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I am delighted to report
that more UUP members are getting involved
at the chapter level than
ever before. This is the
case throughout the union, but it is also the
case at Oswego Chapter.

were greeted by a number of welcoming faces:
Steve Abraham, Cindy
Fuller, Larry Fuller, Charlie Itzin, and Bill Canning.
New Faculty and Staff
Thank you to these indiOrientation
viduals for making all
those who attended the
This year a number of
event feel welcome!
Executive Board memThank you also to Sara
bers helped to welcome Rebeor, Arvind Diddi,
new faculty and profes- and Gilian Tenbergen,
sional staff at the orien- for passing out kits and
tation. Those of you who signing up new memattended this event
bers.
(continued on Pg. 2)
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President’s Notes - L. Nash
Adjunct Orientation Session

to see this. In the past two years,
we have been giving complimenFor the last few years, SUNY
tary tickets to new faculty and proOswego has been offering a spefessional staff, so that they are
cial orientation session for adaware of this event and know that
juncts, and UUP has participated. they can attend free of charge. I
This event is particularly important had hoped that everyone who rebecause adjuncts often feel and
ceived a free ticket would attend,
are isolated and disconnected
but we are not quite there yet.
from the campus community.
Let's try for next year!
Thanks to Cindy Fuller who joined
me in welcoming new adjuncts
Labor Day Parade
and inviting them to the 21st Annual Fall Solidarity Gathering.
We had a good turnout at the Labor Day Parade in Syracuse. It was
Fall Gathering
great to see so many of our members bring their families to this
There were many new faces at the event. Thank you, Christine Body,
Fall Gathering and I was delighted for all of the work that you did or-

(continued from Pg 1)

ganizing this event! Thank you
also to Bill Canning who was a bus
captain for the Labor Day Parade
in New York City.
Departmental Representative
System
Vice President for Professionals
Bill Canning has started to build a
departmental representative system for professionals. I have also
reached out to several academic
members who have helped me
pass out information to new faculty and helped me get these individuals connected to the union.
Thank you, Bill,
for all of the
(continued on Pg 3)

Oswego‘s Chapter Executive Board members get ready to open the doors to the 21st Annual Fall Membership Gathering
at Fallbrook. Standing: Bill Schleinitz and Ed Lonky; Sitting: Lori Nash and Jim Early. Photo by Maureen Curtin.
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good work that you do (in general)
and all of the work that you have
been doing trying to get the departmental representative system
going.
Adjunct/Contingent Concerns
Committee
Officer for Contingents Charlie
Itzin has been working tirelessly
organizing adjuncts and contingents members. Last fall, Charlie

(continued from Pg 2)

conducted the first ever Oswego
Part-time Labor/Management
meeting. He and his team met
again in the spring and then again
this fall. Separate Part-time Labor/
Management meetings are guaranteed in the contract and I am
very happy to see that Charlie and
his team are taking advantage of
this contract provision. Addressing
part-time issues at General Labor/
Management meetings is effective, but now that the Adjunct/

Contingent Committee is so active,
Part-time Labor/Management
meetings are really the appropriate venue for addressing contingent issues.
Fayez Samuel Award
Charlie's outstanding work as an
activist resulted in Oswego Chapter nominating him for the Fayez
Samuel Award
(continued on Pg 4)
for Courageous

Bill Canning marching in the New York City Labor Day Parade. Photo by UUP staff.
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Service. At the Fall 2016 Delegate
Assembly, we had the pleasure of
seeing Charlie receive this award.
Congratulations, Charlie!

have definitely not retired from
union service. They have been
reaching out to retirees and those
seeking to retire in new ways.
Their goal is to ensure that when
Statewide Committees
someone is ready to retire, they
have all that they need to retire
It is a wonderful thing when mem- successfully and painlessly. Thank
bers start reaching out to me to
you Cindy and Larry.
join statewide committees and
that is what has started to hapIndividual Development Award
pen. Grace Maxon and Lakeisha
Program (IDAP)
Armstrong both reached out to
me to say that they wanted to join Winfield Ihlow has been the IDAP
the statewide Opportunity ProLiaison for as long as I can regrams Committee. Joining a
member, and he is ready to take a
statewide committee is a wonder- step back. This year, Jennifer Foful way to get involved in the un- gel has agreed to be our new IDAP
ion. It gives members a chance to Liaison. Jennifer has been a
work on an issue that is important member of the committee that
to them. It also connects memreviews IDAP applications for sevbers in Oswego with members
eral years, and she has shown a
from other chapters. It is a great strong commitment to ensuring
way to build solidarity across the that IDAP applications are reunion.
viewed thoroughly and that
awards are fairly distributed.
Contingent Employment
Thank you, Jennifer, for agreeing
Committee
to be our new IDAP Liaison!

(continued from Pg 3)

Contributions to In Touch
There are a number of new voices
in this issue of In Touch. Maureen
Curtin does a tremendous job
reaching out to members to ensure that we have a diversity of
voices. Just check out this issue
and you will see what I mean.
Become Involved!

I cannot stress enough how important it is to have more members become involved in the union. Unions are about members
and members need to support
their union. Here are some of the
questions that you can ask yourself to help you decide how to become more involved in the union:
What can I do to improve my
workplace? Have I noticed a
problem that I would like to help
solve? Do I have a skill that the
union could use? Would connecting with people from other
SUNY campuses help me do my
job better? How can I help others
Speaking of statewide comVote Oswego
feel more connected? Unionists
mittees, I am delighted to ando the work that we do, because
nounce that Ben Allocco, who
Oswego Chapter has participated we care about the workplace. We
teaches as an adjunct in the Eng- in the Rock the Vote campaign for want our workplace to be a
lish Department, has just been
many years. This year, though,
healthy workplace. I know that
made the Co-chair of the
Allison Rank really stepped up the you want this too. Become active
statewide Contingent Employefforts with her Vote Oswego
in your union.
ment Committee. Congratulations, campaign. You can find out all
Ben!
about it in her article on pages 11
and 12. Thank you to Kristin
Retirement Issues
Gublo for making a poster for UUP
for the Vote Oswego “Coalition
Cindy Fuller and Larry Fuller may Day.” And thanks to Jim Early for
have retired last year, but they
displaying the poster!
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With or Without EU: Musing on Brexit
By Damian Schofield
Professor, Computer Science

On the evening of the 23rd June
2016, I sat up with a glass of wine
watching the live results of the
Brexit referendum over the Internet. I’m a Brit who now lives and
works in upstate New York, so I
still follow the politics of my home
country with great interest. One
glass of wine turned into two, and
then I needed to open another
bottle as I watched the Leave campaign edge into an unassailable
lead.

I grew up in the north west of England in a small town called Burnley, a rural town about 30 miles
north of Manchester. For the past
10 years, Burnley has been listed
as the poorest town in England.
The town lost its crown and
dropped into second place on the
list this year, though the new
“leader” can be found only 10
miles away from Burnley. The
whole region is depressed and was
due to receive over 300 million
euros in strategic funding from
Watching the news and talking
Europe over the next four years to
with friends we had all thought
re-develop infrastructure and inthat the chances of the Leave cam- centivise employment. The town
paign winning were close to imof Burnley voted 75% leave.
possible. The implications to higher education in the UK seemed to I spoke to family and friends when
range, depending on who was talk- I visited my home town and the
ing, from appalling to apocalyptic. general view sounded like this:
The day after the vote, my Face“Hey, it can’t get any worse.”
book feed was full of UK academic There was a real sense of disillucolleagues and friends despairing sionment with the political system
for the future of universities in the which has ignored and even acUK.
tively closed down industry in this
area—the mines were all closed
At the end of July I travelled back down by Thatcher in the 1980s.
to England for a wedding and to
There is a real desire to vote for
visit friends and family. I was
something different, or to change
asked to write an opinion piece for things—by any means possible. I
the UUP newsletter, describing
guess this is the same kind of disilEngland post referendum and the lusionment that has fueled the
mood of the people I meet. What popularity of political candidates
particularly interested me was to like Trump and Sanders in the
find out who voted to leave EuU.S.A. Even a discussion about Europe and why. The answers were ropean funding was met with a
not what I expected.
negative reaction along these
lines: “We have had this type of

funding here before, we never see
it, and it never does any good to
us.”
Later in the trip I had an unexpected conversation with a close
friend who had voted to leave the
EU. She is well educated (PhD level) and works as a corporate barrister. Her motivations for leaving
were due to concerns with European legislation. She explained to
me that when the UK joined the
common market back in the 1970s
it was all about trade agreements
and commerce. However, Britain
never voted to be part of a European super state with Brussels
setting legislation that is often at
odds with national interests. She
gave many examples of poor legislation that had been recently introduced, and I have to admit
many of her arguments were quite
convincing.
Being an academic, the overwhelming majority of my conversations in England on this subject
were with other academics. The
sense of despondency has not left
the academic community. In many
ways, even though Article 50 has
not yet been implemented, academics are already starting to feel
the negative impact of the referendum. A number of colleagues
discussed how they had been
asked to leave
(continue on Pg 6)
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European research consortia or were being ignored
as future funding and grants became available. One
colleague even reported an immediate drop in applications from EU students who make up nearly 40%
of his master’s program cohort.
It is easy to sit here now I am back in America and
ruminate on this referendum and to feel safe as it
does not really affect me over here. But I can’t do
this, as every day I hear negative stories from colleagues and friends and I worry about their future. I
don’t think the country will collapse into recession,

(continued from Pg 5)

but I feel that life will be harder and that higher education in the UK is going to face a future more difficult than it needs to be.
I’ll finish by mentioning the one subject that I have
not discussed, the elephant in the room—i.e., immigration. There is no doubt that fear of immigration,
and yes, even racism, played a large part in many
people’s vote in this referendum. Retreating from
the EU is, to some extent, the British version of
Trump’s promised “wall.” The parallels are hard to
deny.

Mike Lyon of Upstate encouraging members to vote. Photo by UUP staff.

I N T O U C H . . . P a ge 7

Brexit and Trump: Work to be Done
By Shashi Kanbur
Professor, Physics

Like many expat Brits in the US, I
followed the UK Brexit vote with
interest but always felt confident
that “Remain” would prevail. I
watched with astonishment the
“Leave” campaign claims: send the
EU money to the NHS, cut immigration, and avoid immigration
from countries like Turkey that are
currently applying for EU membership. The first of these claims was
almost immediately “dropped,”
though Leave campaigners maintain this was never promised. The
second claim was the subject of
considerable obfuscation, with
leading Leave campaigners later
claiming that free movement of
workers to and from the UK
should continue. The Leave campaign clearly played on people’s
concerns about immigration, particularly in the last two weeks of
the campaign. The result left me
dismayed – maybe the UK was not
on the track I thought it was. With
somewhat similar sentiments being expressed in the U.S. presidential race, I searched for answers.

Asian families coming to the UK at
that time. In return, they had to
adapt and live in a society with
norms very different from those to
which they were accustomed. The
process of assimilation (always a
two-way street) of the South Asian
and West Indian immigrant communities started in the 60’s and
was fully in place in the late 80’s
and early 90’s. Of course there
were many hiccups along the way.
I certainly had my share of experiencing racist incidents. These incidents reflected a broad social estrangement that mirrored the duality in my daily life.

I went to a very English boys’
school: school uniforms, ties, and
blazers that could only be removed following an order from
the headmaster at morning assembly. We played rugby and
cricket, and we ate cucumber
sandwiches; life at school was the
very epitome of Englishness. At
home, meanwhile, life was very
Indian: Indian food, multiple languages being spoken, holidays onMy parents had come to the UK in ly in India, crackly telephone conthe late 1960’s, partly due to some versations with relatives, a very
peculiar circumstances, but for the different set of cultural norms. The
most part they were looking for a difference between my school and
better life and greater opportuni- home life was stark. No facebook/
ty—like all immigrants, whether
internet/whatsapp was available
they are going east or west. They to help remain in continuous confound it, like many other South
tact with my relatives in India. I

now realize why I
assiduously
changed out my school uniform
immediately after coming home
from school at 4.30pm. It was a
dual life every day for close to 10
years. But it shaped me. I am neither English nor Indian; I am both.
Both—not as in “I was there on
holiday”—but both because I lived
in two different worlds for all my
childhood.
During those years, I had always
felt an underlying tension when
outside my parents’ home. Would
I be accepted? Why did people
look at me that way on the bus?
Should I go out with that English
girl? I had been to the U.S. a number of times for conferences and
noted the ease that I felt there—at
least superficially, there was no
need to think of these things. It
seemed that by the late 80’s and
early 90’s, the UK had moved past
earlier tensions, too, and was well
on the way to becoming “postracial.” In fact, when I moved to
the U.S. permanently in the late
1990’s, I looked on in envy as the
UK forged ahead with mixed marriages, Asian TV presenters, and
seminar speakers who were taken
out “for a curry” after their talk.
With an influx of people from the
EU, it seemed
like the UK was (continue on Pg 8)
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leaving the U.S. far behind in
terms of forging a multiracial,
multiethnic identity.
The Brexit vote was a rude awakening. The sentiments expressed
by the Leave campaign and their
supporters would not be out of
place at certain campaign rallies in
the U.S. today: a fear of the other,
a vehement cultural absolutism,
every question reduced to “them
and us.” I was in the UK after the
Brexit vote and, on one level,
nothing seemed to be different.
The Birmingham I know and love
was still a fabulous mix of black,
brown and white, churches and
mosques, yorkshire pudding and
Balti. In fact Birmingham New
Street Station was completely
transformed with Vietnamese,
Italian, French and Indian restaurants. Paradise. How could the
Leave campaign have won?
Perhaps an element of racism.
Perhaps those areas of the UK
least affected by immigration
were susceptible to the Leave
campaign misinformation. Perhaps there was a fear about how
immigration would affect job prospects. A more optimistic view
would be that racism arose from
an unwillingness to accept the
global migration trends of the last
twenty years, from those who
cling to the way things were. That
is, Leave won because they won

the older population segment.
The Leave campaign advert that
portrayed a long line of people of
“non-English” origin certainly
played to these fears, and this is
very similar to the U.S. presidential campaign. But the truth is
deeper. I jumped into a taxi to
take me to my friends’ home having just landed from the US. I
started talking to my Asian taxi
driver on the drive: my age, he
had grown up in England and was
married with children. But he had
voted to Leave. He had gone
through racial abuse in the 70’s
and 80’s but thought now, “there
were too many people here.” He
seemed unaware of the irony. He
liked Boris Johnson, a sentiment
akin to “Hispanics for Trump.”
Truth is stranger than fiction and
there is still work to be done.
But what explains this movement
on both sides of the Atlantic? Is it
merely economic and financial
anxiety, as some suggest, or
should we believe those who
blame Brexit on an undercurrent
of racism? Though there are significant differences between the
Brexit vote in the UK and
“Trumpism” in the U.S., my experience with the British Asian taxi
driver suggests it is a mixture of
these two viewpoints. Perhaps
there is a threshold level of immigration below which any underlying racism can be hidden. Perhaps
when those immigrants form a

(continued from Pg 7)

noticeable size and are able to
hold on to some of their traditions
and culture, then the situation can
change. However, it is obvious
that economic anxiety plays a role
in exacerbating this situation
when some are believed, incorrectly, to have some economic
advantage over others by virtue of
ethnic background. The Asian taxi
driver was clearly concerned
about his economic future. At the
same time, he seemed to be blind
to denying other people opportunities that were afforded to him.
I think part of the rise of
“Trumpism” in the U.S., meanwhile, is due to a feeling that the
last twenty years has only benefited the “elites.” The “elites” can be
“people in DC” or “Congress” or in
“academia.” The populism that
drives suspicion of Congress likewise makes people skeptical
about intellectual expertise that
might directly affect public policy.
It’s come to this: being an expert
in Number Theory or gene sequencing or global warming is
seen as elitist. In the climate of
popular opinion, then, climate science is no more than a scam or
evidence of a conspiracy. Whatever the ratio of racism to economic anxiety and whatever the
outcome of the U.S. presidential
race, it’s safe to conclude that the
effects of “Trumpism” will be felt
for some time. (continue on Pg 23)
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Black Lives Matter & U.S. Prison Labor Strikes:
The Revolutionary Forces of Freedom
By Maureen Curtin
Vice President for Academics

On Monday, July 18, 2016, several
hundred people—organized under
the Black Lives Matter banner—
marched from Clinton Square to
the Justice Center of Syracuse to
protest the latest round of fatal
police shootings of AfricanAmericans around the nation. In
the days leading up to the Syracuse march, participants shared
fears over social media that the
march would be met with police

violence. Just nine days earlier,
SWAT teams donning riot gear
confronted peaceful protesters in
Rochester, NY, and arrested 74.
The anxiety was so great among
Syracuse protesters that the teenaged daughter of a family friend
only received permission to attend
if she stayed by my side as we
marched. When we arrived at Clinton Square on Monday afternoon,

I was glad to see emeritus faculty
member, Margaret Ryniker,
attending as a legal observer.
The Syracuse protest did not ultimately meet the police response
seen in Rochester, nor did it face
counter-protests like those seen in
Houston, TX or West Hampton,
NY. Instead, downtown Syracuse
was a ghost town. In an echo of
the white flight (continued on Pg 10)

Black Lives Matter March in Syracuse. Photo by Maureen Curtin
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Black Lives Matter & U.S. Prison Labor Strikes - M. Curtin
that re-shaped the city of Syracuse in the 1960s and
1970s, downtown business owners and government
agencies sent workers home early. They acted, according to Sarah Moses of the Syracuse Media
Group, on the advice of the Office of Homeland Security.

(continued from Pg 9)

tion, according to Ava DuVernay’s new documentary, 13th, the first non-fiction film to open the NY
Film festival in its 54 years. Though it is focused on
mass incarceration, the documentary also helps illuminate the insistent but often abstract claim that
fatal police shootings of people of color are born of
institutional racism.

The mayor, meanwhile, declared that she expected
the protesters would be peaceful, betraying an underlying racial bias: if violence were to occur, it
would originate with protestors. That police might
precipitate violence, on the other hand, remained
invisible because so thoroughly framed by law-andorder narratives.

The impetus to criminalize African-Americans was
born in the ashes of the Civil War. Specifically, in
1865, the 13th amendment to the U.S. Constitution
was ratified. It states: “Neither slavery nor involuntary servitude, except as a punishment for crime
whereof the party shall have been duly convicted,
shall exist within the United States, or any place subThese narratives of law-and-order and its corollary— ject to their jurisdiction” (my emphasis). Michelle
the criminalization of African Americans and people Alexander, author of The New Jim Crow, is interof color more generally—are rooted in the Constitu- viewed in 13th and joins others in making the case
that the amendment abolished slavery while simultaneously preserving it in a loophole that haunts U.S.
society more than one-hundred-and-fifty years later.

Margaret Ryniker at Black Lives Matter March. Photo by
Maureen Curtin

Among other things, this loophole in the law helped
address the economic costs of emancipation. Or, as
Pamela Kruger puts it, a criminal conviction in 1866
meant that the state could imprison people, even on
minor charges, and compel them to perform labor at
no cost (in places like Ferguson, MO, in 2014, minor
infractions like parking tickets were inflated with
fees at levels that ensured some went to prison for
nothing more than poverty). Back in Reconstruction
America, former slaves were immediately criminalized, which served still another important purpose: it
satisfied a resentful white society. Thereafter, narratives of African-Americans as criminal, dangerous,
animal, and monstrous circulated in ways that continue to shape U.S. law, even today. Those narratives
fueled the Jim Crow era and were invoked again
after the civil rights movements’ gains in the mid1960s. This time, elected officials at the highest levels deployed these narratives in a discourse on lawand-order.
(continued on Pg 21)
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Vote Oswego: Organize or Be Organized
By Allison Rank
Assistant Professor, Political Science

In the last two months, you’ve
probably encountered a student in
a grey Vote Oswego t-shirt asking,
“Are you registered to vote?”
More than likely, that student is
enrolled in POL 300: Vote Oswego.
A new, practical political skills
course, Vote Oswego serves as
home base for campus voter registration and mobilization efforts
using what I call the campaign-ascourse model. The roles in this
class are distinct from other courses: I serve as campaign manager,
my five interns (all of whom are
receiving internship credit for their
work) are employed as campaign
coordinators, and the twenty students enrolled in the course work
as campaign staffers.

colleges in registering students to
vote (e.g. Rock the Vote) and offer
guidance to campuses wanting to
run their own programs (e.g. Your
Vote Your Voice). But too often
these efforts can treat students as
merely passive targets of organizing.

and outcomes of a
campaign in the
context of contemporary research on
youth civic participation.

While I keep an eye on pedagogical objectives, coordinators and
staff are not there to be organized
Vote Oswego is different. Each
by me–they are the organizers.
week’s class session covers some Staff members have presented
component of grassroots campersuasive arguments about
paigning: crafting a compelling
spending a portion of our limited
campaign message, recruiting and campaign funds on a SnapChat geo
training volunteers, developing
-filter; developed a coalition that
coalition partners, cutting turf for includes Greek Life, the Student
off-campus canvasses, and more. Association, Athletics, and student
While I raised the initial funds for organizations ranging from the
the campaign, scheduled the first Physics Club to the NAACP; served
two weeks of Vote Oswego activi- as a resource for Res Life programties, and made early calls about
ming; and leveraged their
Despite a distaste for electoral pol- visibility materials, those decision– knowledge of campus to secure
itics, our students do care about a including ones about budgeting,
financial support and volunteer
range of issues from sustainability themes, and tactics –were turned hours. All this, and, Election Day is
to mass incarceration to higher
over to the student-staff in the
still more than a month away.
education affordability. But a lack second week of classes.
of on-campus activism combined
Vote Oswego provides opportuniwith the time and financial costs of While out in the field, those enties within other disciplines and
political internships limits the abil- rolled in the class meet key learn- offices as well. The campaign has
ity of Oswego students to under- ing objectives including improve- been adopted as a ‘partner’ by
stand these issues let alone enment in oral presentation and
Prof. Rebecca Mushtare’s Web
gage in effective organizing. When critical thinking skills. While these Design II (ART 417) and Break Thru
approached correctly, I believe
could be more or less addressed
Design (Student Organization). The
non-partisan voter registration
by participation in any campaign, design students produce work for
and mobilization drives can bridge the campaign-as-course model is their portfolios, Vote Oswego staff
this gap.
unique in its ability to develop an- experience working with a vendor,
alytical skills through assignments and multiple student designs will
In the wake of the Higher Educasuch as drafting campaign memos be produced as part of the camtion Amendments of 1998, colleg- that identify where and why the
paign’s visibility plan. We are also
es and universities significantly
campaign met/exceeded/fell bebridging the gap between student
improved their voter registration low expectations as well as consid- life and acaefforts. Numerous non-profits aid ering the objectives, experience,
demics through (continued on Pg 12)
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cooperative projects with the
and Facebook (@VoteOswego).
Community Services Office and Res
Life.
I hope faculty, staff, and administrators will take the time to review
Our results speak for themselves. how Vote Oswego, and the camIn 2010, approximately 600-700
paign-as-course model more genstudents registered or requested
erally, link campaigns to courseabsentee ballot applications at
work, thereby increasing the interSUNY Oswego. In 2012, the num- disciplinarity of civic engagement
ber went up to 1,300. This year,
projects and providing advanced
Vote Oswego has far surpassed
training for students who aim to
those 2012 numbers, registering
secure jobs in the world of political
821 students to vote and helping
or non-profit organizing–all while
1245 more request an absentee
also mobilizing Lakers to vote! It is
ballot, a full two weeks before the true that off-campus non-profits
voter registration deadline. You
can provide material resources for
can follow our progress through
youth civic engagement. It is
Election Day on Twitter, Instagram, equally true, however, that each

(continued from Pg 11)

campaign season provides us as a
campus community an opportunity
to identify and pursue skills-based,
career-relevant, and civically minded educational experiences for our
students.
If you are interested in working
with Vote Oswego this semester,
please email me at Allison.rank@oswego.edu. To hear
more about the campaign, attend
the CLAS Brown Bag Discussion on
November 17 from 12:40-2pm in
the Library Speaker’s Corner
where a number of faculty will participate in an Election De-Brief.

Allison and the Vote Oswego
staff will be passing out these
“I VOTED” stickers to
Oswego students.
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Faculty Intellectual Property: Know Your Rights
By Elizabeth Schmitt
Professor, Economics

Intellectual property, though an intangible asset, is
arguably the most valuable of faculty assets. Protecting ownership of this property is an essential
component of academic freedom and a university
focused on the creation and dissemination of
knowledge. In their 2013 Statement on Intellectual
Property, AAUP writes:
The management of inventions, patents, and other forms of intellectual
property in a university setting warrants special guidance because it bears
on so many aspects of the university’s
core missions, values, and functions,
including academic freedom, scholarship, research, shared governance,
and the transmission and use of academic knowledge by the broader society. . . . the right to control research
and instruction is integral to academic
freedom. . .
Faculty need to be aware of their rights under SUNY
policies and understand the conditions under which
they could be asked to relinquish or dilute these
rights.
SUNY faculty enjoy strong, explicit protection of intellectual property as the default situation for work produced in the scope of employment, and this includes
web-based materials. This policy dates back to 1954,
with a memo explicitly including web-based materials
in 2007.1
With respect to faculty materials used
on the web for instruction, under the
current SUNY policy, copyright owner-

ship is treated no differently
than faculty materials produced for the classroom. That
is, faculty own the copyright under the
academic work-for-hire exception embedded in SUNY’s copyright policy.
This is consistent with federal copyright law that has
long allowed a common law work-for-hire exception
for academics. Protected materials include, but are
not limited to, course syllabi, lecture notes, tests,
question banks, assignments, and study guides. This
also includes course shells in our learning management system (LMS).
However, while the default option is faculty ownership of this material, the University has the right to
commission faculty by written contract to create materials where ownership or license resides with the
institution:
Alternatively, SUNY and faculty may
enter into work-for-hire written agreements relating to materials produced
for on-line use in which the parties
may agree to vest copyright in either
SUNY or the faculty and to provide for
related licenses.2
Given this alternative, it is important for individual
faculty, at the earliest stages of online course development, to obtain explicit, written understanding
about ownership of the developed materials, the
use rights of these materials and the expectations
about sharing these materials with other instructors
in the future. Furthermore, faculty involved in MOOC
development through a third party
(continued on Pg 14)
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(continued from Pg 13)

entity such as Coursera, edX or Udacity need to be especially careful, as the SUNY default policy will not
apply. EDUCAUSE, in an Executive Briefing on this issue in 2012, notes that, “Some commercial MOOC
platforms have highly proprietary terms and conditions that claim ownership of course content and prohibit sharing or remixing of material.”3 For example, Coursera’s current terms of use assert the following
claims:
To the extent that you provide User Content, you grant Coursera a fully-transferable, royalty-free,
perpetual, sublicensable, non-exclusive, worldwide license to copy, distribute, modify, create derivative works based on, publicly perform, publicly display, and otherwise use the User Content.
This license includes granting Coursera the right to authorize participating institutions to use User
Content with their registered students and on-campus learners independent of the Services. Nothing in these Terms shall restrict other legal rights Coursera may have to User Content, for example
under other licenses. We reserve the right to remove or modify User Content for any reason, including User Content that we believe violates these Terms. (my emphasis)
In conclusion, SUNY faculty have strong default protections for their intellectual property but need to understand the full implications of signing any agreement that limits or transfers those rights. With the rise of
Open SUNY, UUP has been active in ensuring that rights are well-defined and that faculty have full informed consent when presented with agreements to alter these rights. Members are encouraged to contact UUP for advice if they are asked to enter into contracts that waive their copyright/intellectual property rights.
For More Information on Intellectual Property:
AAUP:
Statement on Intellectual Property
Educause:
MOOCs and Intellectual Property: Ownership and Use Rights
SUNY:
Copyright and Faculty Ownership of Intellectual Property
SUNY Faculty Copyright Ownership FAQs
UUP:
Copyright and Intellectual Property Issues Related to Open SUNY
Notes:
1. Counsel memo 2007 - SUNY’s Copyright Policy
2. Copyright and Faculty Ownership of Intellectual Property

3. What Campus Leaders Need to Know About MOOCs
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Albany Leads the Way on Adjunct Pay
By Charlie Itzin
Officer for Contingents

Oswego is certainly a leader in the
SUNY system when it comes to
building new buildings, renovating
old ones, and erecting marvelous
signage, but it is being left behind
when it comes to the salary and
contractual concerns of its adjunct
and contingent instructors.

rival of a new provost, James R.
Stellar, Tolley and Benjamin finally
had an administrator who understood.

Oswego? SUNY
Oswego recently
announced they are hiring an
“outside” contractor to study salary equity on campus. What is
alarming is that the study does not
include a third of the teaching faculty at Oswego, the adjuncts and
contingents.

“He (Stellar) recognized that it
was not just an economic issue,
but looked at it as a social justice
issue,” Tolley said. When the uniIn December, Oneonta raised its
versity started the process, Tolley
starting adjunct pay by $500, and said at first they were worried that Adjuncts have not had a raise in
just this past month the University any changes would be buried in
four years. In the early part of this
of Albany raised its adjunct pay
committees. That didn’t happen.
century, then UUP President
28% ($2800, to $3,600). They have
Chuck Spector negotiated increasalso formed working committees On September 15th, Stellar rees that raised adjunct starting pay
to address contractual security,
leased a report detailing the work from $2,310 per course in 2005 to
avenues to permanence, and oth- of a number of committees estab- $2,952 in 2013. In the fall of 2014,
er pressing adjunct issues.
lished by the mandate, comSUNY Oswego reneged on a negomittees that included members
tiated increase to $3,054, claiming
Better conditions for adjuncts at
representing the administration,
poverty.
Albany took persistence by UUP
UUP, and the University Senate.
leaders and an administration that Albany raised its starting salary
Poverty?
had a vision beyond brick and
from $2,800 to $3,600 (28%), commortar. In the fall of 2014, the uni- piled a brochure detailing adjunct Since then Oswego has built the
versity president, Robert Jones,
benefits on campus, and increased Shineman Center, renovated Johncalled for a “blue ribbon” panel to recognition of its part-time faculty son, Riggs, Waterbury, and Tyler
review Albany’s policies and prac- and staff.
and spent a reported $750,000 on
tices relating to adjuncts and conthose nice green signs around
tingent faculty. In response the
The various committees’ recomcampus, but the college has dediuniversity appointed an initial 13- mendations included raising the
cated nothing to adjuncts and conmember panel to be headed by
beginning adjunct pay to $5,000 in tingents. It certainly raises conthe new provost.
the next two to three years, imcerns about priorities at SUNY
proving access to health and reOswego.
According to Rebekah Tolley, Alba- tirement benefits, and establishing
ny UUP Officer for Contingent
“career ladders” for adjuncts and For the past year, the UUP and its
Affairs, the chapter president, Bret part-time professionals to obtain Adjunct/Contingent Concerns
Benjamin, has always been a
permanent employment.
Committee have asked the adminstrong advocate for adjunct issues
istration to open good faith nego(much like our Oswego Chapter
If Albany can do it, the obvious
tiations on
(continue on Pg 16)
President, Lori Nash). With the ar- questions is, why can’t SUNY
raising the
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starting salary and addressing contractual security (currently adjuncts are given one semester
contracts no matter how long they
have been teaching). As a starting
point, UUP is asking for $4,284.50
per course (the prorated fulltime
instructor’s salary) and two semester academic-year contracts
for adjuncts who have taught four

(continued from Pg 15)

concurrent semesters. The admin- students to address the salary and
istration’s response is that they
contractual issues affecting adhave had no response.
juncts and contingents.
We sincerely hope that changes.
Oswego’s UUP chapter is asking
the administration to follow Albany’s lead and appoint a “blueribbon” committee that includes
the union, adjuncts, faculty and

SUNY Oswego has demonstrated a
strong commitment to buildings.
Now it is time for Oswego to make
a commitment to the educators in
those buildings.

Oswego Chapter congratulates Charlie Itzin for receiving the
Fayez Samuel Award for Courageous Service

Charlie giving his acceptance speech at the Fall 2016 Delegate Assembly. From left to right Ben Allocco (Co-chair of
Contingent Employment Committee), Victor Visconti (award recipient), Charlie Itzin, Fayez Samuel, and UUP Statewide
President Fred Kowal. Photo by Maureen Curtin.
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The Five Things No One Will Tell You About
Why Colleges Don’t Hire More Faculty of Color:
It’s Time For Higher Ed to Change Its Ways*
By Marybeth Gasman

Director, Penn Center for Minority-Serving Institutions
“The reason we don’t have more
faculty of color among college faculty is that we don’t want them.
We simply don’t want them.”

First, the word “quality” is used
to dismiss people of color who
are otherwise competitive for
faculty positions. Even those people on search committees that
While giving a talk about Minority appear to be dedicated to access
Serving Institutions at a recent
and equity will point to “quality”
higher education forum, I was
or lack of “quality” as a reason
asked a question pertaining to
for not hiring a person of color.
the lack of faculty of color at
many majority institutions, espe- Typically, “quality” means that
the person didn’t go to an elite
cially more elite institutions.
institution for their Ph.D. or wasMy response was frank: “The rea- n’t mentored by a prominent person we don’t have more faculty
son in the field. What people forof color among college faculty is
get is that attending the elite inthat we don’t want them. We
stitutions and being mentored by
simply don’t want them.” Those
prominent people is linked to soin the audience were surprised
cial capital and systemic racism
by my candor and gave me a
ensures that people of color have
round of applause for the hones- less of it.
ty.
Second, the most common exGiven the short amount of time I cuse I hear is “there aren’t
had on the stage, I couldn’t exenough people of color in the facplain the evidence behind my
ulty pipeline.” It is accurate that
statement. I will do so here. I
there are fewer people of color in
have been a faculty member
some disciplines such as engisince 2000, working at several
neering or physics. However,
research universities. In addition, there are great numbers of
I give talks, conduct research and Ph.D.’s of color in the humanities
workshops and do consulting re- and education, and we still don’t
lated to diversifying the faculty
have great diversity on these facacross the nation. I have learned ulties. When I hear someone say
a lot about faculty recruitment
people of color aren’t in the pipeover 16 years and as a result of
line, I respond with “Why don’t
visiting many colleges and univer- you create the pipeline?” “Why
sities.
don’t you grow your own?” Since
faculty members are resistant to

hiring their own
graduates, why not
team up with several other institutions that are deemed to be of
“high quality” and bring in more
Ph.D.s of color from those institutions? If you are in a field with
few people of color in the pipeline, why are you working so hard
to ‘weed’ them out of undergraduate and Ph.D. programs? Why
not encourage, mentor, and support more people of color in your
field?
Third, I have learned that faculty
will bend rules, knock down
walls, and build bridges to hire
those they really want (often
white colleagues), but, when it
comes to hiring faculty of color,
they have to “play by the rules”
and get angry when any exceptions are made. Let me tell you a
secret—exceptions are made for
white people constantly in the
academy; exceptions are the rule
in academe.
Fourth, faculty search committees are part of the problem.
They are not trained in recruitment, are rarely diverse in
makeup, and are often more interested in hiring people just like
them rather than expanding the
diversity of their department.
They reach out
to those they (continue on Pg 18)
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know for recommendations and
rely on ads in national publications. And, even when they do
receive a diverse group of applicants, often those applicants
“aren’t the right fit” for the institution. What is the “right fit”?
Someone just like you?
Fifth, if majority colleges and universities are truly serious about
increasing faculty diversity, why
don’t they visit Minority Serving
Institutions—institutions with
great student and faculty diversity—and ask them how they recruit a diverse faculty. This isn’t
hard. The answers are right in
front of us. We need the will.
For those reading this essay, you
might be wondering why faculty
diversity is important. Your wondering is yet another reason why
we don’t have a more diverse
faculty. Having a diverse faculty—in terms of race, ethnicity,
gender, sexuality, religion—adds
greatly to the experiences of students in the classroom. It challenges them—given that they are
likely not to have had diversity in
their K-12 classroom teachers—
to think differently about who
produces knowledge. It also challenges them to move away from
a “white-centered” approach to
one that is inclusive of many
different voices and perspectives.

Having a diverse faculty strengthens the faculty and the institution
as there is more richness in the
curriculum and in conversations
taking place on committees and
in faculty meetings. A diverse faculty also holds the university accountable in ways that uplift people of color and center issues
that are important to the large
and growing communities of color across the nation.
Although I have always thought it
vital that our faculty be representative of the nation’s diversity, we are getting to a point in
higher education where increasing faculty diversity is an absolute
necessity and crucial to the future of our nation. In 2014, for
the first time, the nation’s K-12
student population was majority
minority. These students are on
their way into colleges and universities and we are not prepared
for them. Our current faculty
lacks expertise in working with
students of color and our resistance to diversifying the faculty means that we are not going
to be ready any time soon.
I’ll close by asking you to think
deeply about your role in recruiting and hiring faculty. How
often do you use the word
‘quality’ when talking about increased diversity? Why do you

(continued from Pg 17)

use it? How often do you point to
the lack of people of color in the
faculty pipeline while doing nothing about the problem?
How many books, articles, or
training sessions have you
attended on how to recruit faculty of color?
How many times have you
reached out to departments with
great diversity in your field and
asked them how they attract and
retain a diverse faculty?
How often do you resist when
someone asks you to bend the
rules for faculty of color hires but
think it’s absolutely necessary
when considering a white candidate (you know, so you don’t lose
such a wonderful candidate)?
Rather than getting angry at me
for pointing out a problem that
most of us are aware of, why
don’t you change your ways and
do something to diversify your
department or institution’s faculty? I bet you don’t, but I sure
hope you do.
*This article was first published
by The Hechinger Report and has
been reprinted with permission
from Dr. Marybeth Gasman, professor of higher education in the
graduate school of education at
the University of Pennsylvania.
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Supporting Faculty Diversity
By Roberta Hurtado
Assistant Professor, English Department

I first encountered the Faculty
Success Program, run by the National Center for Faculty Development & Diversity, on social media.
Checking into the program, I was
excited by the opportunity to
“transform my personal and professional life” so that I could
achieve a better work-life balance
which, in turn, would promote my
chances of securing tenure. What
excited me less was the financial
cost of this program—over $3000.
On a junior, tenure-track faculty
salary, that was $3000 too much.

Program offers an ongoing support network over the course of
several months—typically the
length of a semester. Providing a
coach and a small peer-support
group, tailored to one’s own
scholarly goals, this program functions as real-time training in one’s
daily life. It helps people set goals
and offers strategies for how to
focus on the research activities
that are at the center of our academic pursuits and are essential
to tenure.

publication as a rite
of passage.

Such institutional support is vital
in a national climate where, for
example, the U.S. Department of
Education's White House Initiative
on Educational Excellence for Hispanics indicates that Latinos constitute only 4% of tenured professors but 17% of undergraduate
enrollment. The problem may not
be simply a matter of increased
hiring but may require more strategic intervention to promote
For this coming spring, I have
candidates’ chances for retention.
On campuses that do not formally been afforded the chance to par- When women of color are hired
reduce service and teaching reticipate in this program via spon- onto tenure-track lines, for examsponsibilities for junior faculty in sorship by the College of Liberal
ple, prolific scholarly publication
their early years, the professional Arts and Sciences. However, for
is often the best protection
development workshops made
other junior faculty of color—as
against implicit bias. Since publiavailable tend to be geared towell as staff of color—this procation of that magnitude requires
wards teaching about time man- gram remains sadly out of reach. time that is easily consumed by
agement. But these are typically It would require careful budgone’s contributions to program
one-off sessions that simply eneting, especially for those making and curricular development,
courage people to find ways to
payments on high levels of stuwomen faculty of color benefit
carve out time within the given
dent debt in an economically aus- enormously from programs like
parameters. This self-help aptere time. Sponsorship for junior the Faculty Success program. To
proach to self-discipline has little faculty on the tenure clock prolearn more about the program,
effect on helping faculty achieve vides an additional pathway to
visit The National Center for Facwork-life balance. Unlike these
increase research productivity in ulty Development & Diversity.
initiatives, the Faculty Success
an environment that requires

I N T O U C H . . . P a ge 2 0

Book Review: Campus Sex, Campus Security
By Jennifer Doyle
By Elizabeth Bishop
Adjunct, English

Jennifer Doyle’s book critiques how college administrators manage acts of police brutality and sexual
predation on campus. She argues that instead of facilitating a space of openness and inclusion, administrators rely on strategies such as risk management
that only perpetuate an atmosphere of fear. The author alternates between a discussion of police violence against protestors, the violent targeting of minorities by officers, and the rape of women on college campuses. Doyle is a professor at UC Riverside,
and her own experience in these realms are what
catalyzed this text. She filed a Title IX complaint
against a student who was/she believed to be harassing and stalking her. While the administration
brought in a security consultant to “harden” her
home and advise her department on how to react to
a shooter situation, a university hearing ultimately
determined that she was not in fact being harassed
(8-9). As Doyle’s complaint (which took two years to
adjudicate) came to a close, student demonstrations
were flourishing across California campuses. Students were “being beaten and threatened with criminal prosecution for their expressions of dissent” (9).
At her campus students organized a peaceful protest
in opposition to tuition hikes. Police assaulted students and faculty. A professor was charged with assault with a deadly weapon. His weapon? The sign
he held at the demonstration, of course (10).

than the officer does bear a resemblance to the perpetrator who refuses to believe his
sexual violence is criminal. However, it is important
to point out that these acts are not, in fact, identical.
The police officer is not identical to the rapist. However, as Doyle writes, “A pervasive sense of vulnerability yields a constant state of crisis” (11). Without
stating so explicitly, Doyle treats these events as illustrative of an epistemic rupture which has transformed the American university system. What is the
source of this rupture? Perhaps the corporatization
of the university and its financial predation of the
student can claim such a fine provenance (94-96).

Doyle has no grand solutions for these issues, nor
does she claim to provide any. She imagines her text
functioning as an intervention into a collegiate space
which has failed systemically to protect or provide
therapeutic restitution for the various acts of violence its members have suffered. She states that her
goal is to describe how it feels to live in a university
which facilitates such aggressions—“what the university, as an organism, feels” (11). Her text is thus
episodic and fragmented, preoccupied by questions
that seem to provoke only the most impoverished of
answers from administrations across the country.
For answers to some of these questions, Doyle
points to promising avenues in the work of Rachel
Hall, Sharon Marcus, and Sarah Deer. Hall and MarDoyle reads police brutality and sexual predation as cus argue that the very discourse of rape must be
either side of a Möbius strip, exacerbating, mimick- transformed so that the campus ceases to be a site
ing, becoming each other. The police no longer pro- of terror but becomes one of therapeutic regeneratect students, they beat them. Therefore, Doyle ar- tion. For Deer, indigenous models of jurisprudence
gues, it is reasonable to argue that anonymous fig- are working toward this kind of discursive change.
ures in riot gear administer just as much violence as Among other things, this means recognizing the relathe sexual predator. While the parallel is a problem- tionship between sexual violence and colonization.
atic one, Doyle does reveal an intriguing symmetry This, in turn, means treating the crime as rooted in
between the two. If a police officer interprets an in- imbalances of power. At the
(continued on Pg 21)
dividual’s expression of autonomy as criminality
same time, this model would

I N T O U C H . . . P a ge 2 1

Book Review: Campus Sex, Campus Security - E. Bishop
(continued from Pg 20)

mean honoring women’s sexual
autonomy and acknowledging the
depth of implicit bias, which can
only be overcome by learning from
groups of survivors how to listen
to an individual survivor’s story.

identify villains among the administration. This is an emotional response, and at times even an honest one, but it is rarely a practical
one. It is incumbent upon all of us
to identify fellow faculty, administrators, community and union
A final word: in the nationally
members with whom we can build
charged atmosphere found on uni- coalitions and form effective poliversity campuses, it is easy to
cies. From campus security, to the

Title IX process, to our own pedagogical practices, the struggle to
end sexual assault on campus
must remain student-oriented and
that means putting their empowerment at the center of our collaboration.

Black Lives Matter & U.S. Prison Labor Strikes - M. Curtin

Between the rhetorical war on
drugs inaugurated by Richard Nixon and the literal realization of
that war under Ronald Reagan and
later George H.W. Bush, the U.S.
prison system ballooned from
357,292 to 1,179,200 people in
two decades. That figure would
grow again by almost 50% during
Bill Clinton’s two terms, chiefly as
a result of his 1994 omnibus legislation. The law established mandatory minimums and the threestrikes approach, while devoting
more than $30 billion to build prisons and militarize police departments—all the way down to those
in small rural areas. Nearly five
decades since Nixon began using
“crime” as code for “Black,” fatal
police shootings of AfricanAmericans seem altogether justified and justifiable to far too many
Americans.

Americans and organizes resistance to police in the streets,
another revolution has begun inside U.S. prisons. Writing for The
Marshall Project, Beth
Schwartzapfel explains, “On Sept.
9, prisoners around the country
staged a coordinated strike to
mark the 45th anniversary of the
bloody uprising at Attica prison in
New York. According to strike organizers, more than 24,000 inmates in at least 12 states did not
show up for work that day, and
protests are ongoing in a handful
of places. In Alabama, where the
national strike originated, corrections officers joined the strike by
not showing up to work this weekend, officials confirmed.”

(continued from Pg 10)

ey they’re making. The money we
produce.” The prisoners “decided
we would use our labor as our leverage” in making demands that
include fair pay for work, humane
living conditions, and better access to education and rehabilitation programs.

What prisoners have begun to see
is that the institutions where they
work are corporations that use
financial influence with the state
to create an unwaged labor force.
These are political and economic
forms of violence for which there
has been no reckoning in the U.S.
Let us do our revolutionary part by
resisting the varied pressures to
make universities over into profit
centers. Let us also confront the
Schwartzapfel quotes Holman in- political forms of violence that demate Robert Earl Council as he
mand we honor those who extestifies in terms that echo the
ploit, imprison, and murder those
analysis of Michelle Alexander and who would be our students.
While Black Lives Matter fights the others in 13th: “These systems
criminalization of Africanare only here because of the mon-
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Change of Procedure:
Reporting Workplace Injury/Ilness
By Maureen Curtin
Vice President for Academics

On a campus with a reputation for impressive snow
totals, it is easy to overlook how hot buildings get
when the school year begins for the fall semester.
When Professor Jean Troy-Smith, a thirty-one-year
veteran of the English department, opened a
window to find some relief on the first day of her
11:30am class, she got more than she bargained for.

Reporting System (ARS) at 1-888
-800-0029 and record the ARS
intake number for your records. Where an
employee cannot make the notification, a
supervisor or designee should make the
notification on behalf of the employee and
record the ARS intake number.

The window shot out and hit her in the shoulder,
leaving her in some pain. With the tenacity of a
postal worker, though, Troy-Smith taught her class
anyway. Then, following procedure as she
understood it, Troy-Smith contacted University
Police to make a report. As it turns out, the
responding officer informed her that he wouldn’t be
taking a report. He indicated that the procedure had
changed. Troy-Smith was surprised, but she was not
the only one unaware of the change in reporting.

Section 2 of the manual details the
responsibilities of department chairs, facilities
managers, and supervisors. Among other things,
chairs, managers, and supervisors are to “ensure
that the Employee Work Related Injury/Illness
Report Forms are available” and forwarded to
Human Resources. “Near Miss” reports are to be
forwarded to Environmental Health and Safety.
The second link will bring you to an "Employee
Incident Report" form. This form appears to be
the same as the “Employee Work Related Injury/
Illness Report” mentioned in section 5 of the
manual.

United University Professions wants its members to
know the protocol in cases of workplace injury or
illness. Searching “General Forms” on the Human
Resources page will bring you to several links,
including one for an “Employee accident report.”
For a simplified set of recommendations on who to
Clicking on that link will bring you to still another a contact in the event of an emergency (i.e., serious
page featuring two additional links.
injury), please click on a link provided by University
Police: Emergency procedures: serious injury or
The first of these links brings you to a lengthy
accident.
"Employee Injury Reporting Procedure" manual.
Section 5 of the manual outlines employees’
We are happy to report that Professor Troy-Smith is
responsibilities when injured. These include
none the worse for her injury. But, as the seasons
notifying your supervisor immediately and
change and hot classrooms give way to snowy
completing an “Employee Work Related Injury/ parking lots, we hope she and all of our members
Illness Report.”
will remain safe on campus. If you have the
misfortune of needing to file a workplace injury/
Injuries and illness that require medical
illness report, please remember that UUP is
attention should trigger a call to University
available to help support you in the process.
Police. Additionally, an employee who is injured
or made ill on campus and who requires medical
attention should notify the NYS Accident
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SUNY Oswego Bike Share Program
By Jamie Adams
Sustainability Planning Coordinator

The Sustainability Office is thrilled joined by donations from faculty,
to announce the addition of alstaff and community members.
most twenty new bikes this fall to
the existing Bike Share fleet!
Bike Share is entirely free to the
campus community; all that is reStudent Association very gracious- quired is an Oswego ID (significant
ly provided the funding for these damages or loss of the bike can
new bikes, which comes at an ex- result in a small fee attached to
cellent time. The Bike Share is in
the ID holder), and students are
high demand, with a waiting list
given a bike and a bike lock for the
that had reached over 30 stusemester. Bikes can be brought in
dents. We are thrilled that we can throughout the semester for necnow meet that demand.
essary repairs and tune-ups, as
well as stored free of charge
The SUNY Oswego Bike Share pro- whenever the weather makes ridgram is unique among Bike Shar- ing too challenging.
ing programs on campus nationwide. Student driven and manBikes are required to be returned
aged, the program began with our between semesters for inventory,
partnership with University Police. repair and proper storage; howevApproximately a dozen abaner, if students would like to retain
doned bikes were donated to the their bikes into the following seprogram, and these were soon
mester, they are treated with pri-

Brexit and Trump: Work to be Done - S. Kanbur
I had confirmation of this several
few weekends ago when I volunteered at my daughter’s high
school marching band pageant—a
very American event. There were
schools and parents from all over
Upstate New York, and the crowd
was predominantly white. I was
helping out at the condiments

stand when a middle-aged man
who was at the stand suddenly
said to me, “And what is your
background?” I was astonished.
He didn’t ask for the tomato sauce
or the relish but my ethnicity.
Maybe he was just being curious.
Yet, it seemed like I was back in
the UK in the 70’s. I replied with

ority on the bikes
they have borrowed
and can retrieve
them the moment Bike Share
opens in the following semester.
With over forty bikes now active
in the program, we were thrilled
to have every working bike out on
the road this summer and equally
excited about putting these tires
on campus this fall semester.
If you have any questions about
Bike Share, or would like to donate a bike, please feel free to
contact us at any time at sustainability@oswego.edu or (315) 3126601. The Sustainability Office is
located in 126A Hewitt

(continued from Pg 8)

an answer which I knew would
confuse him: “I’m from England,”
even though that’s not my usual
reply to such a question. Yes,
there is work to do.
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SUNY Oswego and the Food Recovery Network
By Jamie Adams
Sustainability Planning Coordinator

The SUNY Oswego Sustainability Office is hoping to
partner this academic year with the Food Recovery
Network and the City of Oswego to make a measure
-able difference, both in our carbon footprint and for
the food-needy members of the Oswego County
community.

store and serve on another day.

SUNY Oswego and Auxiliary Services does a commendable job providing all-you-care-to-eat meals to
the majority of our student body; there is no shortage of vegetarian and vegan options, fresh fruit and
healthy meals are continually provided. In addition,
Auxiliary Services goes above and beyond to source
the majority of our produce locally, insuring fresh
food and a positive impacting on the local economy.

The Office of Sustainability has proposed to Auxiliary
Services a potential solution to this significant food
waste problem: The Food Recovery Network
(www.foodrecoverynetwork.org).

As a result, this food—sometimes as
much as 200 lbs—is discarded directly into the trash,
contributing in no small part to our carbon footprint
and going to no use.

Since 2011 the Food Recovery Network has worked
directly with students to empower their campuses in
repurposing food that would otherwise be wasted.
With over 190 chapters in 43 states across the counHowever, as in any large scale food production ortry, the Food Recovery Network has helped save
ganization, there is measurable food waste. Much of over 1,418,630 lbs of food from the waste stream.
this waste simply cannot be helped; food preparaPerhaps more importantly, it’s seen that this food
tion and distribution waste is hard to avoid (for
has gone to feeding needy people in our communimore information on our waste stream, please visit ties.
our website, www.oswego.edu/sustainability)
The premise is simple; student volunteers establish a
The largest contributor to our food waste, however, chapter of the FRN through the Sustainability Office,
is something that is within our control, and the Sus- where it will be housed and supported annually.
tainability Office is excited to provide a potential so- These students are trained in food safety and allution.
lowed access to the dining facilities upon the closing
of service.
At the close of each meal all food that was prepared
and not consumed must be disposed of. This makes Using containers (provided by the Sustainability
a great deal of sense in the big picture; we simply
Office) they package the food that would otherwise
cannot serve students food that has survived past its have gone to waste and transfer that food to a comideal consumption time.
munity partner to be served to our community
members in need.
Often this food waste includes entire pans of casseroles, whole pizzas, cooked pasta and sauce, pots of Right now, there are dozens of student volunteers,
mashed potatoes and gravy, sliced meats, and more. mostly through Alpha Phi Ome(continue on Pg 25)
While the food is still consumable, it will not be fit to ga, the service fraternity, who
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(continued from Pg 24)

are willing to commit to the small amount of work that could generate significant results, and The Good Samaritan Act of 1996 encourages state and federal agencies to donate excess food to nonprofit organizations
and exempts them from civil and criminal liability, which removes the concern of mishandled food becoming
a legal issue for the campus.
The Sustainability Office hopes to be able to make a formal announcement of Auxiliary Services willingness
to partner in this opportunity.
If you have any questions about waste on campus, food waste, composting or any sustainability related programs or ideas, please feel free to contact us at any time at sustainability@oswego.edu or (315) 312-6601.

Helping Students in Need
By Katherine Wolfe-Lyga
Counseling Services Center

SUNY Oswego will be opening The SHOP Food and Clothing Pantry this October. SHOP
stands for Students Helping Oz Peers and is a collaborative effort among the Division of Student Affairs, Enrollment Management, and Student Association. Thanks to the generosity of
Student Association’s “Miss a Meal” program, a grant through Auxiliary Services, and generous donations
from faculty, staff, alumni and retirees, the SHOP will provide food, toiletries and clothing to students in
need.
The SHOP will launch according to a phased plan. When SHOP first opens, a large quantity of nonperishable items will be available. Toiletries will be purchased in the next few weeks to be made available
later this month. A refrigerator has been made available so that basic perishable items can be stocked in
the future. Lastly, a process will be developed to launder, sort, and make clothing available to students.
There will be emphasis on cold weather clothing as well as business attire to support students without
means to purchase new clothing for job interviews and internships. SHOP will open for a total of six hours
per week, with a plan to expand and modify hours based on student input and usage.
The planning committee will host a reception post-launch, inviting the entire campus community to visit
The SHOPs location in 123 Penfield Library. Please watch the campus daily digest for more information.
If you work with a member of the campus community who is currently struggling with food insecurity,
please feel free to refer the individual to Counseling Services, Health Services or Campus Life. These offices
are currently maintaining a small stock of items until The SHOP opens.
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Retirement (Part II): The Rest of the Story
By Mary Frances Stuck
Professor, Emerita Sociology

For all who can retire, retirement 4. Social ties: We lose social ties in
is actually a collection of transithe workplace, whether with
tions and new beginnings, not
colleagues on faculty and in adsimply the end, as implied by
ministration or with other camsome definitions of retirement.
pus workers, including secretarThe transitions and losses that acies, custodians, and food serademics might experience include:
vice workers. The loss of these
social relationships causes one
1. Community: Ready-made acato wonder if these relationships
demic connections tend to diswere really “real” or if one’s
appear. (As Emily Oaks said in a
career relationships were
winter breakout presentation
somehow a lie (this is someabout retirement: your departthing with which I am still trying
ment WILL go on without you).
to deal.)
At the same time, built-in social
connections—so easy to take
5. Loss of routine and structure:
for granted—gradually diminish
Old habits die hard: checking
and then disappear altogether.
email first thing in morning and
last thing at night and, finding
2. Personal: One’s former identity
none, slipping into virtual
as an academic may cease. The
games, etc. If the micro rituals
question, “Was I as good as I
of time (i.e., the day) are chalcould have been?” may haunt
lenging to adapt to, then alteraone.
tions in the macro rituals of
time (i.e., the year) are outright
3. Professional Competence: It’s
disorienting: the new year beonly the alleged end—of one’s
gins in January, not September,
skills, knowledge, abilities (e.g.,
and the rhythms of life shift acprofessional writing, speaking,
cordingly. Opportunities to purconsulting)—and yet maintainsue academic writing remain,
ing life as an independent
but finding collaborators bescholar is easier said than done.
comes increasingly difficult. The
One’s self-image takes hits, parloss of income from wages is
ticularly if one’s competence
startling even when the best of
and relevance is called into
plans have been laid and we
question, whether by publishunderstand the shift on an iners or former colleagues.
tellectual level—if only because
one becomes responsible for

drawing down
one’s own resources.
Some of these transitions are stereotypic and receive scholarly
attention. If and when Human Resources addresses retirement issues, meanwhile, their presentations tend to emphasize investments (how to manage, when to
take); Social Security and its intricacies; Medicare and all that that
entails, including how many sick
days will cover the cost of Part B.
But where these issues shade
from the practical into the emotional, prospective retirees are left
to their own devices to navigate
the terrain.
The most important transitions in
retirement center on our emotional lives:







What am I going to be?
What am I now?
Who AM I now – with a new
set of roles (and perhaps new
responsibilities)?
What is my self-image? What
will contribute to it?
What am I going to do ... for
the rest of my life?

Without attention to these questions, what is the point of financial
well-being?
(continue on Pg 27)
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Preparing for retirement should
ees enjoy greater mental, intellecinclude taking some of the follow- tual and emotional health.
ing steps and asking yourself some
of these questions:
Similarly, the institution could
benefit enormously from fostering
Talk with people about retir- ties with retirees beyond the preing: how do you feel about it? dictable request for donations.
When is the “right” time for
These benefits include:
you?
What are you passionate
A pool of potential mentors
about? There may be many
for new faculty and students,
options in retirement.
alleviating the burden from
 Consider seeing a therapist
current faculty who are alfor an emotional checkup
ready overworked
with an outside “mediator.”
 A pool of experienced adjunct
faculty—many of whom want
Above all, prospective retirees are
to continue teaching on a readvised to avoid making big deciduced load.
sions during preparation stage or  A pool of potential “subs” for
during transition time. Usually the
administrators and faculty
suggestion is to make no big deciwho are on leave.
sions in the first 1-2 years
 A pool of potential writers
(Holtzman 2002).
with institutional memory
who can contribute in the
Making the transition
production of white papers
and other required reports
Meanwhile, retirees who are able
(e.g., Middle States).
to maintain some “official” institutional connections, whether
Sadly, it often seems the case that
through part-time teaching, men- once a faculty member or admintoring, or service, can reap signifi- istrator retires—unless s/he is facant benefits. For those who are
vored—s/he is usually actively forable/enabled (e.g., through hiring gotten.
as adjuncts), there are fewer life
changes and there is less stress
Some closing thoughts
than among faculty who do not
remain active within their institu- If you are retiring soon, spend as
tions (ACE-Sloan. 2010: 9). When much time with personal/
established academic and social
emotional planning for your “third
communities remain intact, retir- age” as you do examining the

(continued from Pg 26)

medical, financial and logistic issues. Though you’re unlikely to
find intuitional workshops to address this, it’s something to explore. On the institution side, it’s a
good time for some creative thinking along these lines:
 Whether in HR or in the union,

think about designing programs to assist individuals in
preparing for the personal/
emotional side of retirement
and not just in navigating the
logistics of medical and financial issues.
 If you are an administrator,

think about the “loss of talent”
in the workforce when faculty
retire. Think about retiree rehires as contingent faculty and
consider ways to help faculty
move from full-time status into that pool of contingents.
Whether retirement proves to be
an encore or an end depends on
whether we accept C. Wright
Mill’s premise that these “private”
experiences and challenges are
ultimately a public concern. We
could do worse than revisit The
Sociological Imagination in writing
the rest of our story.
Useful Resources for Planning
These are limited because not
much has been
(continue on Pg 28)
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written about many of the key dimensions of retirement.
ACE-Sloan Projects on Faculty Flexibility. April 2010. Review of Faculty Retirement Literature (Grant 2009-43,
“Exploring the Latter Stages of Faculty
Careers”)

(continued from Pg 27)
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presented at SUNY Cortland in October 2014.
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Harvey, Paul. The Rest of the Story.
(www.paulharvey.com/)
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Pete Ludden, Oswego Chapter’s Labor Relations Specialist,
marches with his son Jacob at the Labor Day Parade in
Syracuse. Photo by Brad Wray
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LIU—Could it Happen to You?
By Charlie Itzin

Officer for Contingents

Imagine the “shock and awe” of
the 8,000 Long Island UniversityBrooklyn students when they
showed up for the first day of classes on September 8th. Gone were
the familiar faces of their regular
professors and instructors. Instead, they were greeted by 140
replacements (scabs) with cut and
paste syllabi (stolen from the faculty), and little or no idea what
they were doing there.
For good reason the students immediately began organizing an
effective walkout of the university
and the “scab” classes.
Why? Because LIU-Brooklyn President Kimberly R. Cline and her fellow administrators had taken the
unprecedented action of “locking
out” the entire faculty over contract negotiations.
The 400 full and part-time faculty
belonging to the AFT-affiliated
Long Island University Faculty Federation (LIUFF) had just seen their
contract expire on August 31st and
had been given no chance to conduct an up or down vote on the
administration’s proposed contract. The proposed contract called
for a reduction of salaries for new
adjuncts and had eliminated a
clause that had been in place since
2000 calling for pay parity with the
LIU’s larger C.W. Post campus.
“It is hard to imagine such a monu-

mental display of arrogance and
dering off before
stupidity,” said AFT President
the classes were
Randi Weingarten at the recent
over.
UUP Delegate Assembly in Albany.
LIU-Brooklyn is the poor, underWhen the faculty returned after
funded cousin of the larger C.W.
Labor Day weekend, they found
Post campus and serves many
that not only had they been kicked black, Hispanic and immigrant stuoff campus, but the administration dents. The LIUFF has long comhad also suspended their health
plained about the inequality in reinsurance and locked them out of sources between the campuses,
their campus e-mail accounts. Not which includes faculty salaries at
surprisingly, the faculty subseLIU-Brooklyn running as much as
quently rejected the administra20 percent less than their countertion’s offer by a vote 226 to 10.
parts at Post. Perhaps not surprisingly, LIU-Brooklyn has a history of
Cline and the LIU administration
labor struggle, with five out of the
clearly looked at this as an oppor- past six contracts ending in strikes.
tunity to weaken or dismantle the
union; the lockout had been some The response to this recent
time in the planning. At least one attempt at union busting was swift
report indicates the university be- and effective. Not only did the stugan advertising in early summer
dents walk out and parents comfor “scabs,” using Monster.com
plain, but the LIUFF’s fellow unions
and alumni networks. The universi- pitched in to help them picket and
ty once had six functioning unions, apply pressure. The LIUFF was
but by the time of the September joined by NYSUT, AFT, UUP, the
2nd lock-out there were only four, United Auto Workers, and a host
and some faculty speculated that of other unions on the picket line.
Cline had been brought in specifically to bury the unions.
Our own UUP President Fred Kowal immediately issued a statement
Students reported that the re“that the UUP will not tolerate any
placement instructors showed up scabbing by our members of your
with syllabi that had been cobbled work during the lockout. It is imtogether from the regular faculty’s perative that we reject attempts
on-line syllabi, often with the
by any institution to break any unwrong texts, and generally looked ion.”
dazed and confused before wan(continue on Pg 30)
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Fortunately this attempt at union
busting did not work. After 12
days, the administration caved
and the faculty returned with a
contract and promise to review
the union’s demands. On September 14th, Cline and the administration agreed to extend the previous
contract, reimburse the faculty for
any medical expenses incurred
during the lockout, and employ a
mediator to help craft a new and
fair contract.

As Inside Higher Ed blogger John
Warner observes, the LIUBrooklyn lockout should be distressing for anyone teaching in
higher education. It was an obvious, heavy-handed attempt at union busting and cannot be tolerated. It also raises a number of
questions. What about student
rights? The 8,000 students at LIUBrooklyn paid their tuition with
the full expectation that they
would be receiving an education
from qualified professionals in

(continued from Pg 29)

their chosen field (not scabs hired
off of Monster.com). And what
right did the administration have
to share the faculty’s syllabi without permission? While most of us
are more than willing to share our
courses and syllabi with our colleagues, few of us would willing
allow “scabs” to appropriate
them.
Score this one for the union and
the students. Unfortunately, there
will be more challenges ahead.

OSWEGO CHAPTER AT
SYRACUSE LABOR DAY PARADE
Photo by Mary Hudson
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Water Protectors Halt the Dakota Access Pipeline:
Labor(ing) Under the Illusion It’s Just a Native Issue
By Sharity Bassett
Adjunct, Gender and Women’s Studies

Since April 1, 2016, Native and
Indigenous water protectors have
gathered at the Sacred Stone
Camp to block the construction of
the Dakota Access pipeline
(DAPL), a hazardous materials
pipeline that would go under the
Missouri River at Lake Oahe. Thus
far, water protectors have successfully halted this $3.8 billion
project, that would carry 500,000
barrels of crude oil a day from the
Bakken oil fields in North Dakota
(owned by Canadian/US company,
Enbridge), through South Dakota,
Iowa, and Illinois, and threaten to
contaminate the drinking water
for the Standing Rock Sioux reservation and surrounding areas.

and the company building the
pipeline, Energy Transfer, to voluntarily cease drilling 20 miles
east and west of Lake Oahe. The
Standing Rock Sioux Tribe filed an
emergency motion through the
court of appeals, which was heard
on October 5.

protect these relationships, members
of The Sacred Stone
Camp are documenting the history of earlier conflicts on this land
where water protectors have
gathered to halt the DAPL. They
return to the location of the 1863
Whitestone Massacre, where hunFive days later the court of apdreds of Sioux men, women, chilpeals denied the emergency indren, dogs, and horses were blindjunction to permanently halt con- sided and killed during an annual
struction on the DAPL. This means Harvest Celebration of 4,000. It is
that construction can continue on land meant to be protected by the
all privately owned land. The
1868 Fort Laramie Treaty. So,
court left the matter open to
when amateur security hired by
some extent, however, by stating Energy Transfer sic dogs on unthat this ruling should not be the armed water protectors, when
final word. The spirit of the Napolice officers load their guns and
tional Historic Preservation may
arrest unarmed people, and when
On July 27, 2016, the Standing
yet prevail. At the moment, con- bulldozers are sent to intentionalRock Sioux Tribe filed an injuncstruction remains suspended
ly destroy sacred sites that are
tion against the US over the pipe- while the Army Corps of Engineers named as such in court (only a day
line, stating that the Army Corp of reviews the situation; a decision
before the destruction), the 150
Engineers did not effectively con- could take several weeks. In the
years between that massacre and
sult with the Nation in regards to: meantime, solidarity against con- this moment collapses, and space
(1) the close proximity to the Na- struction of the pipeline is grow- speaks memory.
tion’s reservation, where a spill
ing.
would be culturally and economiIt is within the space of this powcally catastrophic, and (2) the
A pan-Indigenous movement inerful pan-Indigenous movement
pipeline’s planned route through volving over 200 Native and Indig- that an insistence upon an Indigeareas of great cultural signifienous nations has blossomed in
nous worldview can prosper. Idencance, such as sacred sites and
response to the DAPL. The move- tifying as water protectors, rather
burial grounds that federal law
ment emphasizes deep relationthan “protestors,” decenters the
seeks to protect. A federal judge ships to all living things and long
individual and, instead, centers
ruled against the injunction, after memories of how earth, land, and relationships. “Protestors” are a
which President Obama halted
water relatives have been and
collection of individuals who condrilling that would go under the
continue to be violently colonized. test action,
Missouri River and asked Enbridge As part of the political effort to
whereas the
(continue on Pg 32)
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term, “water protectors,” emphasize a set of relationships among
all of life. Mitakuye oyasin is the
Lakota term meaning, all our relations. It is a term that describes
how the Lakota understand their
place in the world in relation to all
living and metaphysical entities.
Within the term lies the logic of
interconnectedness. This is in contrast to euro-western constructs
of the “self,” which place humans
atop a hierarchy that subordinates
all other life forms; in this hierarchy, humans have an imperative
to subdue “nature.” By contrast,
mitakuye oyasin envisions the
“self” as interconnected to all living things, to land, and to water.

340,000 gallons of gas, is just one
of the most recent examples. Indeed, Minnie-Bruce Pratt reports
in Workers World that it’s the
fourth rupture for Colonial Pipeline in Alabama in 2016, alone. But
mainstream media reporting, like
that found in The Wall Street Journal, has been confined largely to
addressing concerns about gas
prices and then offering ancillary
reassurances that public safety
has not been threatened. Given
that the spill was only detected
because a hiker smelled gasoline
deep in the Alabama woodlands
and given that no one knows how
long gas had been spilling, these
assurances seem flimsy at best.
What happens should the Dakota
The thing about water is that it is pipeline spring a leak? The immethe life moving through all of us,
diate catastrophic effect would be
Native and Non-Native alike. How the complete destruction of a
we understand our relationship to school half a mile away. Democrawater may be very different, but
cy Now reports that a leak would
likely we can agree that access to also contaminate drinking water
clean water for ourselves and fu- for the Standing Rock Sioux Reserture generations should far outvation and communities in all four
weigh our desire for cheap gas.
directions for generations. Water
Clean water today and the prom- protectors’ anticipation of a leak is
ise of clean water for our children not without solid empirical eviis directly linked to freeing ourdence.
selves from our dependency on
crude oil. It is imperative that we What makes this a union issue?
commit to renewable energy.
The AFL-CIO has come out in support of the DAPL, pitting labor
Hazardous liquid pipelines break
against water protectors, which, in
on a regular basis, something that the end, extends the dominance
is well documented. The pipeline of multi-national corporations like
that burst in Alabama on Septem- Enbridge as they exploit nature
ber 9, 2016, spilling nearly
and people with impunity. Why

(continued from Pg 31)

doesn’t labor instead fight for infrastructure projects like those
badly needed in Flint, MI, or even
Syracuse, NY? Anishinaabe water
protector, Winona LaDuke, has
called for organized labor projects
that would employ skilled labor
for longer periods of time. Prioritizing Canadian corporations over
people and “all our relations”
means that solidarity rings hollow
in the labor struggle today. Rankand-file members must lead the
way, just as people, not the state,
have stepped into the breach.
Enbridge was stopped in Canada;
they were bogged down in needing to provide an Environmental
Impact Statement for the Sandpiper line they were trying to push
through Minnesota. Now they are
being stopped in the DAPL.
Water protectors who are making
significant sacrifices with their
time, resources and bodies are
repeatedly sending the message
that this is not just a Native issue.
Winter is coming. Those who are
living in tents, building indigenous
structures, setting up solar panels
at this camp…the labor in which
they engage…also work to protect
you, your children, and your children’s children. Let’s show some
solidarity. We can learn from this
pan-Indigenous movement how to
effectively ward off multi-national
corporations from destroying our
future.
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The easiest way to become a member of UUP is to use the online membership form
that is available on the UUP website:
https://uuphost.org/myuup/Membership/RegForm.php

Editorial Policy
The opinions expressed in In Touch are those of the writer.
They do not necessarily reflect the position or policies of the
United University Professions. In Touch encourages letters to
the editor about union, campus and university issues, politics
and other membership concerns. Letters should be emailed and
include the writer’s name, telephone number and e-mail address. Limit the length, when possible, to 500 words. In the
competition for space, shorter letters most often will receive
preference. Letters will be published based on the following
criteria: the order in which they are received, space availability

and timeliness of the letter’s topic. Letters submitted by
first-time writers may also receive preference. Names of
writers will be withheld upon request. Inappropriate pieces
will not be published. In Touch reserves the right to edit all
letters. We cannot guarantee that all letters will be published.
The final decision is at the discretion of the editor. Please
send your letters to uup@oswego.edu . The Editorial Policy
was liberally borrowed from SUNY Potsdam’s Within The
Ranks.
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