Frank says, that the economic prob-
lems of the working class are reduced 
to a lack of education. Thus, whether 
in arguments against raising the  
minimum wage or in rationalizations 
of persistently high rates of long-
term unemployment, we hear the 
commandment—“get thee to a de-
gree”—recycled on a regular basis. 
That even the proliferation of ad-
juncts—i.e., highly educated people 
earning disgraceful wages--cannot 
perforate this myth makes it easy to 
see how thoroughly entrenched the 
ideology of the professional class is.  
 
In "Five Faces of Oppression," a  
widely acclaimed essay that has 
become a feminist standard since its 
publication in 1992, Iris Marion 
Young remarked on the social impli-
cations of this class ideology:  
“Though based on a division of labor 
between ‘mental’ and ‘manual’ work, 
the distinction between ‘middle 
class’ and ‘working class’ designates a 
division not only in working life, but 
also in nearly all aspects of social life.  
Professionals and non-professionals 
belong to different cultures in the 
United States. The two groups tend 
to live in segregated neighborhoods 
or even different towns. . . . Mem-
bers of each group socialize for the 
most part with others in the same 
group” (53). Young dubs the authori-
ty, expertise, and influence accorded 
those in professional 
life respectability.”      

Overcoming the Ideology of the Professional Class 
                                                                                                                               By Maureen Curtin 

Vice President for Academics 

(continued on Pg 10) 

http://inthesetimes.com/features/listen-liberal-thomas-frank-democratic-party-elites-inequality.html
https://wmbranchout.files.wordpress.com/2011/12/five-faces-of-oppression-iris-young.pdf
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Communicating with those who enjoy 
respectability means being “prepared 
to listen to what they have to say or 
do.” Conversely, those who lack  
respectability can be dismissed out of 
hand.  
 
In an economically and socially  
stratified world where professionals 
mostly converse with other profes-
sionals, the emphasis on respectabil-
ity seems to give rise to what Thomas 
Frank calls an “endless search for  
consensus.” In Frank’s words, 
“Washington is a city of professionals 
with advanced degrees, and Demo-
crats look around them there and 
say, ‘We’re all intelligent people. We 
all went to good schools. We know 
what the problems are and we know 
what the answers are, and politics 
just get in the way.” Pointing to the 
case of the Affordable Care Act by 
way of illustration, Frank observes 
the costs of a consensus approach; 
Obama, he argues, expended undue 
time and energy in a failed quest for 
bipartisanship.  
 
But solidarity is by far the greatest 
cost of an ideology of meritocracy 
and its corollary, consensus. Frank 
concedes that it might seem  
paradoxical to suggest that the  
paradigm of consensus might yield 
something other than solidarity;  
as he notes, “People at the top of  
the meritocracy [typically] have  
enormous respect for the people at 
the top.” But the “every man for  
himself” ethos of a meritocracy 
means that when a professional is 
demoted or fired, her peers are un-
likely to “rally around and . . . protest. 

. . . [because she] must’ve deserved  
it somehow.” In an entirely predicta-
ble turn in the interview, Frank offers 
the situation of university adjuncts as 
exemplary. But when he contends 
that most tenure-stream academics 
simply “don’t care” about this exploi-
tation, he misses a chance to extend 
the logic of his argument.  
 
I would argue that the emphasis  
on consensus in meritocracies has  
disabled the professional class’  
capacity for assuming the risks  
that solidarity requires. These risks  
include participating in conflict and 
engaging in confrontation to  
address inequality and injustice, 
particularly where it goes beyond  
our own immediate interests and 
afflicts our co-workers—and 
especially when it’s systemic.  
Entering the fray, in turn, runs the 
risk of seeming unreasonable and 
that, of course, could jeopardize our 
“respectability” … and the merit pay, 
promotion, or award we might be 
due.   
 
Ask yourself—in addition to the  
obvious problem of adjunct exploita-
tion—what forms of inequality and 
injustice are you noticing and experi-
encing in the university?  What steps 
are we jointly willing to take? Can we 
move beyond task forces and by-laws 
revisions? Can we step out of our 
classrooms and away from our  
computers and into the corridors to 
talk with one another? Can we listen 
when those with less expertise,  
authority, and influence speak? Can 
we dare to seek political rather than 
bureaucratic and technological inter-

ventions that buttress the ideology  
of the professional class? 
 
In the public education landscape,  
we have seen how vigorous political 
action and advocacy have effectively 
thwarted privatization reforms. In 
particular, we’ve seen parents en-
gage in well-organized and well-
covered protests against testing and 
assessment. We’ve seen mobilization 
efforts to seat Regents willing to  
advocate for public education. We’ve 
seen victories in the struggle over 
unfair and exploitative teacher  
education mandates.  
 
Beyond the university, what steps 
toward defeating socio-economic  
segregation are we willing to ven-
ture? Elsewhere in this issue of In 
Touch, you will find stories of region-
al campaigns that would be bolstered 
by your support. Among them, you 
can find an interview with Christine 
Godfrey, an Oswego alum on strike 
from Verizon who provides a glimpse 
into her awakening to the ideology of 
the professional class as well as her 
ongoing struggle against economic 
inequality. You will also find a report 
on a local Workers’ Day memorial, 
filed by Minnie Bruce Pratt, a Syra-
cuse University professor who high-
lights the growing power of worker 
solidarity among regional migrant 
and immigrant workers who dare to 
take enormous risks.  
 
I also invite you to read a recent New 
York Times story about a lawsuit 
brought by the NYCLU on behalf of 
Crispin Hernandez, a 
farmworker in 

Overcoming the Ideology of the Professional Class - M. Curtin                    (continued from Pg 9) 

(continued on Pg 11)  

http://www.nytimes.com/2016/05/11/nyregion/cuomo-says-he-supports-new-york-farmworkers-right-to-organize.html?_r=0
http://www.nytimes.com/2016/05/11/nyregion/cuomo-says-he-supports-new-york-farmworkers-right-to-organize.html?_r=0
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Lowville, NY and a member of the 
Workers’ Center of Central New York. 
The lawsuit seeks to close a loophole 
in the National Labor Relations Act 
and to extend protections to farm-
workers. Acting together and at  
great risk—they lack a union, finan-
cial resources, and, in some cases, 
citizenship—these workers have  

challenged a powerful lobby in       
Albany. Now, the Democratic gover-
nor says he will not fight the workers’ 
suit. 

The stories and articles in this issue of 
In Touch offer an alternative to the 
theater that passes for politics on the 
national stage. They also suggest, by 

contrast, something about the  
impoverished politics of the  
professional class. Finally, they offer  
a glimmer of the possibilities that 
stretch beyond meritocracy and  
respectability, if not the limited  
imagination of the duopoly in 2016, 
should we dare to take some risks.  
 

Overcoming the Ideology of the Professional Class - M. Curtin                  (continued from Pg 10) 

 

 

September 5, 2016 

Labor Day March at the 

New York State Fair 

Syracuse, NY  

 

 

SAVE THE DATE 
 

September 23, 2016 

Oswego Chapter’s 

Fall Solidarity Gathering 

at Fallbrook Lodge, 

Oswego, NY 

http://nysfair.ny.gov/
http://www.oswego.edu/administration/auxiliary_services/fallbrook/fbrook_facilities.html


In Syracuse on April 28, Workers Me-
morial Day commemorated workers 
killed, injured or made ill at their 
jobs. That day, Antonio Salinas 
chalked the outline of a fallen person 
on the pavement in downtown  
Syracuse. Salinas, a dairy farm worker 
from Mexico, was seriously hurt on a 
forklift last October at the Central 
New York business where he worked 
and lived. No longer able to do his 
job, he was evicted by the farm  
owner who denied the injury was  
related to his work. 
 
Salinas, along with others from the 
Workers Center of Central New York 
(WC-CNY), marked the day by 
leafleting other workers and making 
street art. Some bore signs: “We 
mourn the dead, we fight for the  
living/ Honremos a los muertos, 
luchemos por los vivos.” (syr.com 1) 
 
In Central New York in 2015, 42  
workers died on the job, including 
Sean Tilghman, a sanitation worker 
who was hit by a speeding car and 
died instantly on the street. He was 
one of the 4,600 workers killed each 
year on their jobs in the United 
States, according to Occupational 
Safety and Health Administration 
 data. That doesn’t count the estimat-
ed 50,000 others who die from ill-
nesses caused by their jobs.  
(syr.com 2) 
 

Dorothy Wigmore, with the Occupa-
tional Health Clinical Centers of SUNY 
Upstate Medical Center, has high-
lighted sobering facts about work-
place injuries and deaths: Though 
headlines dramatize fatalities among 
police, sanitation workers, like  
Tilghman, die at twice the rate as 
cops and almost seven times the rate 
of firefighters. The top 20 low-wage 
U.S. jobs — mostly held by women — 
have 77 percent of reported job-
linked injuries and illness. Over half  
of serious work injuries are not even 
reported. 
 
Health and safety are where bosses 
often cut corners first. Estimates on 
injury numbers run low because only 
immediate “lost time” injuries are 
counted, but not others like repetitive
-stress injuries to factory workers or 
illnesses like cancer caused by work-
place toxins. 
 
There are many hidden work-related 
injuries. Workers with the lowest 
wages, disproportionately Black and 
Latino/a workers, also have the high-
est hypertension rates. The growing 
“gig economy” means more bad 
health for workers, as “temps” are 50 
percent more likely to be hurt at work 
than “regular” employees. (New York 
Times) 
 
Under capitalism, worker deaths and 
injuries are calculated by the bosses 

as part 
of the 
cost of 
“doing business.” Employers don’t 
risk much by endangering employees. 
Under OSHA penalties, the recent 
average employer cost for an injured 
worker was $2,148. For a dead  
worker? The median penalty to em-
ployers was $7,000. (The Nation) 
 
Migrant workers fight for workplace 
safety 
 
Latino/a workers are 9 percent more 
likely to be killed or injured on the 
job, given higher rates of high-risk 
manual work. The AFL-CIO “Death on 
the Job” says 64 percent of Latino/a 
workplace deaths in 2014 were  
immigrant workers. (AFL-CIO) 
 
Organizer Nikeeta Slade at the WC-
CNY is particularly concerned about 
Mexican, Guatemalan and Honduran 
migrant workers, who are often  
reluctant to report safety violations 
for fear they will be forced to leave 
the country. 
 
But WC-CNY member Antonio Salinas 
is part of a growing movement of  
migrant and immigrant workers 
fighting for workplace safety. After his 
injury and loss of work, Salinas filed a 
medical appeal with workers’ com-
pensation. After months in a legal 
labyrinth he won the 

Workers Fight For Safety,    
Mourn Those Who Died on the Job              
           By Minnie Bruce Pratt 

                    Guest Columnist 
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(continued on Pg 13)  

http://www.thenation.com/article/in-the-time-it-takes-to-read-this-article-a-person-will-die-at-work-in-the-us/
http://www.aflcio.org/Issues/Job-Safety/Death-on-the-Job-Report


IN  TOUCH .  .  .Page 13  

   

   

   
   
   
   
   

   

Workers Fight For Safety - M. B. Pratt                                   (continued from Pg 12) 

right to medical benefits and back 
wages. He says he is committed to 
fighting because “We come here to 
make a living, not to lose our life.” 
 
Crispin Hernandez and Saul Pinto, 
also of the WC-CNY, exposed unsafe 
working conditions in Lowville at 
Marks Farm, which employed them 
as dairy workers. Their boss fired 
them for reporting him to OSHA. On 
Workers Memorial Day they received 
the “Health and Safety Heroism at 
Work” award from the CNY Area  
Labor Federation, AFL-CIO, for their 
courage. Speaking at a WC-CNY May 
Day celebration, Hernandez said: “I 
was trying to better conditions for 

myself and my co-workers. Unity 
makes power.” (WC-CNY) 
 
On April 28, as workers across the 
U.S. remembered their fallen and 
injured comrades, striking Verizon 
workers walked the picket line in 
front of a Syracuse-area tech-support 
call center where almost 300 people 
are usually at work. They are mem-
bers of the Communication Workers 
and International Brotherhood of 
Electrical Workers. Some do very 
dangerous jobs, including aerial and 
transformer installation. Call center 
workers’ and telephone operators’ 
jobs are ranked the third most stress-
ful in the workplace. (CWA) 

On the line, workers emphasized 
they’re fighting for both a fair con-
tract and safe working conditions. 
They told this reporter: “We are not 
striking just for ourselves. We are 
doing this for everyone.”   
 
Copyright © 2016 Workers World 
 
Minnie Bruce Pratt is a Contributing 

Editor to the Workers World  newspa-

per and a Professor in the Women’s 

and Gender Studies  Program at     

Syracuse University. This article first 

appeared in Workers World and is re-

printed with permission. 

 

Workers Center of Central New York demonstrates in Syracuse, April 28.  Photo:  Rosa Mejias 

https://workerscentercny.org/blog-2
http://www.cwa-union.org/news/on-workers-memorial-day-and-every-day-cwaers-fight-for-safe-jobs
http://www.workers.org/2016/05/05/workers-fight-for-safety-mourn-those-who-died-on-the-job/
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On Strike from Verizon in Syracuse, NY      
         By Maureen F. Curtin 

        Vice President for Academics 

Interview with Christine Godfrey,  
SUNY Oswego Alumna and CWA Member 
on Strike from Verizon in Syracuse, NY 

 

On Mother’s Day, May 9, I crossed Syracuse at Noon to meet an 
alumna I haven’t seen in seven years. I parked in front of a Veri-
zon Wireless store on Erie Boulevard and, under a sunny sky, I 
joined my former student, Christine Godfrey, on the picket line. 
We walked and talked for an hour while the wind ripped at the 
signs hanging from our necks. Management demanded I move 
my car and threatened to call police. Later that evening, I 
emailed Christine some questions for this interview. 
 

A few facts first: 
  

What year did you graduate?  
2009 

 

What degrees did you take at SUNY Oswego?  
Dual major in History and Women’s Studies, BA 

 

When did you start at Verizon?  
June 2014 

 

What’s your position at Verizon? 
Fiber Customer Support Analyst 

  

1. How long have you been on strike?  
 
CWA has been on strike since April 13, 2016 at 6:00am EST 
  

2. In what ways--if any--have negotiations and the strike 
changed your view of management?  
 

Without sounding Marxist, the term bourgeoisie comes to mind. 
We go to school to become white collar management. We are 
trained and indoctrinated to believe that Joe down the road 
wants my stuff and I have to guard it like a junk yard Doberman. 
Management is so afraid of the People that they are doing what-
ever they can to suppress and remove us from public eye – slan-
derous propaganda about us being union thugs who want  
$400,000 a year and a golden spoon, shipping our jobs overseas . 
. . .  

Verizon Plans 

Save a Bundle … on Labor  

 

 Verizon wants to fire its remaining      
39,000 Union employees and outsource    
to contractors and vendors. In my job          
specifically, calls would be routed to             
a person in India, Mexico, or the                   
Philippines—to someone who had 2      
weeks of training and a script they          
CANNOT deviate from.  
 

 Verizon has received tax breaks and         
rate hikes in exchange for expanding         
FiOS throughout the Northeast. But in 
2012, Verizon announced it would no     
longer expand its FiOS service. 
 

 Verizon wants to increase our health       
care coverage costs and copays and      
wants to freeze remaining pension         
holders (new hires haven’t had pensions 
for years we have a 401k) and make      
them take the remainder into the 401k, 
putting it at the mercy of the stock          
market. 
 

 Verizon wants to be able to relocate all   
employees at a moment’s notice up to        
2 months at a time to any call center,        
with no provisions for accommodations, 
gas, or food. They are currently doing to 
this to their temporary out-of-state           
management who are working in our        
jobs. They work 12 hour days, 6 days a 
week and come from TX, VA, CT, NY,       
MA, NJ. 
 

 Verizon wants to raise health care costs for 
retirees specifically. 

 (continued on Pg 15) 
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On Strike from Verizon in Syracuse, NY- M. Curtin               (continued from Pg 14) 

3. When we walked the picket line today, you mentioned 
that the recent strike has generated more public support 
than the last one. You shared a theory about what's 
changed in the interim. Can you spell that out?  
 
In 2011 we went on strike and there was public support – 
but nothing like it is in 2016. This year we have many dona-
tions of food and others unions walking with us, but we also 
have people refusing to keep Verizon in their homes and 
who want to have an educated discussion about what we 
are doing – no yelling, no fighting, no cursing (yes we do get 
those people still, but they are just trolling). People aren’t 
blaming US they are blaming Verizon and the 1%. This is . . .  
thanks to people like Bernie Sanders and Elizabeth Warren, 
the minimum wage fights, and Occupy Wall Street.  
 
We are all sheep when it comes down to it, or have the po-
tential to be sheep. We think “this person is making 
$500,000 a month to run XYZ and boy are they great at pub-
lic speaking… they must be smart and know what’s best.” 
Oh they do…for themselves. We accepted high interest 
rates; we accepted a minimum wage below $10.00/hr; we 
accepted choosing an ER visit over food that week because 
it was OUR fault. We told ourselves, “I didn’t plan financially 
well enough, I didn’t go to college, I had 3 children, I got 
divorced, I moved out too soon.” They have convinced us it 
was our fault. We forgot we are the people and that people 
should not be afraid of their governments, governments 
should be afraid of their people. When we occupied Wall 
Street, we shone an ugly light on the 1% and their fraudu-
lent money practices, evasion, and total disregard of the 
little guy who got them there. Bernie and Elizabeth put their 
money and actions where their respective mouths were and 
worked toward helping rebuild the lower middle class and 
have an unwavering moral and ethical code – you are  
actually terrified at how much you trust them. For once a 

Maureen Curtin and Christine Godfrey, Oswego 
Alumna, walk the picket line at Verizon in       
Syracuse, NY. 

(continued on Pg 16) 

When I started two years ago, my managers were my friends. We joked, we hung out outside work, we shared anec-
dotes about life at a call center….and then their managers told them if their metrics didn’t improve they would be 
“riffed” or fired. Suddenly, I realized my friend is my boss. And they will throw you under the boss to keep what they 
are terrified of losing. Now, don’t get me wrong, most of my supervisors are fantastic. They did my job for years be-
fore taking on management roles, and know the game. And they sympathize. But let’s face it...Number One is all that 
matters in the end. 
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On Strike from Verizon in Syracuse, NY                                                                                  (continued from Pg 15)                            

politician might actually care who you are even when it doesn’t matter to anyone else. People are waking up and say-
ing “This isn’t right” and suddenly, the union isn’t the bad guy, its corporate America. They don’t want to destroy us, 
they want to destroy the system. And our strike will end, and occupy was dismantled, and yes Bernie may not win, but 
more importantly you can kill and end a movement, but ideas are bulletproof and live on. 
 
4. What are some ways the general public can support Verizon workers?  
 
Verizon Wireless is not CWA unionized, but AT&T is. So switching is one option. Or switch from Verizon to TWC or 
Dish! Stick it to their sales if you can! Or hold off adding that channel upgrade or iPhone to your accounts. Come out 
and walk with us – sure you can bring coffee and donuts and we will love it, but honestly we just like talking and walk-
ing with you. We even have been known to laugh and keep light on the picket line. Plus it’s fun to yell “Scab!” and 
mean it; get your anger out that you’ve been repressing. The CWA officially sponsors Bernie Sanders for President – 
consider a political donation if you are a supporter. Honk your horns if you see us! Give us a thumbs up! Yell! When 
it’s 40 degrees, windy, and pouring and we have 4 hours left to walk we really need reminders who we are fighting for 
sometimes, besides our job. Finally, write to your local and state politicians with your disgust at corporate greed and 
support for the blue collar union worker!  

 
 
 

Verizon Workers on Strike in Syracuse, New York.  Christine Godfrey, Oswego Alumna and CWA member (on right). 
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This article is an adaptation of a sand-
wich seminar presented at SUNY 
Cortland in October 2014. 
 

Grounding: My earliest work as a so-
ciologist was in the area of the sociol-
ogy of sport and my identity, for 
some time, was that of an athletic 
person. Later in my career, I taught 
Gerontology, in which issues of re-
tirement were a major theme. When 
my partner, an athlete in her prime, 
and I talked about retirement, we 
compared it to “athletic death,” an 
expression for the phenomenon elite 
athletes experience when faced with 
the loss of both job and status, usual-
ly abruptly, upon retirement. We hy-
pothesized that this experience is not 
unlike that which academics face  
when approaching retirement. 
 

What did we learn from the litera-
ture on “athletic death”? 
 

There are many theories from which 
one can choose. Some look at ways 
people “cope.” Others compare  
dealing with retirement to dealing 
with loss/death and invoke Kübler-
Ross’s stages (e.g., shock, denial,  
anger, depression, understanding, 
acceptance). Some focus on factors 
which facilitate coping, including how 
much the person feels “in control” of 
his/her life after retirement and how 
much the person’s … identity had 
been defined through a particular 
activity. 
 
In addition to these theories, an anal-
ogy which “spoke” to us was that ath-
letes, after retiring, begin to question: 
“Was I really as good as I thought?” 

“Was I as good as I could have been?”   
“What am I now…now that I’m NOT 
an elite athlete anymore?” 
 
Retirement:  What is it?   
Definitional Perspectives 
 
There are multiple definitions of re-
tirement:   
 

 The action or fact of leaving one's 
job and ceasing to work  

 “The act of ending your working 
or professional career: the act of 
retiring; the state of being re-
tired; the period after you have 
permanently stopped your job or 
profession” (http://
www.merriam-webster.com/
dictionary/retirement  Retrieved 
9-10-14).  

 Synonyms include:  pullback, 
pullout, recession, retreat, with-
drawal (http://www.merriam-
webster.com/dictionary/
retirement  Retrieved 9-10-14) 

 
These definitions are not as simple as 
they seem.  Most probably have not 
questioned or examined these defini-
tions carefully, but they should, since 
implicit in most of them are construc-
tions of expectations/meanings that 
may cause people to behave in ways 
that further complicate retirement.    
 
The problem with the definitions is 
they all imply the end . . . of every-
thing.  However, for many (not all) 
faculty, retirement may not mean the 
end at all, but rather the possibility 
for a change in what they have been 
doing or doing it on a reduced scale. 

But the definitions fail 
to reflect how retire-
ment means change 
in one's life, not simply change in 
one’s career.  Considered in this light, 
retirement might be termed the 
“third age,” a time during which we 
can plan and achieve a new set of 
goals, commensurate with physical 
and mental health. In other words, 
retirement can be understood as a 
beginning, not an end. Education and 
planning, however, are essential.  
 
Stages of Retirement 
 
There are stages of retirement which 
have been articulated, awareness of 
which can help in the transition to 
retirement:   
 

1. preretirement -  planning time 
2. the event itself - celebratory 
3. honeymoon - feelings of freedom  
4. disenchantment – boredom, disil-

lusionment  
5. re-orientation: self-examination, 

new identity, new routine 
 

As a side note, the research related 
to sport and athletic death says that 
the amount of time/effort spent in 
pre-retirement planning is one of the 
most valuable contributors to eventu-
al success in adjustment.  The same is 
said by psychologists about retire-
ment in general. 
 

These stages of retirement affect, and 
are affected by, among other things:  
 

1. personal psychology - related to 
emotional responses;                                

2. social nets – both friendship and 

Retirement: The Rest of the Story 
Or What We Don’t Talk About - Part I   

                                          By Mary Frances Stuck  

                                                                                   Professor, Emerita, Sociology 

http://www.merriam-webster.com/dictionary/retirement
http://www.merriam-webster.com/dictionary/retirement
http://www.merriam-webster.com/dictionary/retirement
http://www.merriam-webster.com/dictionary/retirement
http://www.merriam-webster.com/dictionary/retirement
http://www.merriam-webster.com/dictionary/retirement


IN  TOUCH .  .  .Page 18  

work patterns diminish; new patterns need to be developed;  
3. family - how will you feel about spending much more time with significant other? Or alone, if one has no signifi-

cant other or family?   
4. finances. This area has been emphasized most in preretirement panning, sometimes leading to the neglect of 

other areas affected by retirement, including matters of health, both physical and mental. 
 

With the possible exception of finances, how many of these are addressed in pre-retirement workshops? 
 

Preparation for Retirement 
 

Of these stages of retirement and areas of life affected, only preretirement and planning time is addressed system-
atically by institutional staff.  For most, the planning–financial—has been underway since the first day of employ-
ment, through contributions to TIAA or other funding systems, including SRAs (supplemental retirement accounts). 
Mechanisms are in place to provide this kind of assistance in one’s place of employment.  However, “the rest of the 
story” of retirement—what we don’t talk about: the initial honeymoon, followed by disenchantment, and the pro-
cess of re-orientation and a new identity–is not typically included in preretirement planning or addressed by HR 
workshops but needs to be.  Ironically, insofar as these phases may also pose challenges for those adjusting to a 
new working environment, HR is likely already addressing these to some degree in new faculty orientation sessions. 
If so, then importing this discussion to pre-retirement planning wouldn’t be onerous.  
 
In Part II of “The Rest of the Story,” which will appear in the Fall 2016 issue of In Touch, I address how retirement 
ought to be reconceived in terms of transitions and new beginnings. 
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are entitled to request reimburse-
ment of funds spent by UUP on 
matters not related to terms and 
 conditions of employment).  There-
fore, UUP is ensured that it will have 
sufficient funds to cover the cost of 
representing members of the unit by 
statute. 

If Friedrichs is re-argued before the 

Court and the plaintiffs prevail, or if    

a similar case is decided adversely    

for unions, it will make section 208 3 

(a) of the Taylor Law unconstitutional 

and UUP will be required to represent 

all of the employees in the unit  men-

tioned above without any way to en-

sure that they will receive sufficient 

funds to cover the cost of repre-

senting those employees.  This is why 

the case could be so disastrous for 

UUP – and all public-sector unions. 
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What have I done with all that time 
now that I'm no longer teaching, pre-
paring classes, grading papers and 
handling all those other aspects of 
teaching at Oswego? Of course, New 
York has afforded numerous activi-
ties—theater, movies, concerts, mu-
seums etc.–many of which I can see 
free or at discounted rates. A friend 
of mine and I go to a few Met games, 
which last season included my first 
ever World Series game. Although 
the Mets won that night, it was, sad-
ly, their only World Series victory. I 
also volunteer with a professional 
theater group in Brooklyn that has 
been around for nearly 50 years and 
recently finished a completely sold 
out run of "In the Heights." I'm no 
actor, but monitoring auditions, 
working in the box office and selling 
concessions also provides free admis-
sion.  And I'm free to travel without 
worrying about a work schedule. 

Happily, New York City is a popular 
enough destination that I often am 
able to get together with Oswego 
friends when they visit or see them 
when I make the occasional trip back. 

These activities and occasions are 
great, but I needed to find others 
that gave me the same kind of mean-
ing that I was doing something good 
for the world that I got from teaching 
at Oswego. I have continued to write. 
I am able to use the online databases 
from Penfield Library, but am too far 
away to check out books. Fortunate-
ly, not only can I use the Brooklyn 
and New York Public Libraries, I have 
worked out an arrangement for bor-
rowing up to four books at a time 
from the Brooklyn College Library, 
which is only half a mile from my 
apartment. Since retiring, I have pub-
lished a couple of articles and am 
working on a book.  

I have been able to 
pursue my political in-
terests by joining a 
peace group which has also been a 
way to meet new friends who share 
many of my interests. We have orga-
nized community forums on im-
portant topics, marched, handed out 
leaflets, and gathered petition signa-
tures. As part of a small group, I have 
met with Representative Yvette 
Clarke and the staffs of Senator 
Schumer and NY State Assembly-
woman Rodneyse Bichotte to urge 
them to support our positions. 
Whenever possible, I also continue to 
attend UUP’s delegate assemblies 
where I serve on a number of com-
mittees. I also enjoy retiree events in 
the city. I would urge retirees to con-
tinue their union membership, since 
it costs very little and provides        
significant benefits.  

Retirement Decisions, Part II: 
Making a New Home …. Downstate 
            By Bruce Altschuler 

Professor Emeritus, Political Science & Academic Delegate  
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Bruce Altschuler meets with Democratic Congresswoman Yvette Clark (middle). 
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What is fossil fuel divestment? 
 

Divestment is the opposite of an  
investment – it simply means getting 
rid of stocks, bonds, or investment 
funds that are unethical or morally 
ambiguous. 
 

When you invest your money, you 
might buy stocks, bonds, or other in-
vestments that generate income for 
you. Universities (and colleges in the 
US), religious organizations, retire-
ment funds, and other institutions put 
billions in these same kinds of invest-
ments to generate income to help 
them run. Fossil fuel investments are 
a risk for both investors and the  
planet, demanding a call on institu-
tions to divest from these companies. 
 

There have been a handful of success-
ful divestment campaigns in recent 
history, including those targeting  
violence in Darfur, tobacco advertis-
ing, and others, but the largest and 
most impactful one came to a head 
around the issue of South African 
Apartheid. By the mid-1980s, 155 
campuses–including some of the 
most famous in the country–had di-
vested from companies doing busi-
ness in South Africa. Twenty-six state 
governments, 22 counties, and 90 
cities, including some of the nation’s 
biggest, took their money from multi-
nationals that did business in the 
country. The South African divest-
ment campaign helped break the 
back of the Apartheid government 
and usher in an era of democracy. 
 

Fossil fuel divestment takes the fossil 
fuel industry to task for its culpability 

in the climate crisis. By naming this 
industry’s singularly destructive influ-
ence—and by highlighting the moral 
dimensions of climate change—it is 
hoped that the fossil fuel divestment 
movement can help break the hold 
that the fossil fuel industry has on our 
economy and our governments. Doz-
ens of major academic, corporate, 
and religious institutions have already 
committed to this movement, notably 
including the Rockefeller Foundation, 
Stanford University, and the World 
Council of Churches. 
 

What can we do here in our  
community? 
 

As of July 2014, over 12,500 people 
from New York State have signed  
petitions calling upon Comptroller 
DiNapoli to divest the NYS Common 
Retirement Fund from all fossil fuel 
holdings.  The NYS Comptroller is  
responsible for administering the 
New York State and Local Retirement 
System (the Common Retirement 
Fund) for public employees. This sys-
tem has more than one million mem-
bers, retirees and beneficiaries and 
more than 3,000 employers. The NYS 
Comptroller acts as the sole trustee of 
the $164 billion Common Retirement 
Fund. NYS is one of the largest institu-
tional investors in the world. 
 

Recently, Senator Liz Krueger and 
Assembly Assistant Speaker Felix W. 
Ortiz have introduced S.5873/A.8011-
A, the “Fossil Fuel Divestment Act.” 
This legislation would require the 
State Comptroller to divest the New 
York State Common Retirement Fund 
from all holdings in the 200 largest 

publicly traded fossil 
fuel companies, as 
defined by carbon 
content in the companies’ proven oil, 
gas, and coal reserves (the CU 200). 
Divestment from coal companies 
would be completed within one year; 
divestment from all other fossil fuel 
companies would be completed by 
January 1, 2020. 
 

You can help support this effort by: 
 

1. Submitting a written comment  
supporting the Fossil Fuel Divestment 
Act (S. 5873/A. 8011-A) via e-mail to: 
flagg@nysenate.gov (Justin Flagg, in 
the office of State Sen. Liz Krueger, 
the bill's sponsor). To read the bill, 
go to:  
 

https://www.nysenate.gov/
legislation/bills/2015/s5873 
 
2. Signing an online petition sup-
porting divestment of the NYS pen-
sion fund from fossil fuel investments. 
Go to: 
 

https://campaigns.gofossilfree.org/
petitions/divest-nys-retirement-
pension-funds-from-fossil-fuels 
 
3. Contacting your own state repre-
sentatives and asking them to sup-
port fossil fuel divestment and a tran-
sition toward clean energy. To find 
your representatives, go to:  
 

https://www.nysenate.gov/find-my-
senator  
http://assembly.state.ny.us/mem/
search/ 
 

UUPers:  Let’s Support Divestment  
of NYS from Fossil Fuels! 

                                                                                                    By Ronald Friedman 
Associate Professor, Psychology, SUNY Albany  
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are governed by the Taylor Law and a 
key provision of this law is the  
Triborough  Amendment.   The  
Triborough Amendment ensures that 
the terms and conditions of an ex-
pired contract continue until a new 
contract is negotiated. 
 
What's next? 
 

UUP is ready to meet with the State 
and the first meeting has been  
scheduled for Friday, July 15, 2016.   
At the first meeting, proposals will be 
exchanged and ground rules will be 
developed.  UUP will give its pro-
posals to the State (proposals that 
reflect UUP's priorities) and the State 
will give its proposals to UUP 
(proposals that reflect the State's  
priorities).  UUP and the State will 
come to an agreement about what 

kinds of information will be made 
public during the process of negotia-
tions.  Members often want to know 
a lot of details during the process of 
negotiations and this is not possible.  
UUP will, though, publish the pro-
posals after the initial meeting.  Be 
sure to keep your eyes open for 
emails from UUP Statewide President 
Fred Kowal and be sure to keep read-
ing The Voice.   
 
Chapter Meeting 
 

At our chapter meeting on March 2, 
we passed the 2016-2017 chapter 
budget and discussed changes to the 
chapter bylaws.  We also had the 
pleasure of  hearing from UUP State-
wide Vice President for Academics 
Jamie Dangler.  Jamie spoke about 
teacher education programs and gave 

a historical account of contract pro-
posals for adjuncts.  
 
Teacher education programs contin-
ue to be under threat.  UUP is  
currently asking legislators to elimi-
nate the EdTPA as a requirement for 
initial certification.  Please go to the 
"Take Action" section on the UUP 
webpage.   
 

http://uupinfo.org/legislation/
advocate.php 
 

As the Chief Negotiator for the  
July 2, 2011 - July 1, 2016 contract, 
Jamie was able to give us a very 
informative review of what UUP has 
done and has tried to do for adjuncts.  
Over many contracts, UUP has incre-
mentally improved the terms and 
conditions of employ-
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UUP Statewide Vice President for Academics Jamie Dangler discusses teacher education programs and 
the history of contract proposals for adjuncts at March 2 Chapter Meeting. 

(continued on Pg 22)  
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ment for adjuncts.  Key provisions 
that have been negotiated are on 
base salary increases, year-round  
health care for adjuncts who teach 2 
courses, a percentage of discretion-
ary salary awards being set aside for 
part-time employees, and service 
awards.    
 
The Current Contract 
 
There are several key provisions of 
the current contract that you should 
keep your eye on at this time.  
 
The Deficit Reduction Program 
 
We are just around the corner from 
the start of the deficit reduction pro-
gram payback.  Beginning June 30, 
2016, the State will begin to repay 7 
of the 9 days that were deducted. 
You will receive payment for these 7 
days in equal amounts over 39 pay-
roll periods. For those who separate 
from service prior to the full repay-
ment, you will be paid the balance 
owed to you at the time of separation 
(except for the 2 days that everyone 
loses). 
 
Discretionary Awards (DSA) 
 
As in the past three years, there will 
be discretionary awards distributed 
this year.  In 2013, 2014, and 2015, 
one-half percent (1/2%) of the total 
of salaries on June 30 were distribut-
ed to faculty and professional staff.  
This year, it will be one percent (1%) 
of the total of salaries on June 30, 
2016.   As I mentioned above, a per-
centage of discretionary awards must 
go to part-time employees 
(academics and professionals).  The 
figure is twenty eight percent (28%). 

As DSA is discretionary, the contract 
does not specify how management 
must distribute these funds.  Each 
SUNY campus has its own way of dis-
tributing discretionary money.  At 
Oswego, the Vice Presidents decide 
how this money will be distributed.  
There is no set process for profes-
sional staff, but there is one for  
faculty. Last year, Faculty Assembly 
revised the Faculty Bylaws to include 
language on DSA.  In order to be  
eligible for DSA, full-time faculty are 
required to complete the Online 
Activity Report (deadline May 31), 
but Adjunct faculty do not need to 
complete this report.  Both full-time 
faculty and adjuncts need to submit a 
letter of justification to their depart-
ment chair outlining their annual 
achievements by September 6.   
 
Service Awards 
 
Part-time employees who have com-
pleted 8 years of consecutive service 
and full-time employees who have 
just been granted a) permanent or 
continuing appointment; or b) a sec-
ond 5-year term appointment in an 
Article XI, Appendix A title; or c) 7 
consecutive years as a lecturer or  
Article XI, Appendix B, Division III 
sports title, or Article XI, Appendix A 
title are entitled to a service award.  
Part-time employees receive a $500 
lump sum payment every time they 
complete 8 years of consecutive  
service. Full-time employees receive 
a $500 on base service award after 
they have reached their milestone.  
Both the part-time service award  
and the full-time service award 
should be given shortly after the  
time when the milestone has been 
reached, so be sure to check your pay 

stub to ensure that you do receive 
your award. 
 
Membership Mobilization 
 
Increasing union membership and 
mobilizing members have been key 
priorities of UUP this last year, and 
they will continue to drive our work 
into the future.  The State takes note 
of union membership, so it is espe-
cially important to show our strength 
as we are negotiating with the State.  
But, even more importantly, unions 
are facing threats to our very exist-
ence.  A public sector union is only 
able to negotiate a good contract 
with the State and ensure that a con-
tract is properly implemented be-
cause public sector unions are able to 
collect dues from both those who 
want to belong to the union 
(members) and those who do not 
(agency fee payers).  Were public sec-
tor unions not permitted to collect 
fees from members of the bargaining 
unit who do not want to belong to 
the union, the union would soon go 
bankrupt trying to negotiate fair con-
tracts and protect the rights of all of 
those in the bargaining unit (both 
members and fee payers). 
 
The Friedrichs Case 
 
Recently, the Supreme Court upheld 
the right of public sector unions to 
collect agency fees with the Frie-
drichs v. California Teachers Associa-
tions decision.  Had this case been 
decided against unions, there would 
no longer be agency fee payers.  
There would be union members and 
free-riders, people who would get all 
of the benefits of the collective bar-
gaining agreement and union repre-
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sentation without paying a cent.  If 
being a free-rider doesn't sound fair 
to you, keep reading!   
 
Future Threats 
 
Although the Friedrich's decision has 
allowed UUP to continue to collect 
agency fees for now, there are plenty 
of other cases in the pipeline.  Power-
ful and wealthy anti-union forces are 
seeking to destroy unions, so it is im-
perative that those of us who under-

stand what unionism is all about con-
tinue to sign up and organize all of 
those in our bargaining unit. 
 

What are unions all about? 
 
Unions are about ensuring that all 
working people have a decent stand-
ard of living.  Some people who are 
not part of a union become angry 
when they see that someone in a  
union has a higher wage or more  
benefits than they do.  This anger is 

directed in the wrong 
place.  Those outside of a 
unions need to use their 
anger to organize not de-
grade unions.  Unions 
make workplaces more 
humane.  That's what  
unions are all about!   
 
How Can I Help?   
 

UUP is here to help you 
and we often ask you, 
"How can we help?"  But 

you also need to step up and make 
sure you are asking us, "How can I  
help?"  We need people who can help 
us welcome new academics and  
professionals to SUNY Oswego,  
ensure that they have signed their 
union card, and help them to under-
stand what UUP and unionism is all 
about.   
 

The power of the union is in its mem-
bers.  Help us make your union and 
the union movement strong! 

President’s Notes - L. Nash                                                                                          (continued from Pg 22)   

Last but not least, I have also remained in contact with the college. Next fall I have arranged a lecture on campus in 
memory of Warren Weinstein, the former Oswego faculty member who was taken hostage in Pakistan and, after 
several years in Al Qaeda captivity, accidentally killed by an American drone strike. I will serve as commentator on 
the speech and will also give a talk on the November election for the Alumni Association.   

With some planning, I have been able to make a new home for myself in New York City while enjoying even more 
fully some of the activities and connections that made my time in Oswego happy. Everyone's situation is at least a 
little different, but, if you think my experience would be helpful in planning your own retirement, feel free to contact 
me to discuss it. 

Retirement Decisions, Part II 
Making a New Home . . . Downstate - B. Altschuler                                  (continued from Pg 19)   
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The opinions expressed in In Touch are those of  the writer. 

They do not necessarily reflect the position or policies of the 

United University Professions. In Touch encourages letters to 

the editor about union, campus and university issues, politics 

and other membership concerns. Letters should be emailed and 

include the writer’s name, telephone number and e-mail ad-

dress. Limit the length, when possible, to 500 words. In the 

competition for space, shorter letters most often will receive  

preference. Letters will be published based on the following 

criteria: the order in which they are received, space availability  

  and timeliness of the letter’s topic. Letters submitted by 

  first-time writers may also receive preference. Names of  

  writers will be withheld upon request. Inappropriate pieces 

  will not be published. In Touch reserves the right to edit all    

  letters. We cannot guarantee that all letters will be published.   

  The final decision is at the discretion of the editor. Please  

  send your letters to uup@oswego.edu . The Editorial Policy  

  was liberally borrowed from SUNY Potsdam’s Within The 

  Ranks. 

Editorial  Policy 

 

The easiest way to become a member of UUP is to use the online membership form  
that is available on the UUP website: 

https://uuphost.org/myuup/Membership/RegForm.php 
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